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This bulletin presents results of a 1993 Bureau of
Labor Statistics survey of the incidence and detailed
provisions of selected employee benefit plans in medi-
um and Jarge private establishments. The survey
provides representative data for 34 million employees
in the Nation's private nonagricultural industries. Ap-
pendix A provides a detailed description of the cover-

age and statistical procedures used in the survey.

' The 1993 Employee Benefits Survey reports on
benefits provided to employees in establishments with
100 or more workers in all private nonfarmn industries.
Between 1979 and 1986, the survey provided benefits
data on full-time employees in medium and large estab-
lishments, those with either 100 or 250 employees or
more, depending on the industry; coverage in the serv-
ices industries was limited. The 1987 survey examined
benefits provided to full-time employees in State and
local governments with 50 employees or more. In 1988,
1989, and 1991, expanded surveys of medium and large
establishments covered full-time employees in
establishments employing 100 workers or more in all
private industries.

Beginning in 1990, the Employee Benefits Survey
inciuded both full-time and part-time employees in all
private industries (regardless of employment) and State
and local governments. In that year, the survey covered
small private establishments and governments. At the
present time, small private establishments and State and
local governments are surveyed in even-numbered
years, and medium and large private establishments are
surveyed in odd-numbered years.

The 1993 Employee Benefits Survey provides an
expanded "survey highlights" section (Chapter 1) with a
number of key findings for major benefits, such as
time-off benefits; disability benefits; medical, dental,
and vision care; life insurance; and defined benefit

pension and defined contribution plans. Individual

chapters, with general information and details describ-
ing the benefit provisions, follow along with the respec-
tive tables for each benefit.

i

Data for this bulletin were compiled and aﬁa]yzed in
- the Division of Occupational Pay and Employee
Benefits Levels by Cathy Baker, Michael Bucci,
Thomas Charboneau, Kenneth Elljott, Jason Ford, Ann
"Foster, Avy Graham, Robert Grant, Douglas Hedger,
Jonathan Kelinson, Natalie Kramer, Marc Kronson,
- Christine Kymn, James Moore, Laura Scofea, Patrick
Seburn, Margaret Simons, Cynthia Thompson, Jerline
Thompson, and Arthur Williams, under the direction of
Allan Blostin, James Houff, and John Morton. Text was
prepared for-publication by Mahin Eslami. '
Computer programming and systems design for the
survey were provided by David Caples, Mary .
Constable, Mohamed Elzein, Beverly Fantroy, Fred
Ford, Aholivah Maier, Lien Nham, Robert Roscoe, and
Cheryl Sims of the Division of Directly Collected
Periodic Surveys, under the direction of Leslie
Chappel. Mary Gessley, Thomas Kelly, Charlotte
Mueller, and Jill Montaguila of the Statistical Methods
Group (Office of Compensation and Working
Conditions) were responsible for the sample design,
nonresponse adjustments, sample error computations,
and other statistical procedures, under the direction of
Chester Ponikowski. Fieldwork for the survey was
directed by the Bureau's Assistant Regional
Commissioners for Operations. :
Material in this publication is in the public domain
and, with appropriate credit, may be reproduced with-
out permission.
Questions on the data in this publication should be
referred to the staff of the Employee Benefits Survey at
* (202) 606-6222. Sensory impaired individuals may ob-
tain information in this publication upon request. Voice
phone: (202} 606-STAT; TPD phone: (202) 606-5897;
TDD Message Referral phone: 1-800-326-2577.
Pictured on the cover of this bulletin is Waiting for
the Vet by Norman Rockwell, (c) 1952, The Curtis
Publishing Company.
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Chapter 1. Results of
the 1993 Survey

The Bureau's 1993 survey of medium and large
establishments in private industry provides dataz on

employee work schedules and develops information on

the incidence and detailed characteristics of employee
benefits paid for, at least in part, by the employer.!
These benefits include paid lunch and rest periods;
holidays, vacations, and personal, funeral, jury-duty,
military, parental, and sick leave; sickness and

accident, long-term disability, and life insurance;

medical, dental, and vision care; and private retirement
plans. Because the survey data are limited to formal
plans, this bulletin may understate the extent of such
benefits as rest pericds and personal leave,

- Data also are.collected on the incidence of several
other benefits, including severance pay, child-care
assistance, wellness programs, employee assistance
programs, and educational assistance. In addition,
information was obtained on flexible benefits plans,
reimbursement accounts, and unpaid parental leave.

Major highlights of the survey are reported later in
this chapter. Detailed information on the provisions of
the benefits studied appears in chapters 2-8.

For the 1993 survey of benefits in medium and large
private establishments, BLS collected information for
both full-time and part-time employees. Employees
were classified as either full-time or part-time workers
in dccordance with their employers’ practices, Part-time
workers typically are scheduled to work fewer hours
per week than full-time workers engaged in the same
type of work activity. In addition, data were also
collected on the incidence of employee benefits by
union status, broad industry grouping, and broad
geographic regions.

Among the most frequently observed benefits
provided to full-time employees in medium and large
private establishments in 1993 were medical care,

1 There are a few exceptions to this general rule. The survey
provides estitnates on the availability of postretirement medical care
and fife insurance, dependent life insurance, supplemental life
insurance, and long-term care insurance even if an employee or retiree
must pay for such coverage fully. This is because the guarantes of
insurability and availability of coverage at group premium rates can be
considered 2 benefit. In addition, reimbursement accounts, salary
reduction plans, and parental leave plans are tabulated even if the
employer bears no cost beyond administrative expenses.

dental care, life insurance, defined benefit pension
plans, holidays, vacations, and paid sick leave; each of
these benefits was provided to the majority of full-time
workers (tables 1-2). In contrast, such benefits as paid
parental leave, personal leave, sickness and accident
insurance, and long-term disability insurance were less
prevalent among full-time workers,

Work schedules, paid time off, and parental
leave )

- Eighty-two percent of full-time employees had
weekly work schedules of 40 hours, based on five 8-
hour days. Two-thirds of full-time employees were
provided formal rest time, such as coffee breaks and
clean up time; these benefits were more common
among blue-collar and service employees than among
white-collar employees. Paid rest periods averaged 26
minutes per day. (See chapter 2.)

Paid vacations, provided to virtally all full-time
employees, averaged 9.4 days after 1 year of service,
16.6 days after 10 years of service, and 21.9 days after’
30 years of service. Virtually all employees covered by
vacation plans were required to work a specified period
of time before being able to take a vacation, with the
most common length-of-service requirement being 1
year. Two-fifths were allowed to carmry-over at least
some of their unused vacation days into the following
year; one-fifth could cash in some or all of their
vacation days at the end of the year;

When other types of leave were provided, covered
employees received, on average:

10 holidays per year;

3 days of funeral leave per occurrence;
Jury duty leave as needed;

3 personal leave days per year;

14 days of paid military leave per year.

Unpaid maternity leave was available to 60 percent
of full-time employees; 53 percent were eligible for

" unpaid paternity leave. White-collar workers were more

likely to be covered by such plans than were blue-collar




workers.? Paid maternity and paternity leave plans were
virtually non-existent. For plans that provided a fixed
number of days of unpaid maternity or paternity leave,
maximum benefits averaged about 4.3 months per
occurrence, .

Disability benefits

Employees may be protected from loss of income
during short-term illnesses or injuries by sick leave,
sickness and accident insurance, or both. (See chapter
3) For longer term' or permanent disabilities,
employees may have long-term disability insurance to
replace their incomes. Short-term disability protection,
through sick leave, sickness and accident insurance, or
both, was provided to 87 percent of full-time
employees. Forty-one percent of full-time employees
were covered by long-term disability (LTD) insurance,
Sick leave and LTD insurance were more prevalent
among white-collar workers, and sickness and accident
insurance was more common among blue-collar
workers.

Survey datz on paid sick leave indicate that three-
fourths of covered workers were allowed a fixed
number of days per year, with the average being 12.0

days after 1 year of service, 16.9 days after 5 years, -

21.8 days after 15 years, and 24.5 days after 25 years.
Three-fifths of full-time employees covered by annual
sick leave plans were allowed to carry over and
accumulate unused sick leave from year to year
(cumulative plans). Of those workers in cumulative
plans, 81 percent had limits on the amount of sick leave
that could be carried over to the next year. _

Of the workers with sickness and accident
insurance:

* 74 percent had their benefits fully paid by their
employer;
* Three-fifths had their benefits determined by a fixed
- percentage of earnings, usually 50, 60, or 67
percent; '
¢ Those with earnings-based benefits typically had a
"~ - dollar limit on the amount of the weekly benefit,
" with the average being $300;

"o The other type of benefit formula commonly

provided was a flat dollar amount per week; the
- average was $156;
* Two-thirds were subject to an eligibility
requirement before being able to join the plan,
generally less than five months.

For those full-time workers -with Iong-term
disability insurance protection, 89 percent received

% Most of the data on maternity and patemity leave included in the

" survey were collected prior to the effective date of the Family and

Medical Leave Act.

their benefit as a fixed percent of predisability earnings,
with tHe most prevalent benefit being 60 percent of
monthly pay. The majority of workers with percent of
earnings benefits were subject to a monthly dollar
maximum, averaging $6,861 per month. Twenty-eight
percent of workers with LTD benefits were subject to a
maximum imposed on all sources of disability income.
Such maximums were generally 70 percent or more of
predisability earnings. Other LTD features included:

* 27 percent of participants were required to
contribute to the cost of their coverage;

Slightly less than three-fifths had to wait 6 months
after the onset of disability before beginning to
receive LTD payments;

Seven-eighths were in plans that included coverage
for disabilities due to mental illness; nearly two-
fifths of these participants had limits placed on
mental illness coverage, usually restricting the
duration of benefits to 24 months.

Medical, dental, and vision care

Medical care was among the most widespread
benefits provided to full-time employees in medinm
and large private establishments—82 percent of
workers participated in such plans. The availability of
other health-related benefits was less prevalent—62
percent of full-time employees participated in a dental
care plan, and 26 percent had vision care coverage.
Health care benefits varied little among occupational
groups. (See chapter 4.)

Forty-nine percent of medical care participants were
covered by non-traditional plans, that is, health
maintenance organizations (HMO's) or  preferred
provider organizations (PPQ's). HMO's covered 23
percent of full-time workers with medical care benefits
while PPO's covered 26 percent.

Nearly two-fifths of medical care participants were
in plans paid for entirely by the employer; one-fifth had
family coverage wholly employer financed. “When

- workers contributed, their fixed monthly - premiums

averaged $32 for individual coverage and $107 for
family coverage.

For full-time employees participating in medical
care plans:

* Virtually all participants in traditional fee-for-
service plans were subject to an annual deductible;
the average deductible was $218;

* The percentage of expenses paid by the plan varied
between traditional fee-for-service plans and
PPO's; traditional fee-foi-service plans generally
paid 80 percent’ of expenses, while PPQ's
frequently paid 90 percent or more for expenses;




* 83 percent of participants in non-HMO plans had an
individual limit on out-of-pocket expenses; the
average limit was $1,319; -

e 77 percent of non-HMO participants had a lifetime
maximum apply to their benefits, generally
$1,000,000. '

Covcrage for selected medical services varied:

* All of the participants in medical care plans had
coverage for hospital room and board; virtually all
medical care participants were covered by
physicians visits in the hospital, surgery, and x-ray

) and laboratory services;

¢ Coverage for alternatives to hospitalization, such as
stays in an extended care facility and home health
care, was available to over four-fifths of medical
participants; it was more common for these 2
alternatives to hospitalization to be covered under
HMO's than non-HMO's.

A variety of managed care features were included in
medical care plans. For example, 74 percent of workers

covered by non-HMO plans were reguired to' get

preadmission certification before entering the hospital.
Second surgical opinion provisions applied to 75
percent of the non-HMO participants; the majority of
these plan enrollees were assessed penalties for not
obtaining second -opinions. Ninety-six percent of all
PPO participants had hospital room and board coverage
treated more generously if care was received at
specified hospitals; it was somewhat less likely for
surgery, physicians services, and outpatient prescription
drugs to be subject to an incentive for using preferred
providers.

Prescription drug coverage was provided to hearly
all workers in medical care plans.

¢+ Onefourth of prescription drug participants

received higher reimbursement for obtaining

generic rather than brand name prescriptions;

Mail order drug programs were also available to

one-fourth of workers who bad prescription drug

coverage;

e It was more likely for non-HMO participants to
have prescription drug coverage than HMO
participants;

» Prescription drugs were rarely covered in full.

Though available to nearly all participants, mental
health coverage and alcohol and drug abuse treatment
had more restrictive provisions than other ailments. Of
the medical care participants with mental health
benefits, 85 percent had more restrictive hospital

coverage for mental iliness than for other ailments;
coverage was even more restrictive for mental health
care outside of the hospital.

Other medical features reveal:

¢ 44 percent of full-time participants were required to
complete an eligibility requirement before being
able to join the plan, usually 3 months or less;

53 percent of non-HMO participants were subject to
a "pre-existing condition" clause upon joining the
plan; '

e 52 percent’ of participants were in plans that

provided medical care coverage after retirement.

Among dental care participants:

* Virtually all workers had coverage for preventive
and restorative dental procedures, and just over
seven-tenths had coverage for orthodontia;

e The overwhelming majority or participants were
reimnbursed by a percent of the usual, customary,
and reasonable charge for all dental procedures;

e 44 percent of participants had to contribute toward
the cost of their individual coverage, and 66
percent were required to contribute toward family
coverage; ' .

» 064 percent of workers were in plans that specified a
deductible amiount before any benefits were paid
by the plan, most commonly, $50 per year;

~ ¢ 83 percent of participants were in plans that

specified an annual maxitoum benefit; the most
prevalent limit was $1,000 per year;

* Among participants with orthodontic services, 86
percent were subject to a separate lifetime
maximum benefit, most cormnmonly $1,000.

Data for vision care participants reveal:

e All participants had coverage for eyeglasses; with
few exceptions vision care participants had
coverage for eye examinations and for contact
lenses;

e The overwhelming majority of vision participants
had their coverage subject to limitations; in most
cases the participants were subject to a scheduled
dollar atlowance per benefit.

Life insurance

Life insurance protection was available to 91
percent of full-time employees in medium and large
establishments in 1993. (See chapter 5.) Among full-
time employees with life insurance protection:

|. |




* 13 percent were required to contribute toward
coverage;

¢ 58 percent were covered by a multlple-of-earmngs
formula, most commonly one or two times
earnings; this formula was more prevalent among
white-collar workers than blue-collar workers;

e A flat dollar amount of insurance, regardless of
earnings, covered 41 percent of participants; this
type of benefit was more common among blue-
collar workers than among white-collar workers;

o Three-fifths had benefits supplementing basic
inserance, with the employee paymg the full cost
in the majority of cases;

e Three-fifths of the participants had dependent life
‘insurance protection; three-fifths of those
employees had to pay the full cost of coverage;

Accidental death and dismemberment insurance was
available to 76 percent of full-time employees. This
insurance provides additional benefits if a worker dies
or loses an eye or a limb in an accident.

Defined benefit and defined contribution plans

Nearly four-fifths of all full-time workers were
covered by at least one retirement plan in 1993,
Defined benefit plans, which specify a formula for
determining future benefits, were available to about
-three-fifths of full-time employees in medium and large
establishments. (See chapter 6.) _

Seventy-two percent of participants in traditional
defined benefit pension plans were in plans with
formulas based on earnings. The most common formula
was based on earmnings during the final years of
employment (ferminal-earnings formulas), such as the
last 5 consecutive years,

Slightly more than half of participants in plans with
terminal-earnings formulas had benefits that varied by
service, earnings, or by both; virtually all of the
remaining participants -in these plans received a flat
percent of earnings, averaging 1.48 percent per year of
service, :

White-collar participants more commonly were
covered by plans with earnings-based formulas, and
more commonly had benefits coordinated with Social
Security, Blue-collars workers, in contrast, were often
covered by formulas that specified a dollar amount to
be paid for each year of service, and seldom had
benefits integrated with Social Security. Dollar amount
formulas, averaging about $24.76 a month per year of
service, applied to just over one-fifth of pension plan
paruc:pants

Other key findings for defined benefit participants
include:

¢ Common eligibility requirements for a normal, or
unreduced, pension were: Age 65 with no specified
length of service, age 65 with 5 years of service,
and age 62 with 10 years of service;

* 382 percent of covered workers could retire with a
reduced pension at age 55 or earlier, most often
after 5 to 10 years of service;

* 7 of 10 pension plan participants were covered by
some type of disability retirement, commonly with
provisions for immediate unreduced benefits;

e 83 percent of pemsion plan participants could
become vested or had a guaranteed right to their
accrued pension benefits after working 5 years;

* About one-tenth of covered workers were in plans
that allowed portability or transfer of pension
credits from one employer to another.

Using defined benefit pension formulas reported in
the 1993 survey, straight-life annuity replacement rates
(those with no survivor protection) were calculated for
specified earnings levels and service periods at selected
ages. For example, based on 30 years of plan
participation and a final salary of $35,000, an employee
retiring at age 55, when no Social Security benefits are
available, could expect an average benefit equal to 22
percent of final salary. In contrast, at age 65, the
average pension equaled 30 percent of final salary, and
neatly 65 percent when primary Social Security
benefits were included. (See table 147.)

Other major findings include:

¢ Pension replacement rates in the private - sector
decline as final earnings increase; formulas that
specify a flat dollar amount per year of service
regardless of earnings tend to reduce the
replacement rates for the higher earnings levels;

* Replacement rates decline for workers retiring at
younger ages; most private pension plans have
provisions for reducing payments to workers who
retire early to account for the receipt of benefits
over a longer time.

Replacement rates were also calculated to account
for pension benefits provided to a surviving spouse.
The following estimates reflect the reduction to the
retiree’s pension replacement rate for the joint-and-
survivor benefit option and the subsequent survivor
annuity after 30 years of plan participation.




Final Straight- Joint-and-

annual life survivor Survivor

salary annuity annuity annuity
Age 55

$15,000 27.0 24.0 122

$35,000 222 19.7 9.9

$55,000 21.0 18.7 94
Age 62

$15,000 355 31.9 164

~ $35,000 28.8 25.9 13.2

$55,000 273 245 124
Age 65

$15,000 36.8 33.1 170

$35,000 30.0 270 13.8

$55,000 28.8 258 13.1

Defined contribution plans specify employer and
employee contributions but do not guarantee future
benefits. Such plans can be vehicles for financing
retirement benefits if funds can not be withdrawn
easily, or they may be shorter term capital
accumulation plans if periodic withdrawals are allowed.
Defined contribution plans were available to nearly
one-half of the full-time workers and were more
prevalent among white-collar than blue-collar workers.
(See chapter 7.) ’

The most frequently observed types of defined
contribution plans were savings and thrift plans and
deferred profit-sharing plans. Twenty-nine percent of
full-time workers were enrolled in a savings and thrift
plan, while 13 percent of full-time workers were
covered by a deferred profit-sharing plan.

Major highlights include:

e The most common employer miatching rate in a -

savings and thrift plan was 50 percent up to the
~ first 6 percent of earnings saved by the employee;

e Nine out of 10 participants in savings and thrift
plans could choose how they wanted their own
contributions invested; 6 of 10 could choose how
they wanted employer contributions invested;

s Prior to normal payout at retirement, disability, or
termination of empioyment, nearly one-half of the
participants in savings and thrift plans were
allowed to withdraw all or a portion of employer
contributions;

o Nearly one-half of participants in savings and thrift
plans were allowed to borrow from their accounts,
usually at any time;

» Two-fifths of the participants covered by deferred
profit-sharing plans were in plans that based
employer contributions on a specific formula; the
remainder were in plans with discretionary
employer contributions;

¢ Four-fifths of savings and thrift participants had to
meet a minimum age or service requirement before
beginning to accumulate benefits, and just over
nine-tenths of deferred profit-sharing plan
participants had to meet such requirements; most
plans required a minimum - amount of service,
commonly I year, but did not require an employee
to be a designated minimum age.

A large majority of employees enrolled in one or
more defined contribution plans were allowed to choose
between receiving cumrently taxable income or
deferring taxation by placing the money in a retirement
account. These cash or deferred arrangements,
popuiarly known as 401(k) plans, vsually took the form
of salary reduction plans with employer contributions.
Key findings include:

e Nearly all participants in savings and thrift plans are
covered by 401(k) plan features;

¢ 9 of 10 employees participating in. 401(k) salary

reduction plans could make pretax contributions,
commonly 10, 15, and 16 percent of eamings;
maximum pretax contributions averaged 12.5
percent;

s One-half of employees in 401(k) salary reduction
plans were allowed to transfer or “rollover"
distributions received from a plan of a former
employer.

Flexible henefits plans and reimbursement
accounts

Employees may receive benefits independently or
as part of a package, complete with options, known as a
flexible-benefits or cafeteria plan. (See chapter 8.)
Among full-time employees, 12 percent had flexible-

" benefits plans, and 52 percent were covered by

employer-sponsored reimbursement accounts.
Reimbursement accounts allow employees to use
pretax dollars to pay for certain expenses not covered
by benefit plans. Included in these expemses are
premiums for insurance benefits, typically health care
benefits. Such plans are frequently referred to as
premium conversion plans. Forty-seven percent of full-
time employees were covered by premium conversion
plans. This included plans designed just for premium -




conversion and those allowing reimbursement of other
expenses as well.

In addition:
¢ About two-thirds of employees eligible for
reimbursement accounts could allocate funds for
medical care deductibles, coinsurances, and other
- heaith expenses not covered by their medical plan;
¢ 77 percent could use money from these accounts to
pay for dependent care expenses.

Other benefits

In addition to the major benefits just described, the
survey estimated the incidence of 22 other benefits
(tables 3-4). These data show the percent of workers
eligible for a specific benefit, but not the proportion of
employees actually taking advantage of that benefit,

Of these benefits, data reveal the following for full-
time employees:

s About three-fourths were eligible for job-related
educational assistance;

¢ Non-job related educational assistance was only
offered to about one-fourth of workers;

* 37 percent were eligible to be in employee wellness
programs;

* Employee assistance programs were available to 62
percent of the workers;

* Such benefits as long-term care insurance, and chijld
care benefits, were offered to less than 1 out of 10
workers,

Plan administration

In addition to collecting the data on individual
benefit plans, the survey explored how insurance and
retirement benefits were administered and financed
(tables 5-6). At least nine-tenths of full-time
participants were in single-employer plans for life
insurance, health care, long-term disability insurance,
and defined benefit pension plans. Four-fifths of
sickness and accident insurance participants were in
single-employer plans. Most of the remaining

- employees with sickness and accident insurance were

covered by State temporary disability insurance plans

_in New York and New Jersey.

Generally, there were more participants in wholly
employer-financed plans than in partly employer-

- financed plans, with the exception of medical care. A

greater proportion of workers with medical care
coverage had plans partly financed by the employer (for
both single and family coverge) than had wholly
employer-financed plans. Sixty-one percent of full-time
workers with medical benefits had to contribute toward
the cost of individual coverage; 76 percent had to

contibute toward the cost offamily coverage. '




A Note on the Tables

The majority of the tables presented throughout this bulletin indicate the
percent of all employees, or of a selected group of employees, covered by
particular benefits and benefit features. Understanding the group of employees
about whom data are being presented is the key to using these tables; this
information is contained in the first row ‘of each table. Some tables indicate the
percent of all employees covered by the survey who have a certain benefit; other
tables show the percent of employees covered by a certain benefit who have a
certain plan feature.

For example, table 1 indicates that 82 percent of all full-time employees
were covered by a medical care plan. In chapter 4, most of the tables present data '
on the percent of workers with medical care who have certain provisions.
Workers with medical care equal 100 percent in these tables, with smaller
"percentages indicating the availability of plan features. For example, in table 61,
100 percent refers to those workers with medical care plans, and 50 percent
indicates those workers with medical care covered by a fee-for-service plan.

Another type of table estimate presented throughout the bulletin displays
average benefit values rather than percentages of workers. These averages are
presented for all covered workers; averages exclude workers without the plan
provision.

Appendix A discusses all of these data calculations in more detail.




Table 1. Summary: Participation’' in selected employee benefit programs, full-time employees, medium and large private
establishments, 1993

(In percent)
Protes- Profs;?- B-l
sional, . Blue- slonal, . ue-
techni- C':::“' collgr . Al e te:;ﬂi- 0'25‘3“ ' cgr"fsr
.. All em- , an em- v
Benefit ployees ancda]r& salas saervice Benefit ployees] and re- e;aiﬁ:' _| service
fated [SMPIOV-| o mnioy. lated | %0 2| empioy-
employ-| 9 ees employ- ees
ees ees
Paid time off: Health care benefits:

Holidays 91 89 a3 92 Medical care B2 B4 79 82 -

Vacations . 97 a7 98 96 Dental care 62 68 63 58

Personal leave ... 21 27 H 13 Vision care 26 27 26 27

Lunch period <] 5 5 13 Outpatient prescription drug

Rest time ..., 68 54 &6 76 coverage . 80 83 78 80

Funeral leave 83 86 85 80 :

Jury duty teave ....ocoeeo| 80 95 92 85 ||Retirement income benefits:

Military leave 53 66 54 44

Matemity leave ................ 3 4 3 1 All retirement? 78 83 78 7%

Paternity leave .....u........ 1 2 1 O Defined benefit ........_......... 56 57 54 56

Defined contribution . 49 60 54 40
Unpaid time off: Savings and thrift ... 29 as 34 21
Deferred profit sharing ... 13 12 16 12
Matemnity leave ... 60 63 69 53 . Employee stock ownership ..... 3 3 4 2
Paternity leave ... 53 55 51 52 Money purchase pension ........ 8 13 7 6

Stock HONUS oo ) ¥} & 9]

Disability benefits:
Cash or deferred arrangements:

Short-term disability protection .......... 87 91 80 83 With empioyer contributions .......... 36 46 44 26
Paid sick leave ............. vrsemsnsaranens 65 85 80 45 Salary reduction ........... - 35 46 43 25
Sickness and accident insurance 1 = 44 28 37 57 Savings and thrift .... 28 38 33 2t

Deferred profit sharing ... 4 3 6 3

Long-term disability insurance ............ 41 64 50 23 . Other' ..eeeeeerererereeee 3 -5 3 2

: ’ ' Deferral of profit sharing
Survivor benefits: AlloCAtON .....eevees s 1 1 1 1
Life insurance 5 91 95 g2 89 No employer contributions ........... 7 10 6 5]
Accidontal death and
dismembermant 69 73 1] 69 gOther benefits:

Survivor income bensfits ... 5 6 4 4
Stock option ) ) ¥ O
Stock purchase ......c.uoeeeveeeereeoonn. 2 3 2 1
Cash profit sharing ........... 4 2 1 6

' Participants are workers coverad by a paid time off, insurance, re- full premium are outside the scope of the survey, Only current employ-
tirement, or capital accumutation plan. Employees subject to a minimum €es are counted as participants; retirees are exciuded.
service requirement before they are eligible for benefit coverage are ? Includes defined benefit pansion plans and defined contribution re-
counted as participanis even if they have not met the requirement at the . tirement plans. The total is less than the sum of the individual items be-
time of the survey. K employees are required to pay part of the cost of cause many employees participated in both types of plans.
a benefit, only those who elect the coverage and pay their share are ® Less than 0.5 percent.
counted as participants. Benefits for which the employee must pay the * includes money purchase and employee stock ownership plans.




Table 2. Summary: Participation’ In selected employee benefit programs, fuli-time employees, medium and large
private establishments, 1993

Professional, technical, Clerical and sales Blue-collar and service
Benefit Al emplo_yees and related employees amployees employees
Total number of employees ... 28,728,207 7,745,345 7,339,191 13,643,670
Pard time off:

Holidays 26,271,303 6,929,865 6,819,931 12,521,508

Vacations 27,829,003 7,477,392 7,205,774 13,145,837

Persanal leave 6,089,992 2,056,848 2,269,572 1,763,574

Lunch pericd 2,522,681 420,718 332,041 1,769,921

Rest time 18,453,776 4,211,740 4,846,343 10,303,683

Funeral leave 23,832,137 6,683,702 6,233,303 10,915,043

Jury duty (eave ... 25,747,490 7,390,797 6,741,070 11,615,623

Military leave ; 15,144,944 5,105,639 3,992,331 6,046,975

Maternity leave .... - 732,491 341,080 211,019 . 180,382

Paternity leave ...... 302,735 148,982 105,521 48,232

Unpaid time off:
L] .

Matemnity leave ...... 17,357,504 4,870,932 4,370,956 8,115,617

Paterriity leave ... 15,111,189 4,229,838 3,752,382 7,128,968

Disability benefits:

Short-term disability protection .......... 24,954,858 7.039.406 6,604,948 11,310,504
Paid sick {eave ... 18,626,548 6,581,607 5.882,161 6,162,780
Sickness and accident insurance - 12,668,793 2,148,116 2,741,820 7,808,857

Long-term disability insurance ......... 11,827,189 4,958,922 3,670,793 3,197,474

Survivar benefits:

Lite insurance 26,175,130 7,369,023 6,724,216 12,081,891
Accidental death and ’
dismemberment .....c.ie- 19,794,576 5,620,420 4772141 9,402,015
Survivor income benefits ... 1,422,259 503,122 319,191 599,946

Health care benefits: -

Medical care 23,519,250 6,528,520 ' 5818,718 11,172,003

Dental care 17,704,449 5,233,039 4,620,122 7,851,288

Vision care 7,505,647 : 2,110,365 1872916 3,622,366

Qutpatient prescription drug

coverage 23,118,338 6,408,016 5,728,097 10,982,222
Retirement income benefits:

All retirement’ . 22,507,806 6,452,284 5,752,295 10,303,226
Defined benefit e ias 16,015,138 4,404,634 3,939,401 7,671,103
Defined contribution ... » 14,039,204 4,609,028 3,026,710 5,503,467

Savings and thrift ... 8,283,586 2,932,946 2,470,487 2,880,152
Deterred profit sharing ... 3,776,541 938,504 1,208,586 1,629,450
Employee stock ownership 842,330 270,394 299,930 . 272,007
Money purchase pension 2,364,667 1,020,982 537,204 806,391
Stock borws ... 7.109 BYS 1,253 4,959

Cash or deferred arrangements:
With employer contributions 10,360,303 3,585,678 3,204,133 3,570,493
Salary reducton ... 10,122,654 3,630,746 © 8,136,797 3,456,111
Savings and thifl ... 8,198,458 ] 2,920,042 2,457,140 2,821,276
Deterred profit sharing ..... 1,062,281 251,731 447,016 363,534
(8, 1T o 861,915 358,973 232,641 270,301

Deferral of profit sharing
AOCAUON ceenecetiirttnriares 237,649 54,932 67,335 115,381
No employer contributions ... 1,970,492 739,176 435,398 795,917

Other benefits:

Stock option ' 24,831 2821 6,939 15,071

Stock purchase 518,179 241,602 136,834 139,744

Cash profit sharing ... 1,034,225 167,078 87,947 779,201

' Participants are workers covered by a paid time off, insurance, the employee must pay the full premium are cutside the scope of the
retirement, or capital accumulation ptan. Employees subject to a survey. Only current employees are counted as participants; retirees
minimurn service requirement before they are efigible for benefit cov- are excluded.
erage are counted as participants even if they have not met the re- 2 ncludes defined benefit pension plans and defined contribution
quirement at the time of the survey. |f emptoyees are required to retirement plans. The total is less than the sum of the individual
pay part of the cost of a benefit, only those who elect the coverage items because many employees participated in both types of plans.
and pay their share are counted as participants. Benefits for which 3 includes money purchase and employee stock ownership plans.
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Table 3. Other benefits: Eligibllity for specified benefits,
full-time ernployees, medium and large private establish-
ments, 1993
(In percent)

Pro-
fes- . | Blue-
= . sional, C;‘:?' callar
' Al |techni- and and
em- | cal, Serv-
Benefit ploy- | and s::lis e
ees |related oy | &M
em- peei ploy-
ploy- eas
ees

income continuation plans:
Severance pay ...

Supplemental unemployment benefits 4 1 1 7
Family benefits: o
Employer assistance for child care .... 7 12 6 4
Adoption financial assistance ............. 7 11 9 4
Eldercare 31 33 32 30
Long-term care insurance ... 6| 8 8 3

Health promotion programs:
in-house infirmary ....... 32 4 24 3z
Woeliness programs ......... . 37 51 38 2%
Employee assistance programs .......... 62 74 64 53

‘Miscellaneous benefits:
Employer-subsidized recreation : :
facilities 27 | 38 24 22

Job-related travel accident insurance | 44 59 52 32
Nonpreduction bonuses ........c..coo....... 38 a7 as 38
Prapaid legal services . 7 5 6 8
-Education assistance:

Job-related 72 85 72 65

Not job-related ....cccooevmreeececrenonns 22 26 2z 20 .

Flexible banefit plans ............ 12 21 13 6

Reimbursement accounts
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Table 4. Other benefits: Eligibility for specified benefits, full-time employees, medlum and large private establish-

ments, 1993 .

Professional, technical,

Clerical and sales

Blue-collar and service

Benefit All employees and related employees emplioyees employees
Total number of employees ............. 28,728,207 7,745,345 7,339,191 13,643,670
Income continuation plans:
SEVEIANCE PAY .overreeersseemssnsessenssessseeens 12,080,820 4,354,576 3,545,013 4,186,232
Supplemental unemployment benefits 1,216,266 106,399 90,604 1,019,263
Family benefits: '
Employer assistance for child care .... 1,918,302 941,699 465,114 511,569
Adaption financial assistance ............ 1,983,285 830,098 632,689 520,499
Elgercare 9,003,023 2,574,987 2,384,434 4,043,603
Long-term care insurance 1,618,730 653,430 558,893 406,407
Health promotion programs: . ’
in-house infirmary ... 9,228,463 . 3,141,580 1,752,318 4,334,566
Wellness programs ...... 10,647,073 3,921,672 2,789,704 3,935,597
Employee assistance programs .......... 17,688,356 5,736,546 - 4,698,951 7.252,860
Miscellaneous benefits:
Employer-subsidized recreation
facilities 7,658,068 2,918,795 1,777,522 2,861,751
Job-related travef accident insurance 12,771,262 4,555,449 3,835,565 4,380,248
Nonproduction bonuses .. 10,793,340 2,869,952 2,782,305 5,141,082
Prepaid legal services ............. 1,912,102 388,845 421,728 1,101,529
Education assistance:
Job-related ....... 20,773,936 6,575,782 5,318,427 8,879,726
Not job-related ... 6,308,569 2,001,822 1,582,504 2,724,243
Flexible benefit plans 3,345,312 1,509,367 942,202 803,743
Reimbursement accounts ..... 14,849,030 5,279,445 4,555,168 5.014,416
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Table 5. Plan administration: Type of plan sponsor for selected employee benefit programs, full-time employees, medivm

and large private establishments, 1993
(In percent)

Sickness and Long-term
Plan sponsor Medical care Life insurance accident disability Deﬁne:;:;neﬁt Savings and thrift
Insurance insurance pe
All participants

Total ' 100 100 100 100 100 100
Single employer 94 a5 81 89 90 100
Multiemployer' ... .6 5 4 ® 8 -
Employer association g (5] ® 1 (§] -
Mandated benefits' ....... A () 16 - 2 -
Protfessional, technical, and

related )

Total 100 100 100 100 100 100
Single employer ... 98 . 99 77 99 96 100
Multiemployer® _... 2 i 1 e 3 -
Employer association® ® (9] ® 1 (g] -
Mandated benefits* .................... & - 23 - 1 -

Cierical and sales

Total 100 100 100 100 100 100
Single employer ...... 96 97 77 100 95 100
Multiemployer' ... 3 3 2 0 4 -
Employer association’ ...............] 1 (6] - M 1 -
Mandated benefits* - - 21 - 9] -

Bilue-collar and service

Total 100 100 100 100 ' 100 100
Single emplover ...... 91 82 83 100 84 100
Multiemployer' ........ 9 8 5 ¢} - 12 -
Employer association’ 5] [§] (9] 5] -
Mandated benefits* ........ - Q] 12 - 3 -

' Individual employers in the same or in a related industry contribut-
ing a negotiated amount to a trust fund providing benefits for employees
covered under a collective bargaining agreement,

2 Less than 0.5 percent.

? Band of medium and targe employers in a common trade or busi-
ness, for example, savings and loan associations. The plan sponsored
by the association is not negotiated with the employees.

“* The majority of the participants with mandated sickness and acci-

12

dent insurance benefits were covered by State temporary disability in-
surance plans. The remaining employees were covered by the Railroad
Unemployment Insurance Act. Mandated defined benefit pension plan
participants were covered by Railroad Retirement Tier 2.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.




Table 6. Plan financing: Source of contributions for
selected employee benefit programs, full-time employees,
medium and large private establishments, 1993

{In percent)
Profes-
sional, | Clerical | e
All em. | tochni- § and | Tng
Plan financing lovees cal, and: sales e
Ployees | retated | emplay- esem‘p"l'o“y_
employ-| ees ees
ees
Medical care for empioyees ... 100 100 100 100
Wholly employer financed .. 37 31 32 44
Partly employer financed 61 67 &5 55
Not determinable ................. 2 2 3 1
Medical care for family «.cooneeeere| 100 100 100 100
Wholly employer financed .. 21 15 17 28
Partly employer financed 76 82 79 70
Not determinable 3 3 4 2
Dental care for emnployees ..........| 100 100 100 100
Wholly employer financed .. 44 35 39 53
Partly employer financed ... 54 63 59 46
Not determinable .............. 2 2 2 2
Dental care for family ....cooecceneereivene | 100 100 100 100
Wholly employer financed .. k1l 23 26 39
Partly employer financed ...........[ &6 76 71 58
Not determinable .....ccccnnrieene 3 2 3 3
Life iNSUrance ....eons 100 100 100 100
Wholly employer financed .. 87 84 87 89
Partly employer financed 13 16 12 1
Not determinable ........ccc.o.... " ) 1 "
Sickness and accident insurance .....| 100 100 100 100
Wholly employer financed .. 75 65 67 81
Partly employer financed “ 25 34 32 19
Not determinable ... " 1 " ")
Long-term disability insurance ...........; 100 100 100 100
‘Wholly employer financed .. 73 69 71 80
Partly employer financed 27 - 31 28 20
Not determinable (9] (@] 1 M
Defined benefit pension ....... 100 100 100 160
Wholly employer financed ............| 97 98 a8 97
Partly employer financed ...........- 3 2 2 3

' Less than 0.5 percent

NOTE: Because of rounding, sums of individual items may not equal
totals. Where appticable, dash indicates no employees in this category.
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Chapter 2. Work Schedules, Paid
Time Off, and Parental Leave

The majority of full-time employees work a 40-hour
week. Time off with pay is available to employees in
several different forms—from daily rest periods to
annual vacations of several weeks. The EBS covers the
following paid time-off benefits: Lunch and rest
periods; holidays and vacations; and personal, funeral,
jury-duty, and military leave. Paid and ' unpaid
maternity and patemnity leave are also surveyed.
(Information- on paid sick leave is discussed under
Disability Benefits and appears in chapter 3.)

Work schedules

Weekly work schedules of 40 hours are
predominant among the full-time employees covered by
the survey of medium and large private establishments.
However, alternatives, such as 35 or 37!/, hours per
week, are found among white-collar workers. A large
majority of the workforce is scheduled to work five 8-
hour days (table 7).

A small but growing number of workers studied
have formal flexible work arrangements, which give
employees the opportunity to begin and end work
within a range of hours (table 8). Limits on the amount
of flexibility vary from plan to plan but, generally,

employees have to be at work during midday core -

hours. White-collar workers are more likely to have
flexible work schedules than are blue-collar workers,

Pald time off
Paid lunch and rest periods. Although formal paid
lunch periods are seldom provided, most employees are
provided formal rest time, such as coffee breaks and
cleanup time (tables 9-10). Both benefits are more
prevalent among blue-collar workers than among
white-collar workers. : -
Most blue-collar employees who are eligible
paid lunch periods of 20 or 30 minutes per day; their
white-collar counterparts usually receive 30 minutes
each day. Paid rest time is often provided as two daily
breaks of 10 or 15 minutes each.
Paid holidays. Paid holidays, commonly 10 days or so
per year, are provided to nearly all full-time employees.
Floating holidays and "personal holidays," such as
employee birthdays, are included in the holiday plans
reported (tables 11-13). -

N

Paid holidays generally commemorate patriotic,
cultural, or religious events. Among the paid holidays
commonly received are:

New Year's Day;
Memorial Day;
Independence Day;
Labor Day;
. Thanksgiving Day; and
. Christmas Day.
Employers may provide additional days for some
holidays, such as the day after Thanksgiving.

When a holiday falls on a scheduled day off, such as
a Saturday or Sunday, another day off is regularly
granted to most employees receiving paid holidays.
The remaining workers usually receive either another
day off or an additional day's pay, depending on when
the holiday falls. :

Paid vacations. Paid vacations are provided to virtually
all full-time employees (table 14). Common vacation
pay provisions for all employees are 5 or 10 days at 1
year of service, 15 or 20 days at 10 years, and 20 to 30

. days at 20 years or more. Plans covering white-collar

receive -

14

employees, on average, provide slightly more vacation
days than those for blue-collar employees.

In cases when holiday, vacation, sick, or personal
leave are combined under one leave category and can
not be shown separately, the total amount of leave is
reported as vacation time, These consolidated leave.
plans or "leave banks" have been adopted by a number
of establishments, most notably those that must always
remain open, such as hospitals and nursing homes.

Almost all white-collar employees receive their
regular salaries or earnings during vacation periods.
Most blue-collar employees also receive their regular
pay; the remainder receive either a fiat-sum payment or
payments based on a percentage of regular earnings.
Anniversary-year bonus vacation days, such as an extra
week of vacation at 10 and 20 years of service, are
included in the count of regular vacation time.

Virtually all vacation plans require workers to
complete a specified period of time before being able to
take a vacation (table 15). The most prevalent length-
of-service requirements are 6 months or 1 year.




The survey also examines carryover and cash-in
provisions for unused vacation time (tables 16-17).
Many full-time workers are allowed to carry over at
least some of their unused vacation days into the next
year; others can cash in some or all of their vacation
days at-the end of the year. Workers without carryover
and cash-in coverage lose unused vacation days at the
end of the year. White-collar workers are more likely
to have carryover provisions than blue-collar workers,
who,. in turn, are more likely to receive cash-in
provisions.

Paid personal leave. While nearly all employers
provide paid vacations, few provide formal personal
leave (table 1R8). Such leave allows employees to be
absent from work with pay for a varjety of reasons not
covered by other specific leave plans. Most commonly,
employees provided personal leave are eligible for 1 to
5 days per year. A few employees are provided as
much personal leave as needed.

Paid funeral leave, jury-duty leave, and military leave.
A large majority of full-time workers are eligible for
paid leave to attend funerals of family members (table
19). Eligible employees usually receive a set number of
. days, such as 3 days, per occurrence. However, some
plans vary the number of days off by family
relationship to the deceased. For example, a plan may
provide 3 days off for the death of a spouse, parent, or
child, and 1 day off for the death of other relatives. For
employees who do not have a funeral leave plan, some
employers may provide an informal benefit or allow
- employees to use other types of paid leave, such as paid
sick leave days, to attend a funeral.
Most workers are eligible for paid leave while
_serving as a juror (table 20). Paid time off for jury duty
is usually provided "as needed"; employer payments

15

commonly make up the difference between the
employee's regular pay and the court's jury allowance.

Military leave, providing pay for absence from work
to fulfill military training or duty commitments, is
available in many establishments (table 21). A common
provision is 2 weeks off per year, but some workers are
in establishments providing paid military leave as
needed. Pay for military leave is either regular pay or
the difference between regular pay and military pay.

Parental leave ,

The survey defines parental leave as paid or unpaid
time off for a new mother or father fo use to care for a
child (tables 22-23). These plans are separate from an
employee's other leave plans, such as sick leave and
paid vacations, which might also be used to care for a
newborn child. Unpaid maternity and patemity leave
generally can be taken after regular paid leave is used,
and can continue for a fixed period of time. Employees
can expect to return to their own or similar jobs
following leave. Paid parental leave is rare.®

As a result of the Family and Medical Leave Act of
1993, employers with 50 or more employees -are
required, effective August 5, 1993, to provide 12
unpaid workweeks of leave during any 12-month period
for various family matters, including parental leave.’
{Much of the data for this survey was collected prior to
the effective date of this legislation.) In addition,
various States require employers.io provide a minimum
amount of unpaid parental leave, such as 6 weeks in
Minnesota and Wisconsin, and 4 months in California.

3 For additional details on parental leave plans, see Joseph R.
Meisenheimer, "Empltoyer Provisions. for Parental Leave,” Monthiy
Labor Review, October 1989, pp. 20-24.

4 For more information, see "Parental Leave Benefits Provided by
Employers,” Issues in Labor Statistics, Summary 93-1, Bureau of
Labor Statistics, 1993. '




Table 7. Work schedules: Percent of full-time employees by - Tahle 6. Work schedule: Percent of full-time employees by
hours scheduled per week and per day, ' me\dlum and large type of work schedule, medium and large private
private establishments, 1553 * establishments, 1993

Profes- ‘ Profes-
sional, | Clerical |Blue-col- sional, | Clericai |Blue-col-
All em- | 1echni- | and | lar and All om- | 1BChni- 1 and | lar and
Work schedule ployees cal, and | salss | service Work Schedule loyess cal, and| sales | service
5 - . related | employ- | employ- . ploy rélated | empioy- | employ-
| employ- | ees aes employ-{ @es ees
8es eas
All YPES oo 100 100 100 100 Total : 100 100 100 100
Hours per week: With fixed work schedule 94 91 94 g5
Under 35 2 1 1 2 With flexibie work schedule 4 6 5 2
35 4 5 6 3 With rotating work schedule ... 1 1 " 1
Over 35 and under 3755 ............... 1 2 2 1 With non-fixed work schedule 1 2 1 1
] ars 6 7 -8 4 Data not available ..........oom........... 1 ] 1 1
] Over 37.5 and under 40 .............. 2 2 4 2
f'}?,er 0 82 Bg 7: Bg ' Less than 0.5 percent,
. NOTE: Because of rounding, sums of individual #ems may not equal to-
Hotbr:dgt:eray. 2 ] ; 5 tals. Dash indicates no employees in this category.
7 4 5 [+ 3
Over 7 and under 8 ................. 9 10 14 8
i 8 82 80 77 86
i$ Over 8 and under § .... (& 1 (§] W]
'} 9 and under 10 1 1 1 O
| 10 1 ] 0 1
: Over 10 1 1 O 2

? Work schedule data included paid lunch and paid rest periods.
* Less than 0.5 percent.

| NOTE: Because of rounding, sums of individual items may not equal to-
' tals. Where applicable, dash indicates no employaes in this category.

Table 9. Paid lunch time: Percent of full-time employees by Table 10. Paid rest time: Percent of full-time employees by

minutes of paid lunch time per day, medium and large minutes of paid rest time per day, medium and large private
private establishments, 1993 establishments; 1993
Profas- Profes-
sional, | Clerical |Biue-col- ] sional, | Clerical |Blue-col-
All em. | fechni- § and | lar and All em. | techri- | and | lar and
Minutes per day loyees cal, and| sales | service Minutes per day lovees cai, and| sales | service
Pioy related | employ- [ employ- ploy related | empioy- | employ-
employ-{ ees ees employ-] ees ees
ees ees
Total with paid rest time ... 100 100 100 100
Total with paid lunch time ... 100 100 100 100 Under 15 minutes . Tt ot 1 2
Under 20 minutes ..... (<] 4 3 7 15 minutes ...... 5 5 4 L3
20 minutes ... . 28 4 9 37 20 minutes .. R N 27 22 36
Over 20 and under 30 minutes ... 2 - 2 2 - Over 20 and under 30 minutes ... 2 1 1 4
30 miNUtes ...oveecresoecoe. 45 57 36 44 30 minutes 57 64 70 49
Over 30 minutes 13 27 ar 5 40 minutes ...... 1 1 ") 1
Number of minutes not Over 40 minutes ..., 2 " "} 3
available ...... 6 [£] 13 4 Number of minutes not
available ... 1 1 1 1
NGTE: Because of rounding, sums of individual items may not equal to- ' Less than 0.5 percent.

tals. Where applicable, dash indicates no employees in this category.
NOTE: Because of rounding, sums of individual items may not equal to-

tals. Where applicable, dash indicates no employees in this category.
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Table 11. Paid holidays and vacations: Average number of Table 12. Pald holidays: Percent of full-time employees by

ITT I

days for full-time employees, medium and large private number of pald helidays provided each year, medium and
establishments, 1993 - . large private establishments, 1693
Profes- Profes-
sional, | Clerical [Blue-col- ; sional, | Clerical |Blue-col-
All em- techni- and lar and : All - techni- and | lar and
ltem fovees cal, and | sales | service Number of days Movees cal, and| sales | service
piay related | employ- | employ- ploy related | employ- | employ-
amploy-| ees aes employ-| ees ees
eas ) ees
Paid holidays 10.2 10.6 10.3 98
Total with paid holidays ............. 100 100 100 100
Paid vacation by minimum length of Under 5 days .o 1 4] 1 2
service requirement;’ 5 days 2 1 2 2
At 1 year 9.4 120 96 7.9 5.1 - 5.9 days .ccminiirirrens " " 9] -
At 3 years . 1.2 128 11.2 10.3 6 days 11 8 15 11
At 5 years . 13.6 15.6 138 123 (-1 R I - — 4] " " §]
At 10 years 16.6 18.4 16.7 155 7 days 8 8 -9 8
AL 15 yaars .. 18.8 20.4 192 | 178 7.1 - 7.9 days .oeemermsermsmsnrsenene| () Y] M "
At 20 years ... 20.4 22.0 205 19.5 8 days 12 11 13 12
At 25 years ... 216 232 216 20,6 8.1 - 8.9 days .ooeenrcvvrssscsminanann " ] 0 "
At 30 years’ 21.9 236 21.9 209 S days " 10 12 3
) 8.1 - 9.8 days ... 4] * 1 "

' Employees either are granted a specified number of days after com- }g :!a'y:'.o 9 days 21 2? zg 2:
plation of the indicated length of service or accrue days during the next 12 11‘ days s 16 2 14 14
month period. The total number of days are assumed available for use im- 1.1 - 11.9 daye 0 0 1 1
mediately upon completion of the described length of service interval. 12‘ days +F GBYS s 7 3 6 ( )5

z Employees receiving vacation days, but none at 1 year of servica, 12.1 - 12.0 days 1 1 0 {
were included only for the service pericds for which they receive vaca- 13.days ) : & a 2 L
tions. . © Over 13 QayS oo 4 2 2 6
servi;l:-ze average {mean) was essentially the same for longer lengths of Number of days not avaﬂable o) 0 0 1

NOTE: Computation of average included partial days and excluded ' Less than 0.5 percent.

workers with zero holidays or vacation days.
NOTE: Because of rounding, sums of individual items may not equal to-

tals. Where applicable, dash indicates no employees in this category.

Table 13. Paid holidays: Percent of full-time employees by
policy on holidays that falt on a regularly scheduled day off,
medium and large private establishments, 1993

Profes-
sional, | Clerical |Blue-col-
All em- techni- | and | lar and
Holiday policy lovees cal, and | sales | service
ploy related | empioy- | employ-
employ-| ees ees
ees
Total with paid holidays ........| 100 100 100 100
Holiday is not observed .....cuiim 2 2 2 2
Another day off is granted ...cceeee. 79 82 83 75
' Additional day's pay in keu of
holiday 5 2 4 8
- Another day off or day’s pay,
depending on when holiday falls ... 9 i3 6 1
Another day off or holiday not
observed, depending on when
hOBAAY FANS weureccecereensaceesssssarssmsiennens 2 1 2 3
Other provision applies’ ... 1 1 1 1
Holiday policy not determinabie ........ 1 1 2 1

' Includes plans where the policy differs by holiday.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Table 14. Paid vacations: Percent of full-time employees by amount of paid vacation days provided for selected periods of
service, medium and large private establishments, 1993

Profes- | cierical | Biue-cok PIOf6S- | Grorical | Blue-col-
All ' s:gn_al, i and far and Al tesclgn_al. 0 and lar and
Vacation palicy ployeerg; a?-:% 'r’;?:t: sales | service Vacalion policy ol oy‘:l‘; and ?;‘I::t: sales | service
_ ed em- | ©MPloy- | employ- ad em- | SMPloy- | employ-
- . ployees ees ees ployees ees ees
Total with paid vacations' ............. 100 100 100 100 After 5 years of
service:

Vacation days by minimum Under 5 days .wrene| (9 l§] (] 4]
{engih-ot-service require- 5 days ...... 2 1 3
ment’ Over 5 and under 10

days 1 ) A
After 1 year of service: 10 days ... 39 21 34 51
under 5 days . 1 Q] & 1 : - Over 10 and under 15
5 days ... 32 7 25 50 — 6 9 6 5
Over 5 and under 10 15 days ... 40 46 47 33
days 1 1 1 2 Over 15 and under 20
10 days - 51 63 62 39 days ... e 2 3 3 2
Over 10 and under 15 20 days ..... 4 10 3 2
: - 2 4 3 1 Over 20 and under 25
5 g 2 3 days 2 4 2 1
25 QAYS coeerreereeisreninne 1 2 Q] (¥
2 3 2 1 Over 25 and under 30
2 5 1 @ JO— 1 3 1 Iy
¢ 1 ] 0
2 4 2 1 1 3 2 1
25 days ... 1 1 1 G}
After 10 years of service:
1 1 1 g Under 5 days (4] A ] 9]
0 §) ) O 5 days ... 1 ¥ 1 2
A 1 9] i} Over 5 and under 10
’ ¥ - ] y]
7 3 5 10
] O G 1
4 A 2 8 2 1 1 4
Over 5 and under 40 15 days 56 46 60 50
days ... 2 1 1 4
10 days - 72 62 79 73 5 5 4 5
Cver 10 and under 15 : 21 30 22 15
days ... " 5 6 4 5 :
15 days . 8 i2 [ 6 2 4 3 1
Over 15 and under 20 - 1 2 1 (4]
days ... " 2 4 2 1 Over 25 and under 30
20 days . 2 6 2 1 days ... eeerene 1 3 1 1
- Over 20 and under 25 30 days . (8] 1 () O
- 2, 3 1 1 Over 30 days ..o.......... 2 5 2 1
O 1 1§} ]
After 15 years of
1 2 1 ) sefvice:
@ 1 G 9] Under 5 days .. ¥ 0 y] )
1 1 1 §] 5 days _. o § 1 ® 1 2
Over 5 and under 10
days .. R B - 9] *

See footnotes at end of tahle.
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Table 14. Paid vacations: Percent of full-time employees by amount of paid vacation days provided for selected periods of
setvice, medium and large private establishments, 1993-—Continued

Profes- | cierical | Blue-col Profes- i Gerical | Blue-col-
Al em- l;g"a" I and lar and Al % ;z:i'é] and lar and
Vacation policy I nd ?l?at: sales | service Vacation policy I em- and él t' sales service
ployees |a ed e’ employ- | employ- || ployees relat- employ- | employ-
em- . ed em- eas ees
ployees ees ees ployess
After 15 years of After 25 years of
service:—Continued service:
10 days ... - 4 2 3 8 Ungder 5 days .. (4] & (5] (g
Over 10 and under 15 S days ... 1 5] 1 2
days ... S 1 ® 1 Over § and under 10
15 days 25 15 21 33 days ...... 9] - ® A
Over 15 and 10 days ...... . -4 2 3 &
days ..... 4 5 4 3 Over 10 and nder 5
20 days .. 53 57 60 46 l & 9] ® (]
Over 20 and under 25 15 days ... - 13 7 13 18
days ... 3 4 2 2 Over 15 and under 20
25 days 3 5. 3 2 - 1 1 B 1
Over 25 and under 30 20 days ... - 35 36 39 s3
days ... - 2 3 2 1 Over 20 and under 25
30 days 1 2 (4] (] . days... - 2 3 2 2
Over 30 days ... 3 [} 3 1 25 days ... . H 34 31 28
Over 25 and under 30
After 20 years of service: days ... - - 3 4 3 2
Under 5 days .cooeeeeeef ) (4] B & 30 days . 5 5 4 5
" 5days 1 1 2 Over 30 days 4 8 3 2
Over 5 an
days ... 9] - 9] (§] After 30 years of service'
10 days .. 4 2 3 [ Under § days ... ] ] (] ®
Over 10 and under 15 5 days .. 1 ] 1 2
days ... [g] ] 1 QOver 5 and “under 10 .
15 days 14 7 |- 18 18 ] - ] ]
Over 15 and under 20 4 2 3 6
days. . 1 i 1 1
20 days .. - 50 51 56 46 6] & ) G
Over 20 and under 25 A 13 7 13 18
days ... 4 5 3 3 Over 15 and under 20 -
25 days 18 21 16 18 days ...... 1 1 (§) 1
Over 25 and under 30 20 days ... 34 35 38 32
days ... - 2 4 3 1 Over 20 and under 25
30 days . 1 1 & 1 days .... - - 2 3 2 2
Over 20 days ... 3 7 3 2 25 days - 27 29 29 24
Over 25 and nder 30
- 3 4 .3 2
30 days ... 8 10 7 -]
Over 30 days 5 8 4 3

' Employess receiving no paid vacations in their early years of service
are included in the overall percentage of workers provided paid vaca-
tions; however, they are disregarded in computing the distributions by
langth of service up 1o the service period at which they become eligible
for vacations.

? Less than 0.5 percent.

* Employees either are granted a specific number of days after com-
plation of the indicated length of service, or accrue days during the next

12 month period. The total number of days are assumed available for
use immediately upon completion of the described length-of-service in-

tarvat,

1 Provisions were virtually the same atter longer years of service.

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category.
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Table 15. Paid vacations: Percent of full-time employees by Table 16. Paid vacations: Percent of full-time employees by

: length of service required to take vacation, medium and unused vacation policy, medium and large private
5 large private establishments, 1993 establishments, 1593
|
3 Profes- Profes-
sional, | Clerical |Blue-col- sional, | Clerical |Blue-cof-
: ] All m- | techni- | and | lar and All em- | techni- | and ! lar and
Nl Length of service requirement loyees cal, and| sales | service Policy loye e; cal, and | sales | service
{ e o ploy related | employ- | employ- ploy related | employ- | employ-
: employ-| ees ees employ-| ees ees
ees ees
Total with paid vacations .......... 100 100 100 100 Total with paid vacalions .......... 100 100 100 100
With service requirement ................. 92 87 93 95 Carryover only ....owmvmsscsssecness| 28 42 as 19
1 month 8 13 7 6 Cash-in only 10 5 6 15
ZMONNS e eremerins 1 1 1 1 Carryover and ¢ash=in w.ocoeeeeeee, 8 i2 9 &
3 months ... 7 :] 9 ] Unused benefit iost 50 39 47 57
4-5 months . 1 1 1 * Data not available ....ceeeeeceeeeee e 2 | 2 3 3
6 months ..., .- 28 35, 34 21
7-11 MONAS oo cesssricmsennd 1 1 1 t
1
ngra: s ;f)s (2,)8 (,)0 (?)0 NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
Without service requirement ............. 7 13 5] 4
Service requirement not
determinable ... iivemeimimscnes 1 " (4] 1

' Less than 0.5 percent. -

NOTE: Because of rounding, sums of individual items may. not equal to-
tals. Where applicable, dash indicates no employees in this category.

Table 17. Paid vacations: Average number of days by length of service and eash-mlcarryover provisions,

full-time employees, medium and large private establishments, 1993 -
Vacation days by minimum ‘ Cash-in, Ca . .
N over . Cash-in and | No cash-in or
length-of-service All plans caryover, Ty Cash-in only
raquirement! o both . only carryover carmyover

94 106 10.8 ! 7.1 14.2 8.3

1.2 122 120 9.9 155 10.3

136 146 145 11.8 18.3 12.6

16.6 17.7 175 15.2 218 15.5

18.8 19.8 19.6 174 23.6 17.8

20.4 215 211 19.3 252 194

216 225 222 204 26.2 20.7

219 228 225 20.7 263 211

¥ Employees either are granted & specified number of days . 2 The average (mean) was essentially the same for longer

after completion of the indicated length of service or accrue days lengths of service,

dusing the next 12-month period. The tofal number of days are )

assumed avallable for use immediately upon completion of the NOTE: Computations of average excluded workers with zero
described length-ol-service interval. vacation days.
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Table 18. Paid personal feave: Percent of fuli-time
employees by number of paid personal leave days provided
per year, medium and large private establishments, 1993

Table 19. Paid funeral leave: Percent of full-time employees
by number of paid funeral leave days available per
occurrence, medium and large private establishments, 1993

Profes- Profes-

sional, | Clerical |Bluecol- sional, | Clerical |Blue-col-

All em. | techni- | and | far and All er. | technéi- | and | lar and

Number of days ployees cal, and | sales | service Number of days I cal, and | sales | service

related | employ- | employ- Ployees | efated employ- | employ-
employ- | ees ees employ-| ees ees

ees ees
Totat with paid personal leave .......... 100 100 100 100
1 day 12 13 1 14 Total with paid funeral leave ...........| 100 100 100 100
2 days 32 26 38 31 1 day 1 0 1 1
3 days 18 17 18 18 2 days 3 2 2 5
4 days 17 17 15 19 3 days 73 68 70 78
5 days 9 11 7 g 4 days 4 4 3 4
More lh_an 5 days 5 5 5 6 5 days 13 17 16° 8
No maximum specified’ 6 10 8 2 More than 5 days ....oeweecereeeee &) 4] M "
Varies by length of service® ......... 7 4 7 11 No maximum specified  ............. 4 [ 5 3
Number of days not available .....| ) A ® ) Number of days not available ..... 2 2 3 1
Average days per year 3 3 3 3 Number of days varies by relation-
ship to deceased ......cmveenenee 23 22 22 24
! Personal leave provided as needed.

¢ The maximum number of days provided was included in the distribu- Average days per OCCUreNCE wrmm. 3 3 8 3

tion of personal feave days.
? Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.

Table 20. Paid jury-duty leave: Percent of full-time
employees hy number of paid jury-duty leave days available
per occurrence, medium and large private establishments,
1993

' Less than 0.5 percent.

2 Funeral leave provided as needed.

3 The maximum number of days provided for any occurrence was in-
cluded in the distribution of funeral leave days.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.

Table 21. Paid military leave: Percent of full-time
employees by number of paid military leave days available
per year, medium an« large private establishments, 1993

Profes- Profes-
sional, | Clerical |Blue-col- sional, j Clerical |Blue-col-
All em- techni- and | tar and All e techni- and far a.nd
Numbet of days ) cal, and | sales | service Number of days ployess cal, and| sales | service
PIOYEES | cofated employ- | employ- related | employ- | employ-
employ-| ees ees employ-|{ ees ees
ees ees
Total with paid military leave ... 100 100 100 100
Total with paid ]ury-duty leave ........| 100 100 100 100 Under 10 days ..o 2 2 3 2
Under 10 days ... 2 2 2 2 10 days 51 54 51 49
10 days 5 3 6 6 1114 daYS o rrrcmsnramcmsesssninans 8 7 10 7
11-19 days ... 2 2 t 2 15 days 8 6 5 12
22-30 days ... 1 2 2 1 16- 12 ARYS ooeeeeeemscncssssrinanans 2 3 2 2
More than 30 days .. 1 ") 1 1 20 days 2 3 2 1
No maximum specified” . 87 B8 85 86 21-29 QAYS e msristasisas 1 1 " *
Number of days not available ..... 1 1 " ¥] 30 days 2 3 2 2
. More than 30 days ed’? 2 3 212 2?
No maximum specified® ... 20 1
' Less than 0.5 percent. :
? Jury-duty leave provided as needed. Number of days not available ..... 2 2 2 1
NOTE: Because of rounding, sums of individual items may not equal to- AVETage dayS Year ... 14 14 13 14

tals. Where applicable, dash indicates no employees in this category.
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' Less than 0.5 percent.
2 Military leave provided as needed.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.




Table 22. Parental [eave: Percent of fuil-time employees by
parental leave policy, medium and large private establigh-

ments, 1993
Profes-
sional, | Clerical [Blue-col-
All em techni- | and | lar and
Employer lsave policy o ee; cal, and | sales | service
- a pioy related | employ- | employ-
employ- | ees ees
ees
- Total 100 100 100 100
Eligible for parental leave' ...} 63 66 62 . 60
Eligible for maternity leave . 62 66 62 60
Paid days only ....... 1 2 1, O
Unpaid days only ... . 59 60 58 58
Both unpaid and paid days .... 2 3 2 1
information not avaﬂab!e on . .
type of days ........imissin 1 2 1 1
‘Not eligible for matemity leave ... Ko A ] ®
Eligible for patemity leave ........... 54 56 53 53
Paid days only .... 4] ) 1 O
Unpaid days only ... - 52 53 50 52
Both unpaid and paid days ... 1 1 1 A
information not availabie on
type of days ... rer 1 1 1 O
Not eligible for paternity leave .... 8 10 10. 8
Not eligible for paréntal leave .........., 37 24 3 40

' Parental leave includes plans providing matemity leave only, paternity
jeave only, and both maternity and palemlly ieave

? Less than 0.5 percent.

NOTE: Because of rounding, sums of individual ftems may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Table 23. Unpald maternity and paternity leave: Percent of
eligible fuli-time employees by maximum duration of :
benefits, medium and large prlvate establishments,

1993
Profes-
sional, | Clerical |Blue-col-
Al eligi-| techni- | and | lar and
Duration: ble em- cal, and | sales | service
ployees | related | employ- | employ-
employ-| ees ees
aes
Total with Unpa:d Matemlty
Leave .. | 100 100 100 100
Under T month _......cvenencnsnvsssa. 1 o1 1 1
1 month 1 2 1 A
Over 1 but under 2 months ... 13 10 11 15
2 months 1 B O 1
Over 2 but under 3 months ............ 36 33 k3| 40
3 months 5 5 5 4
Cver 3 but under 4 months ........... 3 4 2 2
4 months 6 6 9 5
Over 4 but under 5 menths ............ 12 18 15 9
5§ months 2 (] 1 4
Over 5 but under 6 months ............ 1 1 2 1
6 months ] 10 9 6
Over € but under 8 months ............ 3 3 1 4
9 months 9] & 1 (6]
Cver 9 but under 12 months .. (V] &) A y]
12 months 8 8 ] 7
Over 12 but under 24 months ....... ] 1 (G] 9]
24 months g (] - (5]
Over 24 MONtNS .coeoceevr e vrvereansersnnen i 2 1 (]
Average months ......vveveeen] 4,30 4.94 4.32 3.80
Total with Unpaid Paternity
LBAVE coecccrrcrernes w100 100 100 100
under 1 MONth ... rcerneine 2 1 2 2
1 month 1 1 1 4]
Over 1 but under 2 months ... ] 6 a 12
2 months 9] Y] O g
Over 2 but under 3 MonRths ...veeens 40 39 35 44
3 months 4 4 4 5
Over 3 but under 4 months ... 3 4 3 2
4 months 7 7 10 6
Ower 4 but under 5 months ... 12 14 16 9
5 months 2 (5] A 4
Over 5 but under 6 months ............ 1 1 2 1
6 months 7 9 9 5
Qver 6 but under 9 months ............ 2 1 1 3
9 months (] G) 1 (9]
Over 8 but under 12 months ..ewee| ) - ) -
12 months 8 9 2] 6
COver 12 but under 24 months .......| () 1 ] (]
24 months g ] - 1§
Ovar 24 months .eererereevcesones 1 2 1 ¢
-Average months .....oocoeceenen. 4.28 5.09 4.30 3.80

' Includes only pians that alfowed a ﬁxed number of unpaid leave days.

? Less than 0.5 percent.

NOTE: Bscause of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Chapter 3. Disability Benefits

This chapter discusses three types of disability
benefits: Sick leave, sickness and accident insurance,
and long-termn disability insurance. Paid sick leave and
sickness and accident insurance protect workers against
loss of income during temporary absences from work
due to illness or accident. During more extended
periods of disability, workers' incomes may be
continued through long-term disability insurance plans.
(See tables at end of this chapter.) Among the
disability benefit provisions included within the

Employee Benefits Survey are:

e  Waiting periods. before benefits begin,
*  Amount of benefits,

* Duration of benefits,

¢  Plan eligibility requirements.

Short-term disability protection, through sick leave,
sickness and accident insurance, or both, is provided to

" a large majority of full-time employees in medium and

large establishments (table 24). Sick leave usually
provides 100 percent of the worker's normal earnings,
whereas sickness and accident insurance usually
replaces 50 to 67 percent of pay. (Some sick leave
plans may provide days off at partial pay in addition to
those at full pay. All sick leave tables shown at the end
of this chapter exclude days paid at partial pay.)

Sick leave is provided to most full-time employees
and sickness and accident insurance to a significant but
smalier number of full-time workers. Some workers
have both sick leave and sickness and accident
insurance, with the two benefits coordinated.
Coordination can take two forms: Starting insurance
benefits after sick leave pay has ended, or paying both
benefits concurrently. When payments are made from
both sources, sick leave pay is reduced by the amount
of the insurance benefits so that the total benefit does
not exceed full salary. Regardless of the method of
coordination, employers offering sickness and accident
insurance tend to allow fewer sick leave days than
those without such insurance.

Long-term disability insurance (LTD), which
typically pays 60 percent of earnings, is also available
to many full-time employees in medium and large
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establishments. LTD insurance payments usually begin
after 3 or 6 months of disability and continue until
retirement age or for a specified number of months,
depending on the worker's age at the time of disability.

Paid sick leave and LTD insurance are more
prevalent among white-collar workers, and sickness and
accident insurance is more common among blue-collar
workers.

Paid sick {eave

Of the employees covered by paid sick leave plans,
most are allowed a fixed number of days, such as 13
days, per year (annual sick leave ‘plans). Other
participants receive sick leave benefits, for example, 30
days, for each iliness (per disability sick leave plans).
Workers covered by both amnual and per disability
benefits generally use annual sick leave for occasional
absences and per disability siCk leave for longer
absences (tables 25-31).

Employees having annual sick leave plans can
usually expect an increase in the number of days
granted as their length of service increases, such as 12
days after 1 year of service, 17 days after 5 years, and
22 days after 10 years. Nearly all workers covered by
annual plans receive full pay while they are sick and
are not subject to a waiting period before benefits
begin.

Annual sick leave plans also allow many employees
to carry over and accumulate unused sick leave from
year to year (cumulative plans). Most cumulative plans
have limits on the amount of sick leave, often 30 days,
that can be carried over to the mext year. Other
cumulative plans allow workers to accumulate an
unlimited amount of sick leave. Noncumulative plans
commonly provide a greater number of days per year
than cumulative plans. This difference increases at
longer years of service.

Benefits provided from a per-disability sick leave
plan frequently include some days off at full pay and
some at partial pay, for example, 50 percent. Total days
available for each disability and the mix of full and
partial pay days often becomes more generous as
service increases. The following is an example of a per-
disability sick leave plan:




Days at
Length of Daysat 50 percent

service Sull pay of pay

1-year 20 45

3 years 40 25

5 years 65 65
10 years 100 30
20 years 130 ¢

Becaunse per-disability benefits are renewed for each
new disability, provisions to carry over unused days are
not included in such plans. '

‘Workers are often not eligible "for sick leave
benefits when first beginning to work for an employer.
Many employees have to meet length of service
requirements, frequently 1 to 6 months, before qualify-
ing for sick leave benefits.

Although sick leave is commonly thought of as
replacing lost income while an employee is ill or
injured, a majority of workers can use their benefits for
other reasons. For example, using sick leave for a
doctor's appointment or to take care of a sick child were
the most frequently observed provisions,

Sickness and accident insurance

~ Sickness and accident insurance plans cover a large
number of full-time employees in medium and large
establishments, protecting them against income losses
due to short-term disabilities. Most participants have
their benefits fully paid by their employer. The
remainder often pay a percent of earnings, up to a
specified maximum contribution® (tables 32-39).

Benefit payments under sickness and accident
insurance plans are either a percent of employee
earnings or a flat dollar amount. White-collar
participants are more likely to be covered by plans with
earnings-based  formulas than are blue-collar
participants.

Under earnings-based formulas, the percent of
earnings is uvsually fixed—typically 50, 60, or 67
percent—although some plans may vary the percent by
length of service or length of disability. A large
majority of the participants in earnings-based plans
have a dollar limit on the amount of the weekly benefit.

Blue-collar workers are the most frequent recipients
of scheduled dollar benefits, which provide either a
fixed weekly amount, for example, $150 or $200, or
varying weekly benefits (usually based on earnings).

Plans that place a fixed maximum on the number of
weeks of coverage, commonly 26 weeks, cover
virtually all participants.

5 The prevalence of such contribution formulas is influenced in
large part by the mandatory sickness and accident insurance plans in
New York and New Jersey, discussed Iater in this chapter.

Some of the employees with sickness and accident
insurance have to be on the job for a specified time
before the plan will cover them. This service
requirement is typically 6 months or less.

Sickness and accident insurance, unlike sick leave,
usually requires a waiting period before benefits begin,
most commonly 1 to 7 days. Waiting periods may be
shortened or eliminated entirely for employees involved
in an accident or who are hospitalized. The waiting
period is effectively dropped when sickness and
accident insurance is coordinated with sick leave,
because insurance payments typically start immediately
after sick leave pay has ended.

Workers in two States, New Jersey and New York,
are covered by mandatory temporary disability
insurance plans taat are at least partially employer
financed. Both of these State plans pay benefits based
on a proportion of the worker's earnings for up to 26
weeks with a limit on the weekly benefit.® The State of
Hawaii requires that employers provide a minimum
level of temporary disability income protection for up
to 26 weeks. :

Long-terim disability insurance

Long-term disability insurance provides a monthly
benefit to employees who, due to illness or injury, are
unable to work for an extended period of time.
Generally, LTD benefit payments begin after 3 or 6
months of disability and continve until retirement age,
or for a specified number of months, depending on the
employee's age at the time of disability (table 40). In
most instances, the LTD payments equal a fixed
percent of predisability earnings. ,

A large number of full-time employees have LTD
coverage; most of the participants have their coverage
fully provided by their employers. However, of those
who have to contribute towards the cost of their LTD
plan, many can choose from various options under a
"flexible benefits plan," with employee contributions
varying by the mix of benefits selected. (See chapter 8
for additional information on flexible benefits plans.)
Another way in which contributions are paid by
employees is to charge a monthly amount per $100 of
covered earnings, for example, $0.20 per $100 of
coverage.’

§ Both States penmit an employer to substitte a private plan for the
State plan if the benefits provided are at Ieast equivalent. In New
York, many employers agree to pay the employee's share of plan costs.
California and Rhode Island also have mandated temporary disability
insurance pians, but these plans require no employer contribution and,
thus, are not included in this survey.

7 Covered eamings are that portion of a worker's earnings to which
the replacement rate formula is applied. For example, if an LTD plan
pays 60 percent of eamings with a maximum rmonthly benefit of
$3,000, covered earnings would be $5,000 ($3,000 is 60 percent of
$5,000).
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The degree of participation varies widely among
employee groups, with white-collar workers more
likely to have LTD insurance than blue-collar workers.
However, some employees not covered under LTD
insurance are eligible for an immediate disability
pension through their retirement plan (see chapter 6).

Full-time patticipants often have to wait 6 months
after the onset of disability before beginning to receive
LTD payments. For some participants, LTD benefits
commence after the expiration of sick leave and

- sickness and dccident insurance benefits (table 41).

The majority of LTD plan participants receive their
LTD benefit as a fixed percent of predisability
earnings. The benefit commonly yields 60 percent of
monthly pay (tables 42-44). Most of these plans set a
limit on monthly payments, for example, between
$4,000 and $10,000.

A large majority of both white-collar and blue-
collar participants are in plans that provided a fixed
percent of earnings. However, those participants in
plans with other benefit formulas are more likely to
have a plan that pays a variable percentage based on the
level of earnings.

Most LTD plans have a monthly maximum limit,
either a dollar maximum in plans that pay a fixed
percent of earnings, a disability income ceiling, or a
combination of both methods. Disability income
ceilings affect benefits only if the amount payable from
the LTD plan plus income from other outside sources,
such as family Social Security payments, exceed a

specified percentage (for example, 70 or 75 percent) of
predisability earnings. _

Participants in long-term disability plans usually
have their benefits continued until retirement or a
specified number of months, depending on the
employee's age at the time of disability. The duration
of benefits may be reduced gradually according to an
age schedule or reduced once at a specified age (table
45).

Service requirements found in LTD plans are
usually more restrictive that for other insurance benefits
studied (table 46). Because of the long-term nature of
the LTD benefits, employers often restrict eligibility to

_employees who demonstrate some attachment to the

establishment. Most plans impose service requirements
before LTD coverage begins, often 3 to 12 months.

Some plans provide survivor benefits, payable to an
eligible dependent upon the death of a disabled
employee (table 47). These benefits usually take the
form of a lump-sum payment, often equal to 3 times the
monthly LTD benefit or a percent of the monthly LTD
benefit paid for 2 fixed number of months (generally
not more than 6 months).

A large majority of participants are in plans that
include coverage for disabilities due to mental illness
(table 48). However, these participants often have
limits placed upon such coverage. For example,
benefits are provided for a specified period, such as 24
months, and then cease unless the participant is
institutionalized at the end of the limiting period.




Table 24. Short-term disabllity coverage: Percent of
full-time employees by participation in sickness and accident
insurance plans and paid sick leave plans, medium and large
private establishments, 1993

Profes-
sional, | Cletical |Biue-col-
techni- and lar and

Type of plan Sg eer:s cal, and| sales i service
¥ refated | employ- | employ-
employ-| ees ees
ees

With short-term disability coverage .| 100 100 100 100

Sickness and accident insurance )
only 25 7 1 46

Paid sick leave 001y .......eeceverveeens 49 69 58 31

Combined sickness and accident
insurance/paid sick leave ......... 26 24 3 24

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.

Table 25. Paid sick leave: Percent of full-time employees by
type of provision, medium and large private establishments,
1993

Profes- -
sional, | Cierical |Blue-col-
o All em.- | tEChRi- § and | lar and
Provision ployess cal, and| sales [ service
related | employ- | employ-
employ- | ees ees
ees
Total with paid sick leave .........] 100 100 100 100
Sick leave provided on:
An annual basis only' ... . 75 68 76 Bt
A per disability basis only” ..........| 17 25 15 1
Both an annual and a per
disability basis 5] 5 8 5
As needed basis® 1 2 1 1
Other basis* ... © ¢} - 1

' Employees eam a specified number of sick leave days per year. This
number may vary by length of service.

? Employees eam a specified number of sick leave days for each ill-
ness or disability. This number may vary by length of service,

* Plan does not specify maximum number of days.

* Includes formal plans with provisions that change from a specified
aumber of days per year to a specified number of days per absence after
a certain service period.

® Less than 0.5 percent.

NOTE: Because of rounding, sums of individua items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Table 26. Paid sick leave: Percent of full-time employees by sick {eave provision, medium and large private establish-
ments, 1993
Profes- Profes-
sional, | Clerical |Blue-cold ’ sional, | Clerical {Blue-col-
) ) Al em- techni- and | lar and All em- techni- | and | lar and
Sick leave policy' Jovees cal, and| sales | service Sick ieave policy' i cal, and| sales | service
ploy related | employ- | employ- PIOYEES | Lotated employ- | employ-
employ-| ees ees . employ-| ees ees
ess ] ees
Provided paid annual sick leave? ...... 100 100 00 | 100
: 1 : After 25 years of service:®
After 1 year of service: Under 5 days 4 2 2 7
Under 5 days ... [ 2 3 12 5 and under 10 days .. 40 27 44 48
5 and under 10 days . 4 | 30 48 45 10 and under 15 days 35 45 31 30
10 and under 15 days ... 37 49 32 N 15 and under 30 days 4 6 4 2
15 and under 30 days ... 8 10 10 5 30 and under 60 days 3 2 4 2
30 and under 60 days ... 2 3 1 1 1 &0 and under 120 days .. 5 5 6 . 4
60 and under 120 days . 1 2 1 1 120 and under 180 days ....... [ 10 4 3
120 and under 180 days . 1 2 o1 1 180 days or more ....cccvececene. 2 2 3 1
180 days o More .| (9 1 9] )
: Provided paid per disability sick
After 5 years of service: leave® 100 100 100 100
Under 5 days ...ocomssssiens 5 2 3 10
5 and under 10 days .. 39 27 44 45 After 1 year of service:
10 and under 15 days 36 46 3z 30 Under § days ...ccmmrens 2 1 2 5
15 and under 30 days ... 5 7 5 4 5 and under 10 days ... 9 7 10 12
30 and under 60 days ... 5 "6 4 4 10 and under 15 days . 13 10 16 13
60 and under 120 days .. 5 6 8 3 15 and under 30 days . 23 25 26 14
120 and under 180 days - 2 4 2 2 30 and under 60 days . 14 17 13 12
180 days or more ..cceeeeee (W] 1 (] ) 60 and under 120 days ... 6 8 6 4
120 and under 180 days . 11 13 6 14
After 10 years of service: i 180 days or more ................} 3 5 1 2
Under § days ... vt 5 2 3 10
5 and under 10 days a3g 27 43 45 After 5 years of service:
10 and under 15 days 36 45- | 32 30 Under 5 days ..cmvverevecacnne. 1 “ “ 1
15 and under 30 days -4 7 4 2 5 and under 10 days - 3 1 2 7
30 and under 60 days ... 4 4 5 3 10 and under 15 days . 3 1 6 1
60 and under 120 days .. 7 7 8 5 15 and under 30 days . & 5 B 7
120 and under 180 days ........ 3 6 2 2 30 and under 60 days . 3 - 26 33 21
180 days or more .........c..... 1 1. 1 9] 60 and under 120 days ... 30 30 32 29
’ ) 120 and under 180 days ........ 15 16 11 20
After 15 years of service: ' 180 days or mote .................. 3 5 1 2
Under 5 days 5 2 3 9
5 and under 10 days 39 27 43 45 After 10 years of service:
10 and under 15 days ............ 35 45 h| 30 Under 5 days ...ccoveeeececvennenne 1 fy) ) 1
15 ard under 30 days . 5 7 5 3 5 and under 10 days " 3 1 2 7
30 and under €0 days ............ 3 2 4 3 10 and under 15 days .. 2 1 5 1
60 and under 120 days ........ 6 7 6 5 15 and under 20 days .. 3 2 4 3
120 and under 180 days ....... 5 8 4 3 30 and under 60 days .. 13 12 1" 16
180 days oF more ... 1 1 2 Iyl 60 and under 120 days .| 43 44 51 32
120 and under 180 days .. 26 31 18 27
After 20 years of service: : 180 days or more ..... 5 6 4 3
Under & days ... — 5 2 3 9
5 and under 10 days —.......... 39 27 43 46 After 15 years of service:
10 and under 15 days ... 35 45 3 30 Under & days ... 1 (v ¢ 1
15 and under 30 days ........... 5 7 4 2 5 and under 10 days 3 1 2 7
30 and under 60 days ............ 3 2 4 2 10 and under 15 days 2 1 5 1
60 and under 120 days .......... 6 & T8 5 15 and under 30 days .. 3 3 5 3
120 and under 180 days ........ 5 8 3 3 30 and under 60 days .. 8 9 7 Akl
180 days or more .....eeeeeres 2 2 3 1 60 and under 120 days 22 Fa 27 19
- 120 and under 180 days ........ 52 58 47 46
180 days or Mmore ....c.cevesanen. 5 7 4 3

See footnotes at end of table.
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Table 26. Paid sick leave: Percent of full-time employees by sick leave provision, medium and large private establish-
ments, 1993—Continued

Profes- Profes-
sionat, | Clerical [Blue-cols sional, | Clerical |Blue-col-
] ) All em- techni- [ and | lar and All em- techni- | and | iar and
Sick leave policy’ . cal, and | sales | service Sick teave poficy' tovee cal, and | sales | service
B ployees | rerated employ- | employ- PIOYEES | related employ- | emplay-
employ-| ees ees . employ-] ees ees
ees . ' ees
After 20 years of service: After 25 years of service®
Under 5 days 1 Iy “ 1 Under 5 days ...co....... 1 M ¢ 1
5 and under 10 days 3 1 2 7 5 ard under 10 days . 3 1 2 7
10 and under 15 days ... 2 1 5 1 10 and under 15 days .. 2 1 5 1
15 and under 30 days .. 3 3 4 3 15 and under 30 days .. 3 3 4 3
30 and under 60 days .. 9 8 7 ihl 30 and under 60 days .. 9 8 7 11
60 and under 120 days 20 18 23 17 60 and under 120 days - 15 14 18 12
120 and under 180 days 41 50 35 32 120 and under 180 days ........ 45 54 40 37
180 days of More .....ccooveeeeee 18 17 20 19 180 days or more ...... 19 17 20 19
' Employses receiving partial pay only or no sick leave in their early terval.
years of service are included in the overall percentages of workers pro- ? Provisions were virtually the same after longer years of service.
vided sick leave; however, they are disregarded in computing the distri- * Less than 0.5 percent.
butions by length of service up to the service period at which they be- 5 Employees are granted a specific number of sick leave days for
came eligible for full sick leave pay. each illness or disability after completion of the described length-of-
? Employees are either granted a specific number of days after com- service interval. *
pletion of the indicated length of service, or accrue days during the next
12-month period. The total number of days are assumed available for NOTE: Because of rounding, sums of individual items may niot equal

use immediately upon completion of the described length-of-service in- totals. Where applicable, dash indicates no employees in this category.

Table 27. Paid sick leave: Average number of days at fulf
pay for full-time employees by type of plan, medium and
large private estabishments, 1993

Profes-
sional, | Clerical {Blue-col-
techni- | and | lar and”

Sick leave policy ;gfe“ef‘; cal, and | sales | service
. refated | employ- | employ-

employ-| ees ees

ees :

-Paid annual sick leave days' by
minimum length-of-service

. requirement:
After 1 year 120 153 107 10.2
After 3 years 144 185 3.4 15
After 5 years 16.9 211 16.8 13.2
After 10 years .. 19.7 245 20.4 14.7
After 15 years .. 218 269 23.1 158
Alier 20 years .. 232 28.1 248 173
ARer 25 years® ..... 245 298 260 18.1

Paid per disability sick leave days®
by minimum iength-of-service

requirement: . .
After 1 year 46.3 55.8 325 450
After 3 years 51.0 58.7 358 50.8
After 5 years 69.4 76.8 594 68.1
After 10 years .. 906 100.7 828 80.4
After 15 years .. 1066 | 1157 1004 96.6

1180 | 1245 | 1139 1103
1286 | 1330 | 1259 1233

After 20 years ..
After 25 years”® ...

' Employees are either granted a specific number of days after comple-
tion of the indicated length of service, or accrue days during the next 12-
month period. The total number of days are assumed available for use
immediately upon compietion of the described length-ot-service interval.

2 The average (mean) was virtually the same after longer years of serv-
ice,

3 Employees are granted a specific number of sick leave days for each
illness or disability after completion of the described length-of-service inter-
val. This number may vary by length of service.

NOTE: Computation of average excluded days paid at partial pay and
workers with only partial pay days or zero days of sick leave.
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Table 28. Pald annual sick leave:' Percent of full-time

employees by unused sick leave policy and carryover

provisions, medium and large private establishments, 1993

Table 29, Paid annual sick leave:'

Average number of days

at full pay for fulltime employees by accumulation policy,
medium and large private establishments, 1993

Profes- Profes-
sional, | Clerical |Blue-col- sipnal, | Clerical |Blue-col-
N " techni- and | {ar and . techni- and far and
Unused sick Jeave policy and | A &M | cal,and | sales | service Sick leave policy fu e Jcal, and! sales | service
carryover p PlOYees | otated | employ- | employ- . piay related | employ- | employ-
employ-| ees ees employ-| ees ees
ees ees
Unused sick {eave policy Paid annual sick leave days by
minimum length-of-service
Total with paid annual sick requirement:*
leave 100 100 100 100
After 1 year of service
Camyover OnlY ..w.vsiemsiersssrersmmenes 49 55 49 42 Cumulative plan ........... 9.1 101 8.7 82
Cash-in only B 2 5 17 Noncurnulative plan ... 16.6 255 13.9 127
Canyover and cash-in . 1" 1 9 12
Unused benefit lost ... 32 32 35 28 After 3 years of service
Data not available . ® ] ) 1 Cumulative ptan .. 9.4 10.6 8.0 8.4
_ Noncumulative pla 220 334 20.1 15.6
Carryover provisions
After 5 years of service
Total with paid annual sick Cumulative plan 9.8 11.2 9.4 8.7
leave 100 100 100 100 Nongcumulative plan ... 277 401 278 8.9
Unlimited accumulation .......e.cuceeeiees 18 21 18 15 After 10 years of service
Cumulative plan ........... 107 125 10.5 9.0
Limit on total number of days MNoncumulative plan ... 334 47.7 351 218
accumulated . et oo 23] ‘78 81 B84
After 15 years of service
Under 10 days .cocievicmmiememreceeens 3 2 a 5 Cumulative plan 1.3 3.3 11.2 8.2
10 days } 6 4 5 9 Noncumulative plan .... 376 52.9 40.7 24.3
11 -19days e 3 2 4 4
20 days 3 1 3 4 Atter 20 years of sarvice
21 -24 days ..t 5 3 9 3 Cumulative plan 11.5 13.5 11.5 9.4
25 days 2 2 3 2 MNoncurmulative plan ... 41.0 56.2 44.7 27.2
26 - 29 days .... 0 4] §) &
30 - 39 days . 10 8 11 1 After 25 years of service® --
40 - 49 days ... 3 3 3 5 Cumulative plan ........... 11.6 135 1.5 @5
50 days 1 1 1 1 Noncumulative plan ... 44,0 61.1 476 28.8
51 - B4 days ..., 9 10 7 11
65 days 3 4 2 3 Data not available .... “ * “ “
66 - 79 days .... 5 6 5 3
gg : gg xyyz . ,15 g ; l ' Paid sick leave plans with a specified number of days available each
100 - 109 days 2 2 2 2 Y e ither granted a specific number of days aft
110 - 119 days p 1 e 1 ) ployees are either granted a specific number of days after comple-
120 - 129 days 3 a 3 2 tion of the_ indicated length of service, or accrue days during the next 12-
130 days e 7 7 4 'month.penod. The totat _number of days are assumed available for use
Over 130 days 8 9 7 8 immediately upon completion ol_ the described length-of-service interval.
Days not avail al;Ie 1 1 1 p * The average (mean) was virtually the same at longer years of service.
S * Less than 0.5 percent.
Other’ ® 0 O 0 NOTE: Computation of average excluded days paid at partial pay and
Data Not aVallable w..owmmmsnees| 1 1 1 o) workars with only partial pay days or zero days of sick leave.

' Peid sick leave plans with a spacified number of days available each

year.
? Less than 0.5 percent.

3 Includes carryover provisions that vary by tength of service.

NOTE: Because of rounding, sums of individua! items may not equal to-
tals. Where applicable, dash indicates no employaes in this category.
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Table 30. Paid sick leave: Percent of full-time employées by Table 31. Paid annual sick leave: Percent of full-time

length-of-service requirement for participation, medium and " employees in plans aliowing use of sick leave for other
large private establishments, 1993 - . purposes, medium and large private establishments, 1993
Profes- Profes-
sional, | Clericat |Blue-col- . sional, [ Clerical |Biue-col-
All em- | techni- | and | lar and All em techni- | and | lar and
Length-of-service requirement lovees cal, and] sales | service Other purposes I ees cal, and| sales | service
POYEES | retated | employ- | employ- - PlOYEeS [ [olated | employ- | employ-
employ-| ees ees ' : employ-| ees ees
ees : ees
Total with paid annual sick
Antwal plans ’ leave . 100 100 100 100
Total with paid annual sick ) Cther purposes allowed' .......... 71 7C 73 sl
leave 100 100 100 100 o .
) Funeral ........ 1 1 9 14
With service requirement ...} 64 53 . 69 69 ‘ Doctors' appointments ... 80 61 60 59
1 month 12 12 13 10 Personal business ... . 13 12 12 16
2 months 4 2 4 6 " Care of sick child ...ovveereccsernn] 37 37 36 37
3 months 29 20 22 21 Other . 1 1 1 1
4-5 MOMNS oot 1 ) 1 1 ‘ .
6 mionths 18 13 21 19 Cther purposes not allowed ............. 28 28 27 28
7-11 MONAS ..ooocorrrreninnans V) 0 1 0
1 year 8 5 6 3] Data not avalable ..o rvores 1 1 1 1
Over 1 year ...vveisrainn.e ) " " 1 i
: . . ‘ ' This total is smalier than the sum of the components because some
Without service requirement ........... 35 46 30 2 employees could use sick leave for more than one other purpose.
Data not avaable ... 2 1 1 2 NOTE: Because of rounding, sums of individual items may not equal to-
Per disability plans tals. Where applicable, dash indicates no employees in this category.
Total with pa:d per crsabmty
sick leave .. . | 100 100 100 100
With service requirement ... 59 54 62 65
1 month 7 B 6 2]
2 months 0] - 0 -
3 months 9 8 " 10 -
4-5 MONMNS ..o emrereremssssssssninnns 2 1 3 1 i
€ months 27 1 27 21
7-11 MONNS eooeoereerrnmsisinii | (1} ¢ O | O
1 year 13 8 14 24
OVer 1 ¥8ar o vcvnnemscrscannnns) (1) [y) 9] 1
Without service requirement .............. [ a1 46 38 35
O 1 -

Data not available .........ccervvnenns| 1)

' Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal to-
tals. Where applicable, dash indicates no employees in this category.
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Table 32, Sickness and accident insurance: Method of

payment, full-time employees, medium and large private

Table 33. Sickness and accident insurance: Flat dollar
amounts, full-ime employeos, medium and large private

establishments, 1993 establishments, 1953
Profes- Profes-
sional, . Blue- sional, Blue-
techni- | ©¢!} cotar tachni- | S1€riCal} coyjar
All and . Al and
em- cal, sales and ' em- cal, sales and
" Method of payment loy- and am- sarvica Fat dollar amount per wask lov- and pusy service .
' F; eay; related 'ploy- em- pe e’é related loy- | &
em- | POV | ploy- : am- paas; ploy-
ploy- ees ploy- . ees
eas ees
Number (in thousands) with Number (in thousands) with flat
sickness and accident : doltar amount of sickness -
ASUFANCE coomessevssssrssssomsannenes 12,699 2,148} 2,742| 7,809 and accident insurance ....... 3,681 143 368| 3,171
Percent Percent
Total with sickness and ‘ Total with flat dollar amount of
accidont INSUrANCE wicvreseese 100 100 100 100 sickness and accident
INSUTANCE eeecvururmeerssssnercense] 100 100 100 | 100
Flat doltar amount .. | 20 7 13 41
Fixed percent of eammgs ..... 60 86 78 46 Less than $100 ...cveceenseeeef 20 27 23 19
Parcent varios! ... 6 4 6 6 $100 - $199 ......... 56 55 60 55
Dollar amount varies? 5 2 2 6 $200 - 299 ..... 19 17 8 21
Other 1 1 | () 1 $300 OF MOTE cvvnmenssensssrsssonss 5 1 9 5
Not determingble ... (%) - . %)
Average!
1 Banefits may vary by eamings, length of service, or length of disability.  Average flat dollar amount of
2 Less than 0.5 percent. sickness and accident
NOTE: Becauss of rounding, sums of individua! items may not equal fotals. Insurance per week w........ $1§6 $138 | $147 | $158

Whore applicable, dash indicates no employees in this category.
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1 The average Is presented for all coverad workers. averages exclude

workers without the plan provision. -

NOTE: Because of rounding, sums of individual items may not equal totals.
Whera applicable, dash indicates no employess in this category.




Table 34. Sickness and accident Insurance: Fixed percent of
earnings amounts, full-time employees, medium and large
private establishments, 1333 :

Table 35. Sickness and accldent Insurance: Maximum
benefits based on percent of earnings formulas, full-time
employees, medium and large private establishments, 1993

Profes- - Profas
sional, ue- .| sional, Blue-
- techni- | ©*18} coltar techni- | C'erical] copay
All and All and.
em- cal, sales and am- cal, sales and
Fixed percent of eamings and service Maximum banaefit per wesk and’ service
ploy- enm- ploy- em-
ees related ploy- em- | “ees related ploy- em- .
: em- ees | Ploy- am- ees ploy-
ploy- ees play- ess
ees ees
Number {in thousands) with Number (in thousands) with
fixed percent of eamings percent of eamings benefit | 8,290 1,931] 2,302| 4,058
benefit 7,558 1,843| 2,143] 3,572 .
Percent
Percen:
Number with parcent of
Total with fixed percent of eamings benefit ......cceere..] 100 100 100 100
eamings benefit .................[| 100 100 100 100 :
With maximum ........cceeresneme. | 71 69 66 74
Less than 50 percent ........... 1 3 11 {") Less than $200 .....ce.cene] 37 35 a3 a9
50 parcent ....ocueeevemsessessscaear 41 41 41 42 $200 - $299 ......... 7 4 7 9
51 - 59 percent ....ccceceecoenneees 2 B 1 4 $300-$399 ..... — 18 16 17 19
€0 PERCONT ...vvvrersresrassasencncmnnes 24 25 24 23 $400 OF MOTB .....cvvrrecvsrvane 9 12 10 7
61 - 69 porcent ..... | 22 18 23 23 NO Maximum ..o.eevcecernererinee 29 31 a3 25
70 POICONE ....ecrererenensessrssseens 5 4 6 4 Not determinable ............eeers 11 MM 1
71 - 79 percent .....eeomiemes 3 6 4 1
80 percent or more ............... 2 3 t 2 Average?
Average? Avarage maximum benefit per
week =] $300] $343| $347| $261
Average fixed percent of
eamings bensfit ......cusueees 58 58 59 58
1 Less than 0.5 parcent.

1 1.ass than 0.5 percent.
The average is presented lor afl coverad workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicablg, dash indicates no empioyaes in this category.

The average Is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual ltems may not equal totals,
Whare applicable, dash indicates no employees in this category.
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Tabte 36. Sickness and accident insurance: Minimum benefits
placed on percent of earnings formulas, full-time employees,
medium and large private establishments, 1993

Table 37. Sickness and accldent insurance: Type of waiting
period, full-time employees, medium and large private
establishments, 1993

Profes- Profes-
sionaf, . Blue- sional, . Blue-
Al techni- Clerical collar techni- Clerical collar
. cal, and and Waiti . All cal, and and
Minimum benefit per week | ™ | and sales | sonvice aiting period em | and | 5288 leervice
ploy- 1 rolated elrn- ‘em- provision ploy- 1 rotated Pim' em-
aes em- F;zg. ploy- ' ees em- ‘:;g ploy-
ploy- ees ploy- ees
eas ees
Number (in thousands) with Number (in thousands) with
petcent of eamings benefit 8,290] 1,931| 2,302| 4,058 sickness and accident .
INSUFANCE .oreeee e crcnnssressscnes 12,6991 2,148{ 2,742 7,809
Percent
. Percent
Total with percent of eamnings
benefit ...coeiiiiiiiicatis 100 100 100 100
. Total with sickness and
With mintimum ...eeeecsnereereras 33 37 33 30 accident tnsurance .......... 100 100 100 100
Less than $50 .. 28 35 30 23
$50 - $99 ..... 3 1 1 5 Waiting period not
$100 - $149 ..... 1 1 1 1 dependent on sick .
$150 or more ... 1 - 1 1 leave ...oocereereniernecnnn. © 88 83 85 a0
No minimum ... | 67 63 67 69 Waiting period begins
Not determinable .....cueen MM MM after sick leave ............ 3 6 4 2
Later of waiting period or
Average? sick leave! .oeiinenene, 6 & 7 5
Earlier of waiting period or
Average minimum benefit per sick 18ave? ...orveeveruen 1 11| )
week . $29 | $22 ) %27 | $4 Not determinable .............. 3 4 4 3

1 ess than 0.5 percent.
The avarage Is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Becausa of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

' Benefits begin when sick leave is exhausted or the walting period Is
completad, whichever is later,

2 Benefits bagin when sick leave is exhausted or the walting period is
complated, whichever is earlier.

2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totats.
Where applicable, dash indicates no employees In this category.
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Table 38, Sickness and accldent Insurance: Duration of Tabl}as. Sickness and accident Insurance: Eliglbility

benesfits, full-time employees, medium and large private requirements, full-time employees, medium and large private
establishments, 1993 . establishments, 1993 .
Profas- B Profes-
sional, . ue- sional, Blue-
L Ay | techai- [C2cal) cotar Ay | tochnic [Ctericall oopar
am- cal, sales and em- cal, sales and
Duration of benefits { and service Eligibility requirement .and sarvice
PloY- | ratated | O™ | em. Ploy- | lated | M em-
ees ; ploy- €es ploy-
em- ees ploy- : em- es ploy-
ploy- ees ploy- eos
' oes ees
: Number (in thousands) with Number (in thousands) with
i siclness and accident . sickness and accident
1} NSUrANCe ....iesreseeneen. | 12,699 2,148| 2,742| 7,809 iNSUrance ........cvicenneea. | 12,689| 2,148 2.742| 7,800
| Percent : ' Percent
Total with sickness and Total with sickness and .
accident insurance,...cueee...| 100 100 100 160 accident insurance ............. 100 100 100 100
i Fixed duration .........seceeee .| 86 97 94 926 With service requirement ...... 67 63 64 69
i Less than 13 weeks ..........| 2 3 3 1 T MOMN 1eerrerarscemersreson 25 | 3 3| 20
4 13 WEEKS .ccervrrreerncossuemnef 11 7 7 13 2 mOnths ....coeeerseversersserenes 4 1 3 6
14 « 25 WOBKS ..cocermsrrsereness 5 6 7 4 B MONHNS c.neeececencnrareraenraes 16 7 12 19
26 WoBkS ...vuunee ee| 65 69 70 63 4 - 5MONMNS .conernrrreerreenns S A 1 6
: 27 - 51 waeks ....... 1 2 1 1 6 months .......... 8 7 4 11
i 52WOOKS .vvcveiccimrrerrieres| O 7 4] 12 7 - 11 MONthS coveeeeenrssirere (" - - M
3 : Greater than 52 weeks ..... 2 3 2 1 12 MONNS ccceeeeereeriieie 6 g 7 4
i DUration Vanes ... 4 2 5 4 Greater than 12 months ...} 3 1 4 3
| Not determinable -.....eeeeef (1) | ¢} 11 (M No service requirement .......| 27 33 | 31 23
Closed to new employees ....| (') |. (') 11 (M
Average? Not determinable ............ T 6 4 5 7
Average benefit duration {in . Average?
WBOKS) ruviersarmrmnssssarmmnsrasense 29 32 28 28
- Average service requirement
. (in MONthS) ..c.eveeeennirrcseririanes 45 4.1 4.7 45
| 1 Less than 0.5 percent.

! 2 The averaga is presented for al covered workers; averages exclude
! workers without the plan provision. ! Less than 0.5 percent,

The average is presented for all coverad workers; avera clude
NOTE: Bscausa of rounding, sums of individual ilems may not equal tolals. workers wm,omgtﬁe p&n provision. gas ex
Where applicable, dash indicates no employess In this category.

NOTE: Becausa of rounding, sums of individual Homs may not equal totals.
Where applicable, dash indicates no emplayees in this category.
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Table 40. Long-term disability insurance: Summary of
provisions, full-time employees, medium and large private

establishments, 1963

Table 41, Long-term disability insurance: Benefit waiting
period,! full-time employees, medium and large private

establishments, 1993

Profes- Profes-
sional, . Blue- sional, s Blue-
tachni- [ 1818l cojigr techni- | Sterical collar
All and : All and
em- cal, salds and : em- cal, sales and
Provision and |’ service Length of waiting period and sevice
PIOY- 1 rotated | €M | em- ' PIoY- | related | &™ | gm.
oas | ™ ploy- ees ploy-
em- 065 ploy- em- ces ploy-
ploy- €es ploy- ees
ees ees
Number (in thousands) with - Number (in thousands) with
long-term disability long-term disability .
INSUrANCE ....occessssreacamsrrees 11,827 4,959 3671| 3,197 INSUTENCE <vurerevvesnececenrensens 11,827| 4,959] 3671; 3,197
Perzent Percent
Total with long-term disability Totaf with long-term disability
INSULANCE ..ocviesscenrsmrsaesoranns 100 100 100 100 NSULANCD ..cveemrrrarnrareserennas 100 100 100 100
Benefits based on fixed Fixed duration .............ce.eee... 87 94 89 75
percent of earnings ......... 89 95 84 76 Less than 3 months .......... 4 4 5 3
Benefits subject to disability . 3 MONtNS e . 17 19 17 12
income Kmit .....cocecereenreee. 28 - 32 28 23 4 -5 months .. 4 4 5 2
Duration of benefits varies : S months ....cccoeveune, 56 80 57 50
o)V To T~ ROV 75 .75 75 74 Greater than 6 months ...... 7 8- 6 9
With coverage for mental : Expiration of short-term
HIRBSS ..corimrrareaercrassmeneraeas 86 87 84 86 disability benefits ............ 11 5 g 22
With survivor benefits ........... 26 25 26 25 Other ..... O NGENG N
With required employee Not determinable .................. 1 1 1 2
contribution .........cccceeune 27 31 28 20 :
.- Average®
Average fixed duration (in
1o 411 1) 57 5.7 5.6 6.0
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! Length of ime between onsst of disability and beginning of long-term

disabliity insurance payments.
2 | ess than 0.5 percent,

% The average is presented for all covered workers; averages exclude

workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equat totals.
Where applicable, dash indicates no employees in this category.




Table 42. Long-term disability insurance: Method of payment,
full-time employees, medium and large private establishments,

Table 43. Long-term disability insurance: Maximum benefits!
based on percent of earnings formulas, full-time employees,

1993 medium and large private establishments, 1993
Profes- Profes-
siohal, . Blue- sional, . Blue-
- Al techni- Clerical collar techni- Clerical collar
and All and
3 em- cal | sales |_8nd em- | 2 sales | 2"
Method of payment P L e Maximum benefit ploy- and " " pservice
'Leg related | . | em- o eg related| . [ em-
em- pa_ eg ploy- em- "; e‘; ploy-
ploy- ees ploy- © ees
2es ees
Number (in thousands} with - Number {in thousands) with
long-term disability percent of eamnings benafit | 11,387| 4,909| 3,634] 2844
INSUMANGE ..cereerevremrreesseevanens 11,827{ 4,959 3,671| 3,197
Percent
Percant .
Total with percent of eamings
Total with long-term disability benefit ... 100 100 100 100
INSUFANCE ...eoireisisasrsnnsnsnsnnas 100 100 100 100
With maximum ........ceeeeeeneannne 69 75 66 61
Fixed parcent of eamings ..... 89 95 4 76 Flat maximum permonth ..{ 69 75 66 61
Less than 50 percent ........ 1 1 1 1 $2,000 or less ............... 7 6 5 11
50 percent .......cceemrssecces 20 17 23 20 $2,001 - $3,000 ............ 9 9 8 9
51 - 59 percent (M| - $3,001 - $4,000 ............ 4 5 4 3
60 percent ............. 50 55 48 43 $4,001 - 85,000 ............ 14 15 13 13
61 - 69 percent .. 15 18 17 g $5,001 - $7.500 ..... 1 12 10 9
70 percent .....ccaeevcennns 3 2 3 2 $7,501 - $10,000 ... 15 16 16 12
Greaterthan70percent ...| (') | (") | ("} | (") $10,001 or mote ... 9 11 11 4
Percent varies by eamings 6 4 5 12 No maximum ...... | 31 24 33 39
Percent varies by service ... 11 (M 1 1 Not determinable .................. (%) | (®) 1] (3)
Percent varies by length of
AISADIY .vvvveesrreasenrerseinanen MM &) - Average?
Fiat dollar amount ..... 1 1 1 2 -
Dallar amount varies 3 - Tl 9 Average flat maximum benefit
Other (YL M - &) (Per month) ..eveeeeceereieces $6,861| $6,907| $7,468) $5,922
Average?
1 Excludes limits on all disability income, which restrict long-term
Average fixed percent of dmbllllt.y insurance payments if income from all sources exceeds a specified
t amoun
QAIMINGS ..orunversnmsssrsnsssrsasnnes 588 | 585 58.8 | 580 2 | ass than 0.5 parcent.

1 Less than 0.5 percant.

The average Is presented for all covared workers; averages exciude

workers without the plan provision.

NOTE: Because of rounding, sums of individual ters may not equal totals,
Where applicable, dash indicatas no employees in this category.
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The average is presented for all coverad workers; averages excluds

workers without the plan provision.

NOTE: Becauss of rounding, sums of individual items may not equal fotals.
Where applicable, dash indicates no employess in this category.




" Table 44. Long-term disability insurance: Limits on all
disability income, full-time employees, medium and large
private establishments, 1953

Table 45. Long-term disabiity insurance: Duration of
payments, full-time employees, medium and large private
establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
Al techni- Glerical collar techni- Clerical collar
and All and
em- cal, sales angi . em- cal, sales and
Disability income limit 1oy and om. | Service Duration loy- and om- service
‘:3 ei related oy- | m peei ralated oy- | e
am- pe e‘; ploy- em- pe ag ploy-
ploy- ess ploy- 2es
ees ees
Number (in thousands) with Number {in thousands) with
long-term disability long-term disability |
INSUMENCH cocaeressemserrssersassians 11,827| 4,959| 3,671] 3,197 INSUFANCE evvevvvrsasnersenasasses 11,827 4,909F 3,671 3,197
Percent Percent
Total with long-term disability Total with long-term disability
INSUFBNCE .viircrnssorssermnsnsomses 100 100 100 100 INSUTANCE —coicsccrisssrvesnsarens 100 100 100 100
With disability income limit....] 28 32 28 23 For life 3 4 2 3
Fixed percent of samings 28 32 27 23 Until a specified age 10 11 10 9
Less than 70 percent .... 2 2 1 2 Until retirement _........ 3 2 2 3
70 parcent ... 8 10 7 7 Varies by age;! one change 8 9 8 10
75 parcent .... 7 8 B 6 Varies by age;! gradual
80 porcent .....uuwenn 2 2 4 2 [ 9F-T 1o - T — 65 66 67 63
Greater than 80 Varies by other than age ...... 2 1 1 3
PErCent .veewecrseessrenes 8 10 7 7 Other 1 A1 ® 2
Flat dollar amount SR 11 (2) Not determinable ... 7 7 9 6
Other 2| )| &)} ®)
No disability income limit ...... 60 58 59 65
Not determinable .................. 1 10 13 12 ! The duration of benefits may be reduced gradually according to a
schzedule oronce at a specified age. = )
Average? Less than 0.5 parcent.
NOTE: Because of rounding, sums of individua! items may not equal totals.
Average fixed percent of . Whare applicable, dash indicates no employees in this category.
eamings disability income
limit ... 80.0 | 802 | 798 | 79.7

1 Limit on income during disability from all sources, including long-term
disability insurance, Social Security, and pension benefits.

2" | _ass than 0.5 percent. '

3 The average is presented for all covered workers; averages exclude
workers without the plan provision. ’

NOTE: Bscause of rounding, sums of individual items may not equa totals.
Whare applicable, dash indicates no employaes in this category.
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Table 46. Long-term disability Insurance: Eligibility
requirements, fuli-time employees, medium and large private

Table 47. Long-term disability Insurance: Survivor benefits,
full-time employees, medium and large private establishments,

establishments, 1993 1983 ’
Profes- Profes-
sional, . Blue- sional, . Blue-
techni- | %8| ooy tachni- | Clerical collar
- - . Adl and All and
em- cal, sales | 2 ; am- cal, salgs { _8nd
Length of waiting period and service Survivor provision and service
PlOY- | rotated | ©™ | gm- Ploy- | otateq | O em-
ees ploy- ees ploy-
em- aes ploy- em- a6s ploy-
ploy- ees ploy- ees
oes ees
Number (in thousands) with Number (in thousands) with
long-term disability long-term disability
insurance ....... SR 11,827) 4,959 3,671 3,197 INSUMANCE .coorerrmmriiecnnns 11,8277 4,959| 3,671] 3,197
Percent Percent
Total with iong-term disability . Total with long-term disability
INSUrANCS ..uccrecnenenrrrs s enee 100 100 100 100 NSURANCE voe v 100 100 100 100
With service requirement 53 49 56 54 With survivor benefits 26 25 26 25
1 month 10 10° 12 7 Lump sum payment 20 23 21 14
2 months 2 2 2 3 Percent of monthiy
3 months 12 12 14 12 benefit! 3 2 4 2
4 - 5 months 1 (") | (N 2 Other ... 31 (%) 1 9
6 months 12 10 12 16 No survivor benefits .. 61 63 59 60
7 - 11 months (MMM iNot determinable 13 12 15 14
12 months 12 12 11 11
Greater than 12 months ... 4 3 5 3
No service requirement ....... 42 47 38 3g 5 Benafits are payable for a limited ime period, typically & months.
Closed tonew employees .| (") | (") | (M) | (") Less than 0.5 parcent.
Not determinable ............. 5 4 5 7 NOTE: Because of rounding, sums of individual items may not equal totals.
Wh licable, dash indi in thi .
Average2 ere applicable, dash indicates no employess in this category
Average service requirsment
{in MONtS) ...covreee e 8.3 8.0 9.0 8.0

! Less than 0.5 percent.

The average is presented for all covered worke

workers without the plan provision.

rs; averages exclude

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.




Table 48. Long-term disability insurance: Coverage for mental
illness, full-time employees, medium and farge private

Ak A A e

i
i
H
i
H
i

establishments, 1993°
Profes-
sional, . Blue-
Al techni- Clerical collar
and
em- | @ | sales | 29
Menta! diness provisicn lov- | @d | “gm. |service
% eg related ploy- em-
[ am- A ploy-
ploy- | ees
ees
Number (in thousands) with
long-term disability
INSUTANCH .ceevirriraersanermnionnens 11,827| 4,959| 3,671} 3,197
Percent
Total with long-term disability
({711 =1 ) o] VI 100 100 100 100
With coverage for mentai
iliness 86 87 84 86
No limit 53 51 48 61
Coverage only if
institutionalized ........... 1 .2 1 H
Duration of coverage
limited unless
institutionalized ........... 27 30 29 21
Less than 24 months .... 1 1] (") 1
24 months ...conveiiecsiarnen 26 29 28 20
Greaterthan24months | (*) | (') 1 -
Duration of coverage
mited ..ccoecnernieniianan 4 5 5 2
Less than 24 months ....| (') | (1) 1 (")
24 months .eecciecsverennens 4 5 5 2
To 11 1-) SR —_— Yy MYy L (ry ] ()
No coverage for mental
HNBSS .ovverrereens 1 1 (MY | ()
Not determinable 14 12 16 14

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individua!l items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Chapter 4. Medical, Dental,
‘and Vision Care

Medical Care
%

Medical care benefits are provided to a large
majority of full-time employees in medium and large
private establishments. The Employee Benefits Survey
covers a number of medical care benefit provisions
(table 49), including:

Required employee contributions,

Types of plans,

Coverage for hospitalization and surgery,

Plan cost containment features,

Prescription drug benefits,

Mental health and substance abuse treatment
benefits,

& Coverage for retired workers.

These topics are discussed throughout this chapter.

 Employee contributions

The majority of full-time participants have to pay
part of the cost for their medical benefits—whether for
individual or family coverage (tables 50-52). As
tracked by the Employee Benefits Survey, the
percentage of participants required to contribute toward
their coverage, and the required contribution, have
 steadily increased over the past several years. Blue-
collar workers are more likely to have both individual
~and family coverage fully financed by the employer
than are white-collar workers,

Employees required to contribute toward the cost of
their medical care coverage may be given the
opportunity to do so with pretax dollars (table 53).
- These employees have the advantage of reducing their
taxable income when purchasing medical coverage.
Pretax contributions may be required or optional, and
they may be offered as part of a flexible benefits
arrangement. (For definition, see chapter 8.)

Type of medical care plans

Full-time workers with medical benefits are covered
- by one of three types of plans—a traditional fee-for-
service plan, a Preferred Provider Organization (PPQ),
or a Health Maintenance Organization (HMO) (tables
54-61) These plans represent differences in fee

arrangements, that is, the method of selecting medical
service providers and paying for care.

Fee-for-service plans—the most prevalent fee
arrangement—allow patients to chose any provider and
pay for specific medical procedures as expenses are
incurred. There are generally three arrangements for
financing plan benefits: Self-insured plans, commer-
cially insured plans, and Blue Cross/Blue Shield plans.
Self-insured plans (in which the plan
sponsor—typically the employer—bears the financial
risk of paying for covered medical services) cover the
largest number of fee-for-service participants.
Commercially insured plans and Blue Cross/Blue

-Shield plans cover most of the other fee-for-service

participants. In addition, a small proportion of fee-for-
service participants have their benefits financed by
more than one source, ‘ ]

Establishments that self-insure their medical care
benefits may enter into an “administrative services
only" (ASO) contract with a third party to pay claims
and handle other administrative details (table 62). In
such a case, the employer is still responsible for
financing all medical care claims. Another arrangement
available to self-insured plans is a minimum premium
plan (MPP), which is insurance coverage to pay claims
above a specified amount. Such arrangements limit the
employer's liability in the case of -catastrophic
expenses.

- PPO's, which have become widespread since first
studied in the Employee Benefits Survey of medium
and large private establishments in 1986, offer a higher
level of reimbursement for services rendered by
designated heaith care providers (such as hospitals and
physicians), although participants are free to choose
any provider. Designated providers agree in advance to
a given fee schedule.

Financing arrangements for PPO's are similar to
those used for fee-for-service plans. Most PPQ's are
financed through a commercial insurer, a Biue
Cross/Blue Shield organization, or are self-insured.

PPO's can be considered a type of fee-for-service
plan because care providers are not reimbursed until
services are performed. In this way, fee-for-service
plans and PPO's can be contrasted with HMO's
(described below), which prepay providers a fixed




amount for services performed over a given time
period. Throughout this chapter, features found in
HMO's are contrasted with those found in non-HMO's
(both fee-for-service plans and PPQO's).

HMOQ's, another arrangement that increased
enrollment during the 1980's, provide a prescribed set
of benefits to enrollees for a fixed payment. The HMO
thus bears the risk associated with delivering care.? In
this survey, HMO's are classified as either group/staff,
with services provided in central facilities, or as
individual practice associations (IPA's), with providers
working from their own offices.

HMO's may be financed through independent
organizations, commercial insurers, or Blue Cross/Blue
Shield organizations. Independent orgarnizations, such
as Kaiser Permanente, are most prevalent.

An alternative method of categorizing medical care
plans is to determine whether or rot participants have a
"point-of-service" option (table 63), In such plans,
participants can use care providers within or outside a
given network, although reimbursement of expenses is
Jess if participants do not use network providers.
"Point-of-service" plans include all workers in PPO's
and a few workers in HMO's that have an open
enrollment option. Such an option allows patients to
receive services from a non-HMO provider at a lower
reimbursement than if care is received from the
designated HMO provider.

Fee-for-service plans
Fee-for-service plans allow patients to choose their
own providers and reimburse the patient or the provider
after services are received. Benefits are typically
subject to limitations that apply to many or all services,
including deductibles, coinsurances, catastrophic
expense limits, and plan maximums (tables 64-70).
Fee-for-service plans nearly always require a
participant to meet a specified deductible before
- eligibility for benefit payments, This approach is
designed to discourage unnecessary -use of medical
services. Deductibles are typically specified as an
annual flat-dollar amount, such as $100 or $200 per
.individual. In some plans, however, the deductible may
not apply to hospital room and board expenses.

When medical care plans cover an employee and
family, a family deductible is often specified in
addition to individual deductibles. There are two types
of family deductibles. In the first type, the deductible is
a flat-dollar amount for the year. To satisfy this
deductible, one family member must meet an individual
deductible, then another family member or a

~combination of family members must meet the

8 For a more detailed discussion on HMO's, see Thomas P. Burke
and Rita 8. Jain, "Trends in Employer-Provided Health Care Benefits,"
Monthly Labor Review, February 1991, pp. 24-30,
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remaining amount of the family deductible. In the
second type, the plan specifies the number of family
members required to meet individual deductibles. After
the required number of family members meet
individual deductibles, no additional individual
deductibles are required during that year. Most
commonly, family deductibles are equal to two or three
times the individual deductible.

Once the deductible has beer met, a plan almost
always pays a specified percentage of covered medical
expenses, with the employee paying the remainder

- (coinsurance). Plans often pay 80 percént of expenses;

other plans may pay 90 percent. Alternatively, plans
may have. a different coinsurance rate for certain
services, such as hospital room and board and
outpatient surgery. For these services, the plan usually
pays a higher percent of expenses, ofien 100 percent.

Most full-time participants in fee-for-service plans
have their coinsurance increased to 100 percent after
they pay out a specified dollar amount for covered
expenses (out-of-pocket expenge limit), for example, an
annual out-of-pocket expense limit of $1,500 per
individuoal. Frequently, out-of-pocket expense limits are
also specified for family expenses. As used in this
bulletin, the term "out-of-pocket expense Hmit" refers
te the coinsurance amount paid by a plan participant. A
deductible, if required, is an add1t10naI expense the
participant must pay. - .

A plan's out-of-pocket expense limit protects the
participant from catastrophic medical expenses. For
example, assume a plan has a $250 annual deductible
and then pays 80 percent of medical expenses up to an
out-of-pocket expense limit of $2,000. Once the out-of-
pocket expense limit is reached, the plan's share of
expenses tises to 100 percent. In this case, the
employee would pay the first $250 of expenses and
$2,000 (20 percent) of the next $10,000 of expenses.
Covered expenses above that amount would be paid in
full by the plan.

Plans that both require an annual deductible and
place a limit on out-of-pocket expenses cover most
participants. The sum of these two items equals the
total that the plan requires an individual to pay for
covered medical expenses in a calendar year.

Fee-for-service plans often place a ceiling on the
amount payable by the plan, usually a lifetime
maximunt. A maximum of $1 million is common.

Preferred provider organizations

In a preferred provider organization, participants are
provided medical services at a higher level of
reimbursement if they receive care from designated
hospitals, physicians, laboratories, or dentists.
Individuals may choose their own provider, although
typically at a lower level of reimbursement.




In PPO's, like fee-for-service plans, benefits are
typically subject to limitations including deductibles,
coinsurances, out-of-pocket expense limits, and plan
maximums that apply to many or all services (table 71).
These limitations can differ depending upon whether or
not care is provided by a designated provider. For
example, assume that an individual’s total covered
medical expenses are $3,600 in one year. When care is

provided within the PPO network, the plan pays 90

percent of expenses, or $3,240. When care is provided

- outside the PPO network, the plan imposes a $100 a
year deductible and reimburses 80 percent of the
remaining expenses. Thus, outside the PPO network the
pian pays only $2,800 of the expenses.

FPO's may also vary the way payments are made,
_based on the provider used. For example, services
_ received from non-network providers may be subject to
a plan deductible and coinsurance. Network services,
alternatively, may be subject only to a small
copayment, such as $10 per office visit or $5 per
prescription. The remaining cost of such services is
borne by the plan.

Health maintenance organizations (HMO's)

Health maintenance organizations provide a fixed
_set of medical benefits for a prepaid fee. Most medical
services are either covered in full or require patients to
pay a minimal copayment. Typical copayments are $5
or §10 per physician's office visit or $3 or $5 per out-
of-hospital prescription drug.

HMO's are unique in that they encourage preventive
care, including physical examinations, vision screening,
hearing care, well baby care, and immunization and
inoculation. Many HMO's are federally qualified,
which provides advantages when soliciting new
participants (table 63). HMO's must provide a
minimurmn group of benefits, such as honie health care,
well baby care, and hearing care, to become federally
qualified.

HMO's are more likely to require participants to pay
at least part of the premium for coverage than are non-
HMO's (tables 50-52). In addition, average monthly
premiums for individual and family coverage are higher
for participants in HMO's than for those in non-HMO's.

- Cost containment

In addition to data on the extent of coverage for
specific medical services, the survey measures the
availability of medical plans with either benefit
management programs, managed care plans, or review
boards. These programs help make sure that the
services rendered are medically necessary and are
provided in the most appropriate health care setting.
These programs are partly in response to the rapid rise
in medical care costs during the 1980's.
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Most medical care participants have some
"managed care” provision available to them (table 72).
This includes all participants in HMO and PPO plans,
in which the plans manage care by directing patients to
specific providers or services. In addition, many fee-
for-service participants are in plans with at least one
managed care feature. These could include
preadmission  certification for  hospitalization,
preadmission testing, and second surgical opinion
(tables 73-74). _

Some advanced managed care programs may
consist of four or more features. These often include
preadmission review of all hospital admissions for
nonemergency or nonmaternity care, concurrent review
to monitor care while hospitalized, discharge planning
to coordinate a continued course of treattnent in more
appropriate health care settings, and mandatory second
surgical opinions for selected procedures.

Among the features studied, some plans have the:r
care subject to utilization review, This is the process of
reviewing the appropriateness and quality of care
provided to patients. A higher level of reimbursement
for prehospitalization testing, a means of decreasing the
length of hospitalization, is also prevalent.

Some managed care programs may consist of only
one or two cost containment provisions, such as
mandatory second surgical opinions and preadmission
certification before being admitted to a hospital (except
in cases of emergency). Less prevalent cost
containment features in fee-for-service plans include
incentives for the employee to audit hospital bills and
incentives for child deliveries in lower cost birthing
centers, rather than in hospitals.

Increasingly, medical care plans require a separate
deductible for hospital admission to discourage
unnecessary hospitalization. These deductibles are
often between $100 and $300 per hospital admission.

In fee-for-service plans, second surgical opinion
provisions generally apply to inpatient surgical benefits
(table 75). Plan enrollees usually receive lower levels
of reimbursement if they do not obtain second
opinions.

Second surgical opinion provisions are rare in
HMO's. By their very nature, HMO's emphasize
preventive, cost efficient medical care. Built-in forms
of utilization review, including second surgical
opinions, are antomatically provided.

Hospital coverage

Medical plan enroliees covered by the survey
routinely have coverage for hospital room and board
charges (tables 76-78). (Coverage also extends to
"miscellaneous” charges while hospitalized, such as
routine nursing care, prescription drugs, and surgical
dressings.) Many plans cover hospital room and board




expenses at a percentage of the semiprivate room rate,
frequently 80 percent. In these types of plans, the
individual is typically subject to a yearly deductible
before the percentage rate can go into effect. Other
. plans either have hospital room and board expenses
covered at the full semiprivate room rate for a specified
period (usually 365 days), followed by a percentage of
the semiprivate room rate, or reimburse expenses at the

full semiprivate room rate for an unlimited number of

days without being subject to either a deductible or
dollar maximum.

Significant differences in hospital room and board
coverage are evident by type of medical care provider.
"Although HMO participants usually have hospital room
and board covered in full without any limitations, full

coverage is virtually nonexistent for hospitalization in-

non-HMO's. When there is a limit on room and board
in HMO's, it is usually a copayment per admission,
often between $100 and $300.

Variations in coverage by type of medical care
provider for hospital stays, as well as other categories
of care, can affect the enrollees' out-of-pocket
expenses. Non-HMO plan participarits generally pay a
higher percentage of total health care expenses than
HMO participants.?

Alternatives to hospitalization

To help hold down the costs of medical care, a .

number of plans provide coverage for less expensive
alternatives to a hospital stay. These alternatives
include extended care facilities, home health care, and
hospices. Coverage patterns typically differ between
HMO and non-HMOQ participants (tables 79-82).

Extended care facilities provide skilled nursing
care, rchabilitation, and convalescent services to
patients requiring less intensive treatment than that
provided in a hospital. HMO's usually provide coverage
for stays in extended care facilities, with some plans
providing unlimited coverage. Non-HMO's also provide
coverage for extended care benefits, but very few plans
provide full coverage.

Home health care provides skilled nursing and
related care to patients in their own homes. Home
“health care benefits are provided to virtually all HMO
participants; these benefits are furnished less
extensively to non-HMO participants (table 54). The
higher incidence of coverage for home health care
benefits in HMO's relates to the fact that federally
qualified HMO's must provide this benpefit. The vast
majority of HMO participants in the survey belong to
federally qualified plans. When home health care

] ? For more information regarding out-of-pocket expenses for
medical services, see Allan P. Blostin, Robert B. Grant, and William J.
Wiatrowskd, "Employee Payments for Health Care Services,” Monthly
Labor Review, November 1992, pp. 17-32.
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benefits are provided in HMO's, coverage is typically
unlimited. Unlimited coverage is quite rare in non-
HMO's. ' '

Plans, especially non-HMO's, often limit the
duration of stays in extended care facilities and the
number of visits of home health care services. For
example, coverage in an extended care facility is
commonly limited to 60 days per confinement, and
home health care services are frequently restricted to
100 visits per year.

Another expanding alternative to hospitalization is
hospice care (table 54). A hospice offers nursing care
and psychological support to terminally il
patients—usually defined as having 6 months or less to
live—and to their families. Plans often place ceilings
on maximum dollar amounts payable during a hospice
stay. Medical care plans cover hospice care less often
than other alternatives to hospitalization. !

Surgical coverage

Medical plans base payments for in-hospital surgery
on the "usual, customary, and reasonable” (UCR)
charges for the specific procedure performed.!! As is
true with hospitalization, in-hospital surgical benefits
are most likely to be covered at a specified percentage
rate, usually after any required overall plan deductible
(table 83). Many participants are covered at 80 percent
of the UCR charges. Others are Covered for the full
UCR charges or according to a schedule establishing a
maximum amount payable for each procedure. Charges
exceeding the scheduled maximums, however, are
generally covered, subject to the plan's overall
deductible and coinsurance.

~Medical plans usually cover outpatient surgery the
same way as in-hospital surgery, whether in full, a
percent of UCR charges, or subject to a schedule of
maximum payments. For HMO enrollees, both
inpatient and outpatient surgery are almost always
covered in full.

With the steady rise in costs of medical care, heaith
care insurers are encouraging enroliees to substitute less
expensive outpatient services, such as outpatient
surgery, for inpatient hospital services. To encourage
the use of outpatient surgery, non-HMO's may provide
higher reimbursement rates over those provided for
inpatient surgery. '

1% For a more detailed discussion on aiternatives to hospitalization,
see Thomas P. Burke, "Alternatives to Hospital Care under Employes
Benefit Plans," Monthly Labor Review, December 1991, pp. 9-15.

! The "usual, customary, and reasonable” charge is defined as
being not more than the physician's usuai charge; within the customary
range of fees charged in the locality; and reasonable, based on the -
medical circumstances.

12 For more information on incentives for outpatient surgery, see
Robert B. Grant, "Outpatient Surgery: Helping to Contain Health Care
Costs," Monthly Labor Review, November 1992, pp. 33-36.
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Plans with surgical benefits ofien require enrollees
to satisfy a deductible for in-hospital procedures. When
outpatient surgery is needed, however, a deductible
requirement is less common. Generally, when
deductibles do not apply for in-hospital surgery, they do
not apply for outpatient procedures either.

Outpatient physicians visits and diagnostic
services

Nearly all health care participanis have coverage for
physicians' visits and diagnostic x-fay and laboratory
tests (DXL) (tables 54, 55, and 58). Expenses for
physicians' office visits and DXL are generally covered
as a percentage of usual, customary and reasonable
charges and are subject to an annual deductible and a
lifetime maximum benefit.

Notable differences in physicians' office visits are
evident by type of medical care provider. Although
most HMO's require copayments for office visits,
copayments are virtually nonexistent in fee-for-service
plans. In addition, PPO's often require copayments for
office visits. Copayments for office visits in HMO and
PPO plans are usually minimal, such as $5 and $10 per
visit.

Prescription drug benefits

Virtually all participants have medical plans that
cover oufpatient prescription drugs (tables 84-88).
Inpatient prescription drugs are always covered under
hospital miscellaneous services, generally in the same
fashion as room and board charges. Outpatient
presciiption drugs are covered under separate
provisions of the medicat plan.

Coverage for outpatient prescription drugs differs
by type of medical plan. Usually, in non-HMO plans,
outpatient prescription drugs are covered under general
plan limitations; that is, before any benefits are
provided, the participant has to meet a vyearly
deductible. Services are then covered at the applicable
coinsurance rate. However, in HMO's, prescriptions are
usually subject to a minimal copayment, commonly $3
or $5 per prescription. :

HMO participants are somewhat more likely
their non-HMO counterparts to have prescription drugs
covered in full. However, HMO participants are also
more likely not to have prescription drug coverage at
all.

Perhaps due to the rapidly rising cost of prescription
drugs, medical care plans are turning to a variety of
alternatives to lower both plan and patient costs. These
alternatives include:

* Encouraging patients to have phm;rnaciés substitute
less expensive generic drugs for brand-name drugs;

» Setting up mail order programs for drugs needed on
a routine basis; ‘

¢ Establishing relationships between plans and
selected pharmacies to provide drugs at a lower
cost.

Pharmacies can often fill a prescription using either
a brand name drug or a generic drug. Fee-for-service
participants may receive higher reimbursement for
obtaining generic rather than brand name prescription
drugs, when generic drugs are available. Generic drugs
cost less than brand name drugs.

Mail order drug programs are also often available to
fee-for-service participants. These programs supply
drugs for maintenance purposes, that is, drugs required
on a continuous basis. In such arrangements,
participants often receive a higher reimbursement or
pay less for mail order drugs than for drugs purchased
directly from a pharmacy.

Some fee-for-service participants may receive
higher reimbursements if prescriptions are filled at
certain pharmacies with discount policies. The plan
providers negotiate the price of prescriptions with the
pharmacies, usually at cost plus minimal dispensing
fees. Group HMO plans normally have an in-house
pharmacy, where minimal copayments are required for
prescriptions. IPA ' HMO plans, on the other hand,
might be affiliated with "discount” pharmacies, that
also provide prescriptions with minimal copayments,!3

Mental health coverage and substance abuse
treatment

Mental health coverage, though available to nearly
all participants, is frequently subject to more restrictive
limitations than other illnesses (tables $9-92). Medical
care participants with mental health benefits frequently
have more restrictive hospital coverage for mental
illness than for other ailments. Plans commonly limit
the duration of hospital stays (often to 30 or 60 days per
year for mental health care, compared to 120, 365, or
unlimited days for other illnesses) and frequently
impose a separate, lower dollar maximum on covered
hospital expenses (such as a lifetime maximum of
$50,000 on all mental health benefits).

Even more restrictive is coverage for mental health
care outside the hospital (psychiatric office visits).
Nearly all participants with mental health care coverage
are subject to limits for outpatient care. Outpatient
mental health care is commonly covered for fewer
visits per year than other outpatient services, and it is
subject to maximum dollar limits on annual payments.

13 For a more comprehensive discussion on prescription drug
coverage, se¢ Cathy Baker and Natalie Kramer, "Employer-Sponsored
Prescription Drug Benefits," Monthly Labor Review, Febmary 1991,
pp. 31-35.
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Plans also frequently cover such care at a coinsurance
rate of 50 percent rather than the usual 80 percent paid
by plans for other illnesses. In addition, expenses for
outpatient mental health care often can not be used to
meet the employee's maximum out-of-pocket expense
limit. Reimbursement for these expenses thus does not

" increase to 100 percent even when the out-of-pocket

expense limit is met.

Alcoho!l and drug abuse treatment benefits cover
nearly all full-time medical participants (tables 93-99).
Nearly all participants with alcohol abuse treatment
benefits have the same coverage for drug abuse
treatment. Benefits provided under substance abuse
care include both detoxification and rehabilitation.
Detoxification involves supervised care by medical
personnel  designed to reduce or eliminute the
symptoms of chemical dependency. Rehabilitation
provides a variety of services intended to alter the

" behavior of substance abusers. Such services are

generally provided once. a person - completes
detoxification.

Virtually all participants covered by alcohol abuse
treatment benefits are eligibie for inpatient (in-hospital)
detoxification, and, in most cases, receive inpatient
rehabilitation coverage. Detoxification is considered
medically necessary, and thus nearly all medical plans
include it. There is a greater tendency to exclude
inpatient rehabilitation, because it requires less constant
and less immediate care. Qutpatient alcohol abuse
treatment, generally rehabilitative care, is available to
most participants with alcoholism coverage. Coverage
patterns are similar for drug abuse treatment benefits.

As is the case with mental health care, plans are
more restrictive in covering substance abuse treatment
than other illnesses.'® Participants are more likely to
have inpatient detoxification treated the same as any

‘other inpatient confinement than to have inpatient

rehabilitation or outpatient care covered the same as
any other illness. Limitations for substance abuse
treatment most commonly include:

e Restrictions on the number of days -of inpatient
hospital care per year;

s Restrictions on the number of outpatient visits per
year; '

14 A detailed examination ‘of mental health care provisions in
employer-provided health care plans is provided by Allan P. Blostin in
“Mental Health Benefits Financed By Employers,” Monthly Labor

. Review, Tuly 1987, pp. 23-27.

15 The designation of substance abuse coverage as more restrictive
than that for other illnesses results from a comparison of types of
coverage. For instance, if 2 plan limits inpatient substance abuse care
to 30 days per year but the limit on inpatient care of any other illness
exceeds 30 days per year, that plan contains separate, more restrictive,
limits -~
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* Reduoced
treatment;

¢ Employee's share of the cost of outpatient care not
included in out-of-pocket expense limit;

e Maximum dollar amounts per year or per lifetime.

coinsurance levels for outpatient

A typical limit on inpatient care is 30 days per year.
Similarly, outpatient care might be restricted to 20 or
30 visits per year at a coinsurance rate of 50 percent. In
non-HMO plans, payments are often limited to a dollar
maximum for both inpatient and outpatient care, with
$50,000 per lifetime a common limit. Limitations on
days and dollars are often combined for alcohol and
drug abuse care.!® For example, plans often limit
coverage to 30 days per year and to $50,000 per
lifetime for both alcohol and drug abuse treatment.

HMO's frequently impose limits on the number of
days of both inpatient and outpatient substance abuse
treatment. In addition, an HMO may require a small
copayment for outpatient visits, such as $20 per visit.

Other medical benefits

The survey also measures the incidence of several
other services provided through medical care plans. For
example, some plans cover at least part of the costs for
routine physical examinations and for well-baby care
(table 54). HMO's nearly always include coverage for
hearing care, physical examinatjons, well-baby care,
and immunizations and inoculations. HMO's must
include these benefits to qualify under the Health
Maintenance Organization Act of 1973, as amended."”

Participation requirements

Medical care plans typically require new empioyees
to serve only a short eligibility period, if any, before
coverage begins (table 100). Many medical care plan
participants are allowed to join a plan immediately
upon being hired. For participants required to complete
a minimum length of service, the required period may
range from 1 month to 1 year.

Pre-existing condition limitation
Plans may impose restrictions on care provided to

.individuals who join a plan with a "pre-existing

condition” (table 101). This is a medical condition that

16 For more detailed discussion of employer-provided substance
abuse coverage, see Marc E. Kronson, "Substance Abuse Coverage
Provided by Employer Medical Plans,” Monthly Labor Review, April
1991, pp. 3-10. In addition, see Substance Abuse Provisions in
Employee Benefit Plans, Bulletin 2412 (Bureau of Labor Statistics,
August 1992) ’

7 Under this act, an HMO must provide certain coverage, such as
home health care, physical examinations, and children’s eye and ear
examinations. Under certain circumstances, employers may be
required to offer employees medical care coverage through Federally
qualified HMO's.




existed prior to coverage by the plan. Among the
possible restrictions imposed are a limit on the amount
the plan will pay for treatment of the condition or a
specified time period after joining the plan during
which no payment will be made for treatment of the
condition. B

Coverage for retired workers

Although the Consolidated Omnibus Budget
Reconciliation Act of 1985 requires employers to
continue health care benefits for employees who are
retired, laid off, or otherwise separated from
employment, workers may be charged all of the
premium .costs at group rates, In addition, the
continuation period stipulated by the law is lmited.!®
The survey of medium and large private establishments
focuses on coverage for retired employees that are
~ financed wholly or partly by the employer.

Many of the full-time medical care participants in
the survey work for employers who finance, at least in
part, medical care protection after retirement (tables
102-103). The vast majority of these. workers are in
plans that provide postretirement coverage regardless of
their age. Retirees are typically covered by the same
plan as active employees, although benefits are
coordinated with Medicare once a-retiree reaches age
65. It is more likely for the coverage to be partly paid
by the retiree than to be wholly employer financed.

Dental Care

Dental care benefits are available to a majority of
full-time employees in medium and large private
establishments. Dental care may be offered as a part of
a comprehensive medical and dental plan, or as a
separate plan in addition to medical coverage. Ofien,
employers offer a series of medical plans from which
employees may choose, as well as a separate dental
plan that can accompany any medical plan.

Employers may impose a service requirement
before employees are covered by a dental care plan.
When imposed, such requirements are often 3 to 12
months (table 104). Employers may set up a longer
service requirement for dental coverage than for
medical coverage.

When a single plan includes dental benefits together
with medical care benefits, it is not possible to
distinguish  which' portion "of the employee's
contribution, if applicable, goes toward dental

18 The act requires employers who maintain health insurance plans
o continue coverage to terminated workers for up to 18 months.
Workers may be charged up to 102 percent of the premium cost.
Based on a 1989 change to this law, employees disabled at the time of
termination can have benefits continued for up to 29 months, and can
be charged up to 150 percent of the premium cost after 18 months.

coverage. Therefore, employee contribution data are
examined in stand-alone dental plans, that is, those that
offer- dental benefits separately from medical plans.
When such plans require an employee contribution, that
contribution is typically a flat amount—for example, $5
per month for individual coverage and $10 per month
for family coverage (tables 105-106). )

A large majority of participants covered by dental
care plans receive benefits through a fee-for-service
plan, which reimburses patients or providers only after
services are received (table 107). Such plans are
commonly self-insured or obtained through a
commercial insurer, The remaining participants have
their dental benefits provided through either a health
Inaintenance organization or a preferred provider
organization.

Dental plans nearly always cover preventrve and

restorative services (table 108). Preventive care

typically includes dental examinations, prophylaxis
(cleaning), and x-rays. Restorative procedures include
fillings, periodontal care, endodontic care, prosthetics,
and crowns. Periodontal care is the treatment of tissues
and bones supporting the teeth. Endodontics involves
the treatment of the tooth pulp, such as root canal work.
Prosthetics deals with the construction and fitting of
bridges and dentures.

Orthodontic care, including straightening teeth and
maintaining proper spacing of teeth, is covered less
often by dental plans than are other procedures. In
addition, plans frequently limit orthodonuc coverage to
dependent children only.

There are four methods used by dental care plans to
cover dental services:

. Plan pays a percent of dental charges;
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Plan pays up to a specified dollar amount per
procedure;
* Plan requires patient to pay an initial copayment,
after which the plan pays additional charges;
¢ Plan pays a varying percent of dental charges, based
on a patient's past use of dental services.

Dental payments are frequently based on a
proportion of the usual, customary, and reasonable
charge for a procedure (table 109). The proportion
covered by a plan often depends on the type of
procedure performed. Less costly procedures such as
examinations and x-rays may be covered at 100
percent. Fillings, surgery, endodontics, and periodontics
are more likely to be covered at 80 percent. The most
expensive  procedures—crowns, prosthetics, and
orthodontia-—are often covered at 50 percent of the
usual, customary, and reasonable charge.

Some dental plan participants are offered
reimbursement based on a schedule of cash allowances.




This is more common for restorative services, such as
fillings, crowns, and endodontics, than for preventive

services. In this type of arrangement, each procedure is

subject to a specified maximum dollar amount that the
plan will pay to the participant or the dentist.
Orthodontic care is rarely subject to this type of
schedule.

A few plans may require a copayment, after which
benefits are paid in full. Copayments, such as $5 or $10
per procedure, usually apply to preventive care, though
higher copayments are often associated with major
dental services.

Finally, payments based on incentive schedules are
rare. Under such arrangements, the percent of dental
expenses paid by the plan increases each year if the
participant regularly gets examinations by a dentist. For
example, a plan may pay 70 percent of all dental
charges in the first year that services are received.
Services in the next year are paid at 80 percent and, in

the following year, 90 percent, provided the patient .

receives a dental examination each year. Should a
patient not receive dental care in a given year, future
charges would revert to 70 percent.

Frequently, plans specify a deductible amount
before any dental benefits are paid by the plan.
Deductibles, such as $25 and $50 per year (tables 110-
111}, often apply. However, some plans require the
participant to pay a one-time deductible (usnally $50)
rather than a yearly deductible.-When a deductible is
specified, it frequently applies to restorative services.
Deductibles are less common for preventive services
and orthodontia. _ ‘

Most plans limit the amount of payment each year
by specifying an annual maximum benefit, for example,
$1,000 per year (tables 112-113). Benefits for
orthodontic services are often subject to a separate
lifetime maximum, commonly ranging between $1,000
and $1,500.1°

19 For more details on dental care benefits, see Rita S. Jain,
"Employer-Sponsored Dental Insurance Eases The Pain,” Monthly
Labor Review, October 1988, pp. 18-23,
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As a cost containment technique, most dental
participants are in plans that require participants to
obtain authorization from the plan before undergoing
expensive treatment (table 114). Commonly,
procedures costing $200 or more are subject to advance
authorization.

Vision Care |

Vision care coverage, when available, is typically
provided through a fee-for-service plan. Vision benefits
may also be available through an HMO or a FPO,
which restrict the providers available to participants
(table 115). :

Vision benefits cover eyeglasses, and, with few
exceptions, eye examinations {table 116). Most vision
care participants are also covered for contact lenses. To
be included in the survey, contact lenses must be
available for cosmetic reasons. Coverage limited to
medically necessary contact lenses is not included in
the survey.

Participants with vision care coverage generally
have limits placed on their benefits. Typically, vision
care participants have coverage for eyeglasses and
contact lenses subject fo a scheduled dollar allowance
per benefit. Eye examinations are commonly subject to
either a dollar maximum per visit, or the participant is
required to pay a small copayment per visit. For
eyeware, other plans require an employee copayment or
offer a discount on the purchase of eyeglasses and
contact lenses at specified locations. -

Some vision care participants have eye examina-
tions and eyeglasses paid in full; a few have contact
lenses covered in full. 2

20 For more detzils on vision care benefits, see Rita S. Jain,
"Employer-Sponsored Vision Care Brought Into Focus," Menshly
Labor Review, September 1988, pp. 19-23.




Table 49. Medical care benefits: Summary of selected
features, full-time employess, medium and large private
establishments, 1983

Profes-
sional, . Blue-
tachni- | Clerical coliar
All cal and and
ltem elgn-. and S:II:_S service
oY | related em-
ees ploy-
em- ond ploy-
ploy- eas
08
Number (in thousands) with
medical care? .......cccueeunn. 23,519{ 6,529 5,819] 11,172
Percent
Total with medical care ............. 100 100 100 100
Traditional fee-for-service? ...| 50 41 42 59
Preferred provider
organizationd .........e.... 28 29 30 22
Prepaid health maintenance
organization? .......eeev.... 23 28 27 18
Retires coverage available® | 52 59 £5 46
With service requiremnents .... 44 35 43 49
Coverage for dependents ..... 100 100 100 99

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Exctudes plans that provided only dental, vision or
presciiption drug coverage.

2 The plan pays for specific medical procedures as expenses are
incurred. -

3 A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts to provide comprehensive rmedical services. To
encourage use of organization members, the health care plan lmits
reimbursemant rates when participants use ncnmembers' services.

4 Includes federally qualified (thosa meeting standards of the Health
Maintenanca Act of 1973, as amended) and other HMO's delivering
comprehensive health care‘on a prepayment rather than fee-for-service
basis.

% Tabulations cover plans in which insurance was continued for longer
than 1 month after retitement. It excludes plans that provide only the retiree's
shara of premiums for medical insurance under Medicare (Part B).

NOTE: Because of rounding, sums of individua! items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 50. Medicai care benefits: Requirements for employes contributions, by type of funding arrangement, - full-time
empioyees, medium and large private establishments, 1993

' Professtonal, technicat, Clerical and sales Blue-collar and sarvice
All employess and related employess smployees employeas
Contributory status . N -
A LN o | A | O Lhmo | oan | N v [ an | R | Mo
plans plans plans | plans plans plans | plans plans plans | plans plans plans
Number (in thousands) with
single coverage for medical
care ....... PO 23,519 18,179| 5,340| 6,529{ 4,709| 1,820| 5,819 4,268| 1,550| 11,1721 9,202| 1,870
Number (in thousands) with
family coverage for medical
" care 23,406| 18,067| 5339| 6,496| 4,677 1,819] 5798| 4,249] 1,550| 11,111] 8,141} 1,870
Percent
Single coverage
Total with single coverage
for medical care ............. 100 100 100 100 100 100 100 100 100 100 100 100
Employse contributions s
not raquired .......cce... 37 40 30 ar 32 28 32 a3 29 44 47 31
Employee contributions .
raquired ...cocooremrcsnens &1 €0 65 67 67 68 65 66 63 55 53 64
Not determinable .............. 2 1 5 2 1 4 3 1 8 1 1 4
Family coverage '
Total with family coverage ]
for medical care ............ 100 100 100 100 100 100 100 100 100 1G0 100 100
Employee contributions -1
not required ......ccoreres 21 24 13 15 17 8 17 18 15«1 28 3 14
Employee contributions
required .....coeicsenennes 76 74 80 82 az g4 79 81 74 70 67 82
Not determinable .............. 3 2 7 3 1 6 4 1 11 2 2 4

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 51. Medical care benefits: Amount and type of employee contribution for individual coverage,! full-time employees,
medium and large private establishments, 1993

Professional, technical, Clerical and sales Blua-coliar and service
All employees and related employees employees employees
Type and amount of
coniribution . an | N Lhmo | an | oo | an | O | o | oan | O o
plans plans plans | plans plans plans | plans plans plans | plans plans plans
Number (in thousands) with
contributory coverage ......... 14,314| 10,828 3,485( 4,406] 3,164| 1,242| 3,799{ 2,825 974| 6,108] 4,840{ 1,270
Percent
Total with contributory
COVErage ..ovueene boararcesnnnes 100 100 100 100 100 100 | 100 100 100 | 100 100 100
Flat monthly amount ............. 63 62 66 58 56 64 66 65 67 65 64 67
Less than $5.00 ..... 3 2 3 2 2 4 2 2 3 3 3 2
$5.00 - $9.99 .....ccccrurenern 5 4 7 5 3 8 4 4 6 6 5 6
$10.00-$14.99 ............ 9 9 i1 g 8 10 g 8 12 1 " 10
$15.00- $19.99 ... 6 7 4 5 6 5 4] 6 3 7 B 3
$20.00- $2999 ... | 14 14 11 12 13 10 15 17 9 13 14 13
$30.00 - $39.99 _.... 8 8 10 8 8 7 9 9 10 8 7 14
$40.00 - $49.99 ... 8- 8 9 8 8 B 9 8 9 9 9 10
$50.00 - $59.99 ... 5 4 6 6 5 8 6 6 6 3 3 4
$60.00 - $69.99 ..... 3 4 3 1 1 2 4 4 3 5 5 3
$70.00 - $79.99 ..... 1 1 1 1 1 2 1 1 2 1 1 1
$80.00 - $89.99 ..... (2) | (%) 113 | 3) 1 11 (%) 2133 [ )&
$90.00 - $93.99 . 1 113 A& | ®) 1 1 1 1 1] (&)
$100.00 - $124.99 ... 2y | & | (& 1 1 RN EGOEEGEEGORE NG 1
$125.00 - $149.99 ..., SREESEEG RN RN 1A | E S| - -
$150.00 - $174.99 ... (2) | (®) - 2y t () - - - - 2| ® -
$175.00-$199.99 ....| (?) | (?) - 2y 1 (%) - 2y | (&) - (%) | (3) .
$200.00 or greater ...........| (2) | (?) - (2} | (&) - Gy | &7 - - - -
Composite rate? .......coereeecnan 6 7 4 4 5 2 3 4 2 9 9 7
Amount varies by employee
oplion? . 19 19 17 26 28 22 18 18 19 13 14 12
Amount varies by eamings ... 3 3 2 3 4 2 3 3 3 2 2 3
Other. 1 1 1 1 1 1 1 1 (2) 1 1 1
Contribution not
determinable ............u..... 9 9 9 8 7 9 9 9 9 Lk 1 11
Average®
Average flat monthly
contribution .....-.....cerecencaeees $31.55] $31.48| $31.77; $31.87{ $31.99( $31.60| $33.84 | $33.90] $33.67| $29.90| $29.74! $30.46
1 Plans provickng services or payments for services rendered in the 4 Amount varies by options selected under a “cafeteria plan™ or
hospital or by a physician. Excludes plans that provided only dental, vision employer-sponsored reimbursement aceount.
or prescription drug coverage. The average is presented for ali covered workers; averages exclude
2 | gss than 0.5 percent . workers without the plan provision.

3 A composite rate is a set contribution covering more than one benefit
area, for example, health care and sickness and accident insurance. Cost NOTE: Because of rounding, sums of individual items may not equal fotals.
data for individual plans can not be determined. Where applicable, dash indicates no employees in this category.
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Table 52. Medical care benefits: Amount and type of employee contribution for family coverage,! full-time employees, medium
: and large private establishments, 1993
5. Professional, technical, Clerical and sales Blus-collar and service
£ All employees and related employees employees _ employees
S Type and amount of
-3 contribution ar | S L evo | oan | B Mo | oar | O HMo | an | NOm o
% ‘ plans plans plans | plans plans plans | plans plans plans | plans plans plans
&
-3
Number (in thousands) with
‘5;: contributory coverage ......... 17,723 13,431 4,292{ 5,355 3,820| 1,535 4,587| 3,447 1,140| 7,781| 6,163] 1,617
8
: Percent
Total with contributory
COVEIATD .uuvvirmseraeressaseasssasas 100 100 100 100 100 100 100 100 100 100 100 100
" Flat monthly amount ............. 66 65 70 62 80 68 87 66 70 68 68 71
Less than $5.00 .| {2) | (2) 1{E) &3 1| (3) 13| 3| (%)
$5.00-$9.99 ..... (3 | &) | 2| (?) L G I G T IR G0 T I G I I B R O B A
$10.00 - $14.99 . 1 1 1 1 1 2 (&) | (3) 1 1 1 1
- $15.00 - $19.99 ... 1 1 1t &[] 1 1 1 1 2 2 1
3 $20.00 - $29.99 ..... 4 4 3 3 3 2 2 3 1 5 5 4
$30.00 - $39.99 ..... 6 6 6 5. 5 5 5 4 6 8 9 7
i $40.00 - $49.99 ..... 4 5 2 4 4 3 3 3 1 5 6 2
’ $50.00 - $59.99 ..... 4 3 5 4 3 5 3 3 3 4 4 7
ey $60.00 - $69.99 ..... 5 5 6 4 4 3 6 6 8 5 5 7
$70.00 - $79.99 ..... 4 4 4 4 4 5 4 4 3 4 4 4
o $80.00 - $89.99 ..... 2 2 2 2 3 2 2 2 2 2 2 1
. $90.00 - $99.99 ..... 3 4 2 3 3 3 4 5 2 3 3 1
$100.00 - $124.99 ... 9 8 g 8 8 9 10 10 . 9 8 7 10
5 $125.00 - $149.99 ... 7 8 6 7 6 9 9 10 7 7 B 4
$150.00 - $174.99 ... 5 4 6 5 4 6 4] 5 9 4 3 4
$175.00 - $193.99 ... 3 3 4 4 4 3 3 3 4 3 3 4
$200.00 or greater ............ 8 6 13 8 7 11 8 7 1" 7 5 15
Compaosite rate3 .......cceccoueeee. - 5 5 3 4 4 1 3 3 1 7 7 5
Amount varies by employas .
Option? e 15 16 15 22 24 19 15 15 17 11 11 10
Amount varies by eamings ... 3 3 2 3 4 1 4 5 3 2.1, 2 2
Other 1 1 1 1 1 1 (%) {2) (2) 1 1 1
Contribution not
detsrminable ........cceveuee. 10 10 9 7 7 g 10 11 9 11 12 10
Average$
Average fiat monthly
contribution (doltars per
(11750111} SN 107.42) 102.48] 121.84| 113.95] 112.58| 116.94 115.42| 112.08| 124.98] $98.72| $91.70! 124.14
1 Plans providing services or payments for services rendared in the data for individual plans can not be determined.
hospital or by a physloian. Excludes plans that provided only dental, vislon 4 amount varies by options selected under a “cafeteria plan* or
or prescription drug coverage. if the amount of contrbution varied by elther amgfoyer—sponsored reimbursemant account. .
size or compoesition of famlly, the rate for an employee with a spouse and The average is presented for all covered workers; avarages exclude
one child was used. For a small percentage of employess, the employeae workars without the plan provision.
cantributes the same amount for single and family coverage.
2 Lessthan 0.5 percont. - NOTE: Bacause of rounding, sums of individual iterns may not equal totals.
A composlte rate is a set contribution covering more than one benefit Whaere applicable, dash indicates no employees in this category.
area, for example, health care and sickness and accident Insurance. Cost
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Table 53. Medical care benefits: Pretax status of employee
contributions, full-time employees, medium and large private

establishments, 1993
Profes-
sional, . Blue-
tachni. | Cerical collar
Al and
em- cal, sales and
Method of payment lov- and am- service
- paag related ploy- em-
em- ee)s' ploy-
ploy- ees
ses
Numbsr (in thousands) with
medical Care ......cwmrereeres 23,519| 6,529| 5.819] 11,172
Percent
Total with medical €are ... 100 100 100 100
Pretax contribution ...........ce... 32 41 37 25
No pretax contribution .......... 45 43 45 47
Data not avajlable ................. 22 16 18 28

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employess in this category.
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Table 54. Medical care benefits: Coverage for selected services, by type of plan, full-time employees, medium and large private
establishments, 1993 )

R

All emolovees Professional, technical, Clerical and sales Blue-collar and service
poy! and relatad employees employees employees
Categories of care )
A flo bumo | oan { o0 o | an | PR amo | oan | RO | o
plans plans plans | plans plans plans | plans plans plans | plans plans plans
Number of employees (in . ‘
thousands) .......cceevrerereeccrns 23,519] 18,179} 5.2340| 6,529] 4,709] 1,820| 5819] 4,268] 1,550| 11,172] 9,202 1,970
' . Percent .
Hospital oom and board .......... 100 100 100 100 100 100 100 100 100 100 100 100
Inpationt sUMGENY .....cceeeecunsne. 100 100 100 100 100 100 100 100 100 100 100 100
Outpatient surgery?® ........ . 100 100 100 100 100 100 100 100 100 100 100 160

Inpatient physician visits ...........| 100 100 100 100 100 100 100 100 100 100 100 160
Offica physician visits ............... 100 100 100 100 100 100 100 100 100 99 99 100
Diagnostic X-ray and )
laboratory .... .| 100 100 100 100 100 100 100 100 100 100 100 100

Extended care? ..... . 82 81 87 84 82 87 86 85 87 80 78 88
Home health care? 86 8z 96 88 84 97 89 86 96 83 80 96
Hospice care .................. 65 70 49 67 72 52 68 73 53 63 687 43
Inpatient mental health ............. 98 g9 93 99 99 98 a7 98 92 97 99 92
Cutpatient mental health .......... g7 96 99 98 97 929 a7 97 28 96 g6 98
Alcchol abuse treatment

Inpatient detoxification? ........ a8 98 100 99 98 100 a8 97 99 g 99 99

Inpatient rehabilitation® ......... 80 85 62 78 85 62 79 88 60 82 86 65

QOutpatient rehabilitation? ...... 82 84 78 82 83 78 82 84 77 83 84 78
Drug abuse treatment

Inpatient detoxification® ....... a8 o7 99 898 | 98 100 97 96 99 o8 88 99

Inpatient rehabilitation? ......... 78 83 62 77 83 62 76 a3 59 80 83 63

Outpatient rehabilitation? ...... 80 81 77 81 82 78 81 82 7). 79 80 76
Hearing careb ........covveevenneie| Tt 13 94 37 14 94 31 8 95 28 14 93
Physical exam .. .| 42 25 99 49 29 100 46 25 89 36 23 o8
Well-baby ¢are ......coccieeeveenneee 48 a3 o8 56 39 98 55 39 98 39 27 g7
immunization and inoculation ...| 37 19 g8 43 22 a7 40 18 98 31 17 o8
Birthing center ....ccoeereeeeee., 24 30 4 20 27 3 22 28 5 27 32 5

1 Charges incurred in the outpatient department of a hospital and 4 Rehabilitation is designed to alter abusive behavior in patients once
outside the hospital. theg are free of acute physical and mental complications.

Z Some plans provide this care only © a patient who was previously Plans ‘provide, as' & minimum, coverage for hearing examination
hospitalized and is recovering without need ol the extensive care provided expenses, :
by a general hospital.
Detoxification is the systematic use of medication and other methods NOTE: Because of rounding, sums of individual items may not equal 101als.
under medical supervision to reduce or eliminate the effects of substance Where applicable, dash indicates no employees in this category.
abuse.
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Table 55. Non-heaith maintenance organizations: .Coverage
for selected services, full-time employess, medium.and. large
private establishments, 1933

Table 55, Non-health maintenance organizations: Coverage
for salected setvices, full-lime employsss, medium and large
private establishments, 1993 — Continued

Profes- o 8 Profas-
sional, . ue- sional, : Blue-
_ B ‘ techni- 01:2? | collar techni- Cl::fl collar
Category of care and extent of Allem-| cal, salas and Category of care-and extent of Allem-| cal, | ¢ | and
coverage ploy- |andre- em. |sevice . coverage X ploy- |and re- om. | service
9 oes | lated ‘ em- rag ess | lated em-
p'oy- . ploy-
em- | " os ploy- em- sas ploy-
ploy- ees ploy- ees
‘ees ' ees
Percent Percent
Hospllal room and board
: Office physician visits
Total with coverage .................. 100- | 100 100 100 -
Covered in full ........ccovnneee 5 6 4 5 Total with coverage ................. 100 100 100 100
Subject to separate limits ' Covered in full ......c..ccoveecurenns 1 1 1 i
oY Lo 3 3 3 3 Subject to separate limits
Subject to separate limits : oyl s 8 10 8 7
plus major medical .......... 34 30 .27 as Subiject to separate limits '
Major medical only2 .............. 58 61 66 53 plus major medical .......... 15 17 15 14
Major medical oniy2 .............. 76 73 76 78
Inpatient surgery
Diagnostic x-ray and
Total with coverage 100 100 100 100 laboratory
Coveredin full .......cccccomeemanee 13 12 10 15
Subject to separate limits Total with coverage .......c........ 100 100 100 100
ONIYT oeeeeenes renrrmeseeninins 113 2 Govered infull .........ccoovsrrennn. 12 18 10 13
Subject to separate limits ] Subject to separate limits
plus major medical .......... 13 n| s 15 - e Y I Gry M
Major medical only? .............. 73 76 81 68 Subject to separate limits
plus major medical 16 13 12 19
Outpatient surgery* Major medical onty? .............. 72 76 79 67
Total with coverage ............---- 100 100 100 100
Covered in full ......c..ourreernnens 16 17 14 17 ! Separats limits apply to individual categories of care; 8.g., separate
Subject to separate limits limits or benefits for hospitalization. Limits may be set in terms of dollar or
ONlYY e 1 1 (%) 2 day ceilings on benefits, a requirement that the participant pay a percentage
Subiect to se fimits . of costs (coinsurancs), or a requirement that the participant pay a specific
Uy aparate amount (deductible or copayment) before reimbursement begins or services
plus major medical .......... 12 9 8 15 arey rendered.
Major medical only? .............. I 74 78 67 2 Major medical limits are expressed only in terms of total benefits
pavable under the plan, rather than for individual categories of care. Limits
Inpatient physician visits are set as deductibles, coinsurance percentages, and overall dollar limits on
' ey bfmﬁ:an 0.5 1.
858 arcen
Total with coverage ... -] 100 100 100 100 4 Charges mcur?sd in the outpatient deparment of a hospital and outsids
Coveredin full ........meeevinnns 7 8 7 <] of the hosmital.
S SPi
Subject to separate %lmsts :
(o 11), L R | ™ 1 NOTE: Becausa of rounding, sums of individual items may not equal totals.
Subject to separate fimits Where applicable, dash indicates no employees in this category.

plus major medical

17 14 10 22
Major medical only? ...... 72

76 78 83

See footnotes at and of table.




Table 56. Non-health maintenance organizations: Coverage
for alternatives to hospital care, fuii-time employees, medium
-and large private establishments, 1993

Profes-
sional, . Blue-
- | techni- GI::;@I collar
Category of care and extent of Allem-| cal, sales and
coverage ploy- jand re- em- |senvice
g ees lated oy- | em
em- peez ploy-
ploy- 683
o0s
Percent
Extended care!

Total with coverage .........cc...... 100 100 100 100
Covered infull ..o 2 2 2 2
Subject to separate limits

only2 o 11 1" 2] 12
Subject to separate limits

plus major medical .......... 65 &3 65 &7
Major medical only? .............. 21 24 24 19

Home health care!

"Total with coverage 100 100 100 100
Coveredin full ..o 5 6 & 5
Subject to separate limits

only2 ..o 12 11 9 14
Subject to separate limits
plus major medical 50 49 55 48
Major medical only® ............. 33 34 31 33
Hospice care

Total with coverage ................. 100 100 100 100
Covered infull ..ccoooveveceeeee 5 (-] 3 5
Subject to separate limits .

ONIY2 ...ooeeeereeenenrersmnarnrens i6 16 13 18
Subject to separate limits

plus major medical .......... 42 39 §0 38
Major medical only3 .............| 37 39 34 38

1 Some plans provide this cara only o a patient who was previously
hospitalized and is recovering without need of the extensive care provided by
ageneral hospital.

2 Separate fimits apply to individual categories of care; 8.g., separate
limits or benefits for extended care. Limits may be sel in terms of dollar or

" day ceilings on benefits, & requirement that the participant pay a percentage

of costs {coinsurance), or a requirement thal the participant pay a specific
amount (deductible or copayment) before reimbursement begins or services
are rendered. : ]

Major madical limits are expressed in terms of total benefits payable
under the plan, rather than for individual categories of care. Limits are set as
deductibles, coinsurance percentages, and overall dollar limits on plan
benefits.

NOTE: Because of rounding, sums of individual items may not equal watals,
Where applicable, dash indicates no employees in this category.
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Table 57. Non-health maintenance organizations: Coverage for
mental health and substance abuse treatment, full-time .
employeas, medium and large private establishments, 1993

Profes-
sional, . Blue-
techni- Clerical collar
. " ¢ {Allem- | cal, arlid and
Catagory of care and extent o ploy- | and re- ;: r:-s cervice
coverage eas § lated em-
ploy-
am- o0s ploy-
ploy- ees
ees
Peroént
inpatient mental heaith

Total with COVErage ............... 100 100 100 100
Coveredinfull ........ S 1 2 1 1
Subject to separate limits

ORlY1 e g it 7 ]
Subject to separate limits _

plus major medical .......... 81 75 83 83
Major medicai oniy2 .............. 9 12 10 7
Outpatient mental health

Total with coverage .......cccee...... 100 100 100 100
Covered in fuli ...................... 3y [ )y | (%) 1
Subject to separats limits

only? ..t 9 1 7 8
Subject to separate limits )
plus major medical ..........] 87 83 89 a8
Major medical oniy2 .............. 4 6 3 3
Inpatient alcohol
detoxification*

Total with coverage 100 100 100 100
Coveredin full ..... S 3 3 3 2
Subject to separate limits

only' ... DS 15 17 12 16
Subject to separate limits
plus major medical 82 79 85 8t
Major medical only? 11 Y 1 1
Inpatient alcohol
rehabilitation®

Total with coverage 100 100 100 100
Covared in full ..........c............ ] 2 1 1
Subject to separate limits :

only! e 18 19 12 19
Subject to separate limits
plus major medical 79 86 79
Major medical enly? ............ - (%) 1 (*)
Qutpatient alcohol
rehahilitaﬁonf’_

Total with coverage ..., 1 100 1g0 120
Covered infull ......coooeeee.|  (3) 1 )y | (%)
Subject to separate imits

onlytl s 14 14 10 16
Subject to separate limits
plus major medical .......... 78 75 81 78
Major medical only? .............. 7 10 8 6
See fooinotes at end of table,

Table 57, Non-health maintenance organizations: Coverage for
mental heaith and substance abuse treatment, full-time
employees, medium and large private establishments, 1893 —
Continued

Profes-
sional, . Blus-
tachni. | oM} ooy
Category of care and extent of | All -1 cal, sales |_20d
coverage ploy- |and re- sm. | SOrvice
eas | latad oy- | em-
em- pee‘; ploy-
ploy- e8s
ees
Percent
Inpatient drug detoxification*

Total with coverage .................. 100 | 100 100 | 100
Covered in full .................... 2 3 2 2
Subject to separate limits

ONtYT et 13 15 10 13
Subject to separate limits
plus major medicai .......... 73 67 74 75
Major medical only2 .......... 12 15 14 ]
Inpatient drug rehabilitations |

Total with coverage .................. 100 100 100 100
Coveredinfult ... 1 2 1 1
Subject to separate limits

OMUY e svrieens 17 17 11 19
Subject to separata limits
pius major medical .......... 76 72 80 77
Major medical only2 ........ i & 9 8 3
Qutpatient drug
rehabilitation®

Total with coverage .................. 100 100 100 100
Covered infulf .......covoeereeo (3 1 (*y | (%)
Subject to separate limits

ONBYY et 13 13 10 15
Subject to separate limits

plus major maedical ..........] 79 76 82 80
Major medical oniy2 .............. 7 10 8 5

! Separata limits apply to individua! categories of care; e.g., separate
limits or benefits for inpatient mentat health, Limits may be sel in terms of
dollar or day csiings on benefits, a requirement that the participant pay a

. perceniage of costs (coinsurance), or a requirement that the participant paya
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specific amount (deductible or copayment) before reimbursement begins or
services ara rendered. -

Major medical lirmits are expressed only in terms of a1l banefits
payable under the plan, rather than for individual categories of care. Limits
are set as deductibles, coinsurance percentages, and overall dofiar limits on
plan bensfits. .

3 Less than 0.5 parcent.

4 Detoxification is the systematic use of medication and other methods
under medical supervision to reduce or eliminate the effects of substance
abuse.

S Rehabilitation is designed to alter abusive behavior in patients once
thay are free of acute physical and menta complications

NOTE: Because of rounding, sums of individua} items may not equal totals.
Where applicable, dash indicates no smployees in this category.




Table 58. Health maintenance organizations: Coverage for Table §9. Health maintenance organizations: Coverage for

selected services, full-time employees, medium and large alternatives to hospital care, full-time empioyees, medium and
private establishments, 1993 large private establishments, 1993

Profas- Pyoft:js- Blue

sionai, . lue- sional, . -
ey Clerical ol : techni- | ©180Cal). coljar

Category of care and extent of A1 €M-| cal, | S0 | and Category of care and extent of A"; en-1 cczlalm sales s;n\n%e
ploy- jand re- - |service coverags ; pioy- ran am-

coverage eos | lated | &M em- 9 . ess | lated loy. | &m

em- | PloY- ploy- em- peeZ; play-

ploy- | % | ‘ees ploy- ees

ees ees
Percent : Percant
Hospital room and board
Extended care!
7 Total with coverage .................. 100 | 100 | 100 | 100

Caveredin full ........, i 82 85 84 77 Total with coverage .............| 100 100 100 100
Subject to limits! _.............| 18 15 18 23 Coverad in full .....oveecveeeeeeee 26 23 26 28

Subject to limits2 .......cooueueeu 74 77 74 72

Inpatient surgery
Home health care'

Total with coverage ..................{ 100 100 100 100
Covered in fulf ...... .l 97 97 98 6 Total with coverage 100 100 100 100
Subject to limits? .. 3 3 2 4 Covered in full ..... ..| 82 1 83 80 83

Subject to limits? 18 17 20 17
Qutpatient surgery?
Hospice care

Total with coverage .................. 100 100 100 100
Coveredinfull ....................... 95 96 94 85 Total with coverage ............e... 100 100 100 100
‘Subject to limits? ..........ccoonn. 5 4 6 5 Covered in full ......... ] 1B 76 79 71

Subject 1o IMits? .......coceeune. 25 24 21 29
Inpatient physician visits -
i 1 Some plans provide this care only to a palient who was previously
Coveredintatn il 5 | s | 8 | '8 noimieeian s s i nond o o e s ovio o
. .. 5| 5 -
Subject to limits? ........cccenne 3 4 2 4 2 ggnumns mpay be set in terms of dollar or day ceilings on benefits, a
2 e - requirement that the participant pay a percenlage of cost {coin_surance). ara
Office physician visits requirement that the participant pay a specific amount (deductible or
. copayment) before reimbursernent begins or services are rendered.’

Total with coverage ] 100 100 100 100 . S - i
Covered in full ...... . 21 23 18 21 NOTE: Because of rounding, sums of individual items may nat equal totals.
Subject to fimits? 79 77 82 79 Where applicable, dash indicales no employees in this category.

Diagnostic x-ray and
laboratory services

Total with coverage ................. 100 100 100 100
Covered in full ....... .| 98 97 @8 98
Subject to limits! 2 3 2 2

1 Limits may be set in terms of dollar or day ceilings on benelits, a
requirement that the participant pay a percentage of costs (coinsurance), or a
requirement that the participant pay a specific amount {deductible or
copayment) before reimbursement begins or services are rendered.

Charges incurred in the outpatient department of 2 hospital and outside
of the hospital

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 60. Health maintenance organizations: Coverage for
mental health and substance abuse treatment, full-time
employees, medium and iarge private establishments, 1993

Profas-
sional, . Blue-
A - techni- | 1!} copar
Category of care and extent of A"I om- c:j sales |_2nd
coverage POY- |andre-| om. [SeVIcs
ges | lated oy- | ™
em- ;ﬁ ploy-
ploy- ees
eas
Percent
Inpatient mental heaith

Total with coverage ... 100 100 100 100
Coveredin full ...................... 5 86’ 6 4
Subject to limits? .................| 95 94 94 96

Outpatient mental heaith

Total with coverage .................| 100 100 100 100
Coveredin full ...................... 2 -2 2 1
Subject to limits! ................... 98 o8 98 99

Inpatient alcoheol
detoxification?

Total with coverage 100 100 100 100
Covered in fufl .... 43 44 49 38
Subject to limits! 57 56 51 62

inpatient alcohol
rehabilitation?

Total with coverage ................. 100 | 100 | 100 | 100
Coveredin full ........ 9 10 9 8
Subject to limits! 91 90 o 92

Qutpatient alcohol
rehabilitation3

Total with coverage ................. 100 100 100 100
Covered in fuli ........ 6 6 6 5
Subject to limits? .... 94 94 94 g5

See footnotas ai end of table.
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Table 60. Health maintenance organizations: Coverage for
mentat heslth and substance abuse treatment, full-time
empioyees, medium and large private establishments, 1993 —
Continuexi -

Profes-
sional, . Blue-
techni- { %1%l coar
Allem-t cal, and
Category of care and extent of salas :
covBra ploy- {and re- servica
ge em-
ees latad loy- | em-
em- peeg ploy-
ploy- ees
ees
Percent

Inpatient drug detoxification?

Total with coverage 100 100 100 100
Covered in full ..... . 45 47 52 38
Subject to limits? 85 &3 43 62

Inpatient drug rehabilitation?

Total with coverage ... el 100 100 100 100
Covered in full ......... 10 10 1t ] 9
Subject to limits! 90 90 89 N

Outpatient drug
rehabilitation®
Total with COVErage .......c.uue.- 100 100 | 100 100
Covered in full ... 6 & 6 5
Subject to limits? 94 | 94 94 95

1 Limits may ba sat in terms of dollar or day ceilings on benefits, a
requirement that the participant pay a percentage of cost (coinsurance), or a
requirement that the participant pay a specific amount {deductible or
copayment) before reimbursement begins or services are rendered.

Detoxification is the systematic use of medication and other methods
under medical supervision 1o reduce or eliminate the effects of substance
abuse.

3 Rehahilitation is designed 1o alter abusive behavior in patients ance
they are free of acute physical and mental complications.

NOTE: Because of raunding, sums of individual iterns may not equal totals.
Where applicable, dash indicates no employees in this category.




Table 61. Medical care benefits!: Fee arrangement and
financial intermediary, full-time employees, medlum and farge
private establishments, 1993

Table 61. Medical care benefits!: Fee arrangement and
financial intermediary, full-time empioyees, medium and large
private establishments, 1593 — Continued

through Administrative Services Only (ASO) contracts.

A wemam -

Profas- ) Profes-
sional, . Blue- sional, . Blue-
tachni- | Clericall ooy techni- | CerCall oo
All cal and and All cal and and
Fee arangement and financiat | em- | P: | sales [ J0 Fee arrangement and financiat | em- | .o | sales [ o
intermediary ploy- em- intermediary ploy- em-
sos related IQ N am- @es related tov- em-
em- Pe eﬁ ploy- am- Pa ei ploy-
ploy- ees ploy- ees
ees ees
Percent
Number {in thousands) with
medical Care ......cccverrcacerae 23,519} 6,529| 5,819| 11,172
Health maintenance
Percent OIGANIZAYONE .. revrerrrene 23 | 28| 27 | 18
, " 1 Commercial insurance
Total with medical care ............. 100 160 100 100 COMPANY +vrer s e 3 4 4 2
Traditional fee-for-service? ..| 50 | a1 | 42 | 59 Blue Cross/Blue Shield .... L A I B
L 30 | 24| 26| 35 e
3 Commercial lnsurance organization® .............. 17 22 20 14
..................... 12 9 10 14
, Biue Cross/Blue Shield - 8 7 5| 10 Other? L I 1
Independent . : .
: organization® .............. Yy 5y | (B | (%) 4 These o :
< H rganizations provide and finance all benefits, but are not
o Combined financed® .......I ( s ) { 5 } 1 { 5 ) affi Ilated with an insurance company or Blue Cross/Blue Shield.
5 Less than 0.5 percent.

W Preferred provider § These are plans where the financing comes from two different kinds of
k4 organization? .......cccccea..- 26 29 30 22 financial intermediaries. Fot example, an establishment contracts with Blue
’ Self insuredd ..o 16 19 19 13 Cross/Blue Shield to pay part of tha benefits and a commercial cormpany to

Commercial insurance pazltha other benefits. _
A preferred provider onganization (PP@} is a group of hospitals and
compary ... soreoesunens & 6 7 6 physicians that contracts to provida comprehensive medical services. To
Blue Cross/Blue Shield ..... 3 4 4 2 _ encourage use of arganization members, the health care plan limits
Independent reimbursament rates when participants use nonmember servioss.
organization® .............. (%) 11 (%) 1 (9) 8 Includes federaliy qualified (those meeting standards of the Health
Combined financeds ......... Sy | 5y | 5y 1 (%) Maintenance Organization Act of 1973, as amended) and other HMO's
delivering comprehensive health care on a prepayment mthsr than
lee-for-servlce basis.
) ) 9 Inciudes exclusive provider organizations, which are groups of hospitals
1 Ppians providing services or payments for services renderad in the and physicians that contract to provide comprehensive medical services, .
hospital or by a physician. Excludes plans that provided only dantal, vision, f’artieipams are required to obtain servicas from members of the organization
orpmserhﬁondmgoovesage in order {o receive plan benefits.
2 These for medical procadures as expenses are
incurred. plars pay for specifc P e NOTE: Becausa of rounding, sums of individual iterns may not squal totals.
3 Includes pians that are financed on & pay-as-you-go basis, ptans Where applicable, dash indicates no employaes In this category.
financed through contributions to a trust fund established to pay benefits, and
plans operating their own facilities if at least partially firanced by employer
contributions. Includes plans that are administered by a commercial canfer

59




Table 62, Self-insured medical care benefits’: Administrative
provisions, full-time employees, medium and large private
establishments, 1993

Table 63. Health maintenance organizations: Summary of
selected features, full-time employees, medium and large
private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
L techni- | 18153 coiar techni- | @e1Cal} cyar
, All cal and and All cal and and
"Funding and administration eg:-_?-. and s:lr:S service Feature elg"_ and sealﬁs service
pe eg related | 0 | em- Rey | related ploy- | &
em- ‘:aa)st ploy- em- o8 ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands} in HMO :
self-insured plans ............... 11,148] 2,871| 2,702 5,576 pians : 5,240| 1,820| 1,550| 1,970
Percent Percent
Total with self-insured plans | 100 100 100 100 Total in HMO plans .......cccccvmeee 100 100 100 100
Administrative service only . Model type:
CONACEE ..orererrrarcraeseee 52 52 56 51. . Groupfstaff! .......cevevereennes 41 42 39 41
Minimum premium payment? 2 1 1 4 Individual practice
Admiinistrative service only © association? ......een 52.| 51 53 52
and minimum premium Mixed model .....ccceceeemenenene 7 7 9 &6
(12530111219 | QOO 4 3 3 5
No administrative service Point of service features ......| 10 11 10 . 7
only or minimum Federally qualified ............... 80 81 81 80
premium payment ........... 42 45 40 41 Limit on copayments? .. 19 12 18 28
Preventive dental care5 ........ 5 8 6 4
Vision screening or
! Includes plans that are financed on a pay-as-you-go basis, plans . examinations ..........] 14 15 9 16
financed through contributions to a trust fund established to pay benefits, and

plans operating thelr own facilities if at least partially financed by employer
contributions.

2 An amangement where an establishment pays the cost of benefits but
hires another establishment to handle administrative services,

% An amangement whers an establishment self-Hnsurers benefits up toa

" cartain lavel of payments then contracts with an insurar to pay ciaims above

this level.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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1 Cara is provided at centigiized locations.

2 Care is provided by doctors working out of their offices.

% Enrollaes may obtain care from non-HMO providers, with limited
reimbursement,

4 In these plans, HMO's fimit the doliar amount the individual pays after
which coverage is in full. For example, there is a copayment limit of $1,000
after which the HMO covers ali services at 100 percent.

S includes dental examinations and/or x-rays ortly.

NOTE: Where applicable, dash indicales no employees in this catagory.




Table 64. Non-health maintenance organizations: Amount of individual deductible,! full-time employees, medium and large

private establishments, 1993
Professional, technical, Cletical and sales Blue-coliar and service
All employees and related employees employees smployees
Pre- Pre- Pre- Pre-
Deductible? All Fee- | ferred | All Fee- | ferred | Al Fee- | ferred All Fee- | ferred
non- for- pre- | non- for- pro- | non- for- pto- { non- for- pro-
HMO |service| vider { HMO |service| vider | HMO |service| vider | HMO |servica| vider
plans | plans | ogani- | plans | plans | ogani- | plans | plans | ogani- | plans | plans | ogani-
zations zations zations zations
Number {in thousands} in .
non-HMO plans ... 18,179 11,802} 6,077] 4,709| 2,709| 1,895| 4,268| 2,450| 1,762 9,202} 6,644| 2,420
Percent
Total in non-HMO plans ........... 100 100 100 100 100 100 100 100 100 100 100 100
Deductible specified ............. 87 95 74 85 94 74 87 97 76 89 95 74
Deductible on an annual
basis® ... W B7 94 74 84 92 73 87 96 76 89 94 74
Based on eamings* ...... 6 7 2 8 " 4 6 2 2 4 5 1
Flat dollar amount ......... 81 87 72 76 81 69 81 88 73 85 89 73
Less than $50 ...........| (5} | (%) - (%) 1 - - - - (%) | (®) -
3571 [ 2 2 2 1 1 1 1 2 1 4 3 5
$51-$99 ... 1 1 2 2 [ (%) 3 1 1 1 1 1 2
$100 ........... 22 24 18 16 17 15 19 19 19 26 29 19
$101 - $149 Cy{ YL | &) 1) | ) 1L )y | Y| )} (%)
$150 cccrrceiccrenn 10 12 9 12 14 9 10 11 8 10 11 8
$151 - $199 {(5) (%) . 1 1 1 1 1 1 1 (%) (%) 1
$200 ..ccimrervere 19 22 16 17 17 17 19 23 14 0 21 23 15
5201 - $249 Gy [ Gy | Gy | )| ) - (%) T )]Gy &)y ®
$250 .conrenenee 12 11 13 12 12 14 15 14 16 |- 10 9 11
$251 - $209 . (%) | (®) | (]) 1 1 11 E )| G -
............... 5 .8 | 5 3 4 2 5 5 5 7 7 7
Over $300 ... 8 8 7 10 12 7 10 10 9 5 5 5
L0111 SRR (%) 1| (%) 1 21 (5)y | (%) 1 Gy 15| Y]
No deductible .......... 12 4 26 14 5 26 12 3 24 11 5 26
Not determinable ... (%) 1 - 1 2 . )y | () - (%) | (%) -
Average®
Average annual deductible ....... $218 | $220 | $216 | $238 | $251 | $221 | $231 | $231 | $235 | $203 | $204 | $198

1 The deductible Is the amount of covared expenses that an Individual
must pay before any charges are paid by the medical care plan.
Daductibles that apply separaisly to a specific category of expanse, such as
a deductible for each hospial admission, were excluded from this
tabulation,

2 Amount of deductibie described Is for each insured person. Howevar,
many plans contain a maximum family deductible. In soms plans, the
individuat and the family deductibles are identical. f the deductible applied
onlgto dependsents’ coverage, It was not tabulated.

Deductibles are calculated on an annual basls, with the enrollee

responsible for satisfying a new deductible requirament each plan year.

4 These plans have deductibles that vary by the amount of the
participant’s eamings. A typical provision is 1 percent of annual eamings
with a maximum deductible of $150,

S Less than 0.5 parcent.

The averaga Is presented for all covered workars; averages exclude
workers without the plan provision.

NOTE: Becausa of rounding, sums of individual items may not equal totals.
Whaere applicabls, dash indicates ho employees In this category.
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Table 65. Non-health maintenance organizations: Relationship of individuat and family deductibles,! full-time employees,
medium and large private establishments, 1993

" Professional, technical, Clerical and sales Blue-collar and service
All employees and related employsas smployees employees
. . o : Pre- Pre- Pro- Pre-
Relationship ofindvidualand | oy | Fee- | famed | Al | Fee- |fomed | Al | Fes- | fonad | Al Fee- | ferred
tly deductibles non- | for- pro- | non- for- pro- | non- | for- pro- | non- | for- pro-
HMO [service| vider | HMO [service| vider | HMO |servica| vider HMO |service] vider
plans | plans |organi-| plans | plans }organi-| plans Plans |organi-| plans | plans |organi-
zations zations |- - zations zations
Number (in thousands) in
non-HMO plans ..........ue.e.. 18,179| 11,802| 6,077 4,709 2,709 1,895 4268| 2450 1,762| 9,202| 6,644 2420
Parcent
Total with non-HMO plans ........ 100 100 100 100 100 160 100 100 100 100 100 100
Individua! and family
deductibles specified ...... 74 78 68 70 74 67 77 8z 71 74 77 66
H Family deductible is
I muitiple of individual
‘ ! deductible® .................. 83 65 60 63 66 59 67 70 64 61 62 58
: 1 times ............ . 1 1 - %)y | - 1 1 - 1 2 -
; 1.110 1.9 times ............. 1 1 1 1 1 10 (3 | (%) 1 1 1 1
B b= {1111 a2 34 29 34 37. 3t 35 39 29 30 32 26
4 2.1102.4 times ... 1 1 1 1 1 1 1 1 (%) 1 2 1
; 25times ........ 3 .4 2 3 4 2 3 5 1 3 3 3
i ‘ 2.610 2.9 times - (%) A %) 1 1 NGRS 11 (%)
: BEMES v 24 22 27 23 22 24 27 24 k3| 23 2z 27
Greater than 3 times ... SR NONECN NG N NG Tt Gy 3y 3| (D) - (%}
Specified number of ‘ -
individual deductibles
must be met to satisfy
_ family deductiblg? ....... 1 13 8 7 8 7 10 12 7 13 15 8
: Less than 3 individuat
l deductibles ............. 5 6 3 3 4 1 6 7 4 5 6 3
. . 3 individual deductibles 6 7 5 4 3 6 4 5 3 8 10 5
j More than 3 individual
P deductibles ..........| (3) | (3) | (®) | (3) - (%) | () - G| & & ®
. No individual and/or family
i deductible ...............cou.... 26 22 32 25 33 23 17 29 25 22 34
. Not determinatte .................. (% 1 - 1 2 - )] (3 - 3y | » -
1 Deductibles are cakulated on an annual basls with the enrolles 4 For oxample, the individual requirement is $100 and three individual
resgonsible for satistying a new deductible requirement each plan ysar. deductibles must be met to satisfy the family requirement.
- For example, the individual deductible requirement is $100 while the
I family deductible requirement Is $300. NOTE: Because of rounding, sums of individual items may not equal totals.
‘ 3’ Less than 0.5 percent. Where applicable, dash indicates no employees in this category.

62




Table 66. Non-health maintenance organizations: Coinsurance rates, full-fime employees, medium and large private
establishments, 1993

Professional, technical, Clerical and sales Blue-coliar and service
All employees and related employees employees employees
Pre- Pre- | Pre- Pre-
Coinsurance All Fae- | forred | Al Fee- | ferred All Fee- | ferred | All Fee- | ferred
non- for- pro- non- for- pro- non- for- pro- non- for- pro-
HMO |service| vider | HMO |service| vider | HMO |service | vider | HMO |service| vider
pians | plans |organi-{ plans | pians |organi-| plans | plans |organi-| plans | plans | crgani-
zations - | zations zations zations
: Number (n thousands) in
% non-HMO plans .......cocvvernas 18,178| 11,802| 6,077 4,709 2,700| 1,895 4,268| 2,450} 1,762| 9,202| 6,644| 2,420
' é ' Percent
:z Total with non-HMO plans ........ 100 i00 100 100 100 100 100 100 100 100 100 100
= With COINSUrANCE! ..ooocerrrrres o0 | o7 | 78| a7 ) 98| 74| o2 | e8| 82| 91| 6| 7
£ Coinsurance rate?
X 80 parcent .....ccveeriieenns 71 86 44 65 84 39 70 86 48 75 86 45
2 85 percent ... - 3 3 4 4 5 3 4 3 5 3 2 4
90 percent ....... i2 4 27 15 6 ] . 29 14 5 26 10 4 27
Other percent .. 4 2 -2 2 3 3 4 2 3 4 1
T NEEGEEGEENE RS - 1 1 10 (MM | %y L%
Other . (*) - (4) | (%) - (4 | 9 - 4y | (%) - (*)
Without coinsurance® ... 10 3 22 13 2 26 8 2 18 9 4 23

T 1 Represents the initlal coinsurance in plans that have 100 percent oxpenses, For axample, 80 percent covarage up to $5,000 and 90 parcent
¢ coverage after the individual pays a specifled dollar amount toward thereafter.

expenses. For example, tha plan pays 80 percent until the individual's 4 Less than 0.5 percant.

out-of-pocket expenses reach $1,000, and then coverage Is at 100 percent. 5 Includes plans with overall benefit limitations, such as maximum dollar
A few plans have more than one coinsurance rate. In those cases, amounts and deductibles, where the coinsurance rate is 100 percent,

the coinsurance rate shown Is that which applies to the majority of benefits

under the plan. NOTE: Because of rounding, sums of individual items may not equal totals.
The overali coinsurance rate varies by specified dollar amount of Where applicabls, dash indicates no employees in this category.
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Table 67. Non-health maintenance organizations: Maximum out-cf-pocket expense provisions, full-time employees, medium
and large private establishments, 1993
. Professional, technical, Clerical and sales Blue-coliar and service
All employees . and related employses employees employees
- . Pre- Pre- Pre- Pre-
Item - All Fee- | forred | All Feoe- | ferred | Al Fee- | ferred | Al Fee- | farred
non- | for- pro- | non- | for- pro- | nen- | for- pro- | non- for- pro-
HMO' |service} vider | HMO |service| vider | HMO |semvice| vider | HMOQ |service| vider
plans { plans forgani-| plans | plans |organi-{ plans | plans |organi- plans | plans |organi-
zations . zations zations zations
Number (in thousands) with . .
non-HMO plans ................ 18,179| 11,802 6,077] 4,709 2,709 1,805! 4,268| 2,450 1,762| 9,202| 6,644] 2420
! Percent
: Total with non-HMO plans ........ 100 100 100 100 100 100 100 100 106 -| 100 100 100
]: With limit on out-of-pocket
' OXPOMNSEO eveesssmrrsrerrarereans 83 86 79 83 87 78 88 92 84 81 83 77
With an annual dollar :
maximum on
out-of-pocket
expense’ .......nveee. 75 79 69 73 77 68 79 83 74 74 77 66
Per individual:
$1-$299 oo 1 1| (%) 1 1] (%) 1 1§ () 1 1] (&)
Lc s B -1 1 1 (3 | (®) 1 ]1(%) 1] (®) 1 1 1
$301 - $399 .oerrrverennn. 1 1| ® | (&) 1 - 1§ (%) 1 1 1] ()
$400 ccreermccnraeienanees 4 .5 3 4 5 4 4 5 3 4 5 3
$401 - $499 ............. 1 1| (&) | (&) 1| )] ® 1 1 1 1
$500 ......... 8 8 6 g 10 6 7 8 5 8 8 7
$501 - $74 v 3 4 3 3 3 4 4 5 4 3 4 2
$750 - $999 ...ccceen 7 8 7 8 8 8 7 B 7 7 8 6
$1,000 .ovirisecrrsererne 17 17 17 15 i6 15 18 19 16 17 17 18
$1,001 - $1,499 ....... 8 8 7 9 8 8 9 8 10 7 8 3
$1,500 - $1,889 ........ 1 | 12 9 9 10 o} 12 13 10 11 12 9
$2,000 ...coreeorrmreersnaras 7 7 7 7 9 5 9 9 9 6 6 7
$2,000 or greater ...... 7 7 8 7 6 7 7 7 8 7 7 8
Par family: "
$1-8499 ... (%) 113 [ A 3] &) | ®) 1| (3) 1 11 (%)
2500 - $749 1 2 1 1 1 ) 2 2 1 2 2 2
$750 - $989 2 2 1 2 2 1 1 1 1 2 2 2
$1,000 cccoricnrrrininnnns "3 2 3 4 3 4 4 4 3 2 1 2
$1,001 -$1,249 ........ 1 1 2 2 1 2 2 2 3 1 1 1
$1,250 - $1,499 ........ 1 1 1 1 1 1 1 1 1 1 1 1
$1.500 ..o 2 2 2 3 3 3 2 2 2 2 1 2
$1,501 - $1,999 4 4 2 3 3 4 3 5 2 4 5 2
$2,000 ...ccoeveree 6 6 6 6 5 '8 7 7 7 6 8 4
$2,001 - $2,999 6 5 8 8 7 g 7 5 10 4 3 5
$3,000 e 7 5 9 7 6 9 7 7 8 6 4 11
$3,001 or greater ...... 11 10 13 9 9 11 |- 12 i2 14 11 10 13
No family maximum .| 32 39 21 28 35 19 31 a7 23 35 40 21
Annual maximum on ‘
out-of-pocket expense
based on eamings .......... 4 5 3 5 7 3 6 7 5 3 3 1
Annual maximum on
out-of-pocket expense
varies by coinsurance
rated .......oocceeemcsninesens 3 1 7 3 1 6 2 1 5 3 1 10
[0771-1 O i 1 () 1 2 () | ® 1| () 1 1 (%)
No out-of-pocket expense
requirads ......ccovieeeeennee 8 3 17 10 2 19 6 2 12 8 4 19
No limit on out-of-pocket t
BXPBNSO ..oorvereccencranesnian 8 11 4 7 9 4 5 7 4 10 13 4

See footnotes at end of table.
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Table 67. Non-health maintenance organizations: Maximum out-of-pocket expense provisions, fulltime employees, medium

and large private establishments, 1993 .~ Continued

Professional, technical, Clerical and sales Blue-collar and service
All employees and related employees employees employees
Pre- Pre- Pre- Pre-
tem All Fee- | femmed All Fee- | farred All Fee- | forred Al Fee- | ferred
non- for- pro- non- | for- pro- non- for- pro- non- for- pro-
HMO jservice | vider { HMO |service| vider | HMO |service| vider | HMO |service| vider
plans | plans "|organi-| plans | plans |organi-| plans | plans |organi- | plans | plans | organi-
zations zations zations zations
Percent
Not determinablg ......ceceevee.. (%) 1 %) 1 1 2y | (&) (%) () | 2y | (&Y | (&)
Average®
Average annual dollar
maximum on individual
out-of-pocket expense ........ $1,319|$1,288 | $1,408 | $1,288 | $1,230 | $1,404 | $1,311 | $1,271 | $1,393 | $1,339 [ $1,319 | $1,424
Average annual dollar
maximum on family
out-of-pocket expense ........ 2642 | 2,544 | 2,852| 2,633| 2545| 2,786 2,692 2,592 2,865] 2,620| 2,522| 2,897

! Deductible amounts were excluded from computation of the
out-of-pocket doltar fimits. With rare exceptions, an out-of-pockeat limit was
specified on an annual basis. Few workers were in plans whare the
expense limit applied to a disabllity or a period other than & year. Charges

for certain services, such as mental health care, may not be countad toward

the out-of-pocket maximum.
2 Less than 0.5 percent.
3 Some plans relmburse medical expenses at more than one
coinsurance rata. They impose a limit on out-of-pocket expenses by

specifying & maximum on ecovered medical expenses beyond which all

expanses are paid at 100 percent.
AII coverad expenses are paid at 100 percent.
5 The average is presented for all covered workers; averages exclude

workers without the plan provislon.

NOTE: Bscause of rounding, sums of individual items may not equal totals.
Where applicable, dash Indicates no employees in this category.
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Table 68. Non-health maintenance organizations: Maximum benefit
provisions, fulltime employees, medium and large private establishments,

1993 | . .
Profes-
sional, | Clerical | Sl
. All techni- and :
Maximum employees | cal and sales and
related |employees se;\nce
employees employees
Number (in thousands) with . ,
non-HMO plans ................. 18,179 4,709 4,268 9,202
Percent
Total with non-HMO plans ........ 100 ~ 100 100 100
With maxinum [mis ............ 80 76 74 83
Lifetime maxdimum only ..... 75 73 70 78
$25,000 ..vvvermneerrrmacrmneces (2) 1 () (%)
$25,001 - $49,999 ........ (?) - - (2)
$50,000 ....oremumcracrnnrsseres 1 (%) (2) 1
$50,001 - $99,989 ........ (2) (2) - (2)
$100,000 ..ocrereremsrersesserss 1 (2) ) i
$100,001 - $249,999 .... 1 (2) (%) 1
$250,000 .covrinmeerusnens 7 5 3 9
$250,001 - $499,809 .... 1 () (%) 1
$500,000 .covvinvircarsnrsirenes 12 8 7 15
$500,001 - $999,999 ... 1 1 -2 1
$1,000,000 ....covvnriasennens 46 49 49 42
More than $1,000,000 .. 6 8 7 5
Annual or disabllity
maximum only ............ 3 2 2 4
Both lifetime and annual -
or disability
MAaxXiMUMS ...neeiensis 2 1 2 2
Other maximum ) %) (2) .
Without maudmum limits ........ 20 23 26 16
Not determinable ... (2) 1 - (2)
Average®
Average [ifstime maximum ....... $910,495| $990,763; $989,753| $839,035

1 Maximum described is for aach insured parson. Where the maximurm differed for

emgloyees and dependents, the employee maximum was tabulated.
Less than 0.5 percent,

2 The average Is presented for all covered workers; averages exclude workers without the

pian provision.

NOTE: Because of rounding, sums of individual ftems may not equal fotals. Where

applicable, dash indicates no employees in this category.

66




i 2 Bl sl e st

i }\;;%.@,gﬂg-g-‘q;g.»@‘ el

Table 69. Non-health maintenance organizations: Major
medical colnsurance rate for selected services, full-time
employees, medium and large private establishments, 1993

Profes-
sional, . Blue-
| teohni [CNCRl ooiiar
em- | % | sales | 2
ltem and service
PIoY- | related 921: am-
ees em- p;ai ploy-
ploy- ees
885
Number (in thousands) with
major medical coverage for
hospital room and board .....| 16,702 4,298| 3,976| 8,429
Number (in thousands) with
major medical coverage for
inpatient surgery ........cceu... 15,648] 4,123| 3,835] 7,690
Number (in thousands) with
major medical coverage for
outpatient surgery ...............{ 15,049| 3,880} 3,670| 7.498
Number (in thousands} with
major medica! coverage for
extended care plans ........... 12,776 3,348| 3,240| 6,188
Percent
Hospital room and board
Total with major medical
coverage for hospital
room and board .............. 100 100 100 100
Overall plan coinsurance
percent’ .....ovoierrerenes a1 88 91 g2
Separate coinsurance
percent? .....oeeennens g 12 9 8
Lessthan 80 .....coceeeeee {*) - - *)
-1 —— I 3 T B T B 63 1
B1-89 e | (3 | (BY ] (3) | (®)
90 2 2 2 1
95 ¢y 1 %) - (%)
Lo 6 9 6 5
Coininsurance varies? .| (3) | (%) 1| %)
Inpatient surgery
Total with major medical
coverage for inpatient ’
£=T (o 1] —— I [} 100 100 160
QOverall plan coinsurance
percent! ......ccccvvecnee| 93 89 94 o4
Separate coinsurance
POFCBM? .......ovtrarmerarans 7 11 6| 6
80 1 1 1] (%)
81-89 i ) %) (%) -
20 (%} 1] G) | )
g5 1 2 ] 1
86-99 ceeteerreereeenens SHESEREGEES!
L1+ S 5 7 4 4
See footnotes at end of table.

" separate fmits or bensfits for outpatient surgery.
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Table 69, -Non-health maintenance organizations: Major
medical coinsurance rate for selected services, full-time
employees, medium and large private establishments, 1993 —

Continued
Profes-
sional, . Blue-
techni- | Cefical| coyo
All cal and d
em- : | sales | ¥
ttem ov- | &9 | “gm. |service
peeg related | o | em-
em- pe eg ploy-
ploy- ees
ees
Outpatient surgery
Total with major medical
coveragse for outpationt
SUIGENTY weorerrmrcasesssmmmenee | 100 1 100 | 100 | 100
Overall plan coinsurance
percent! .....cceiriecvrnnen] 81 78 82 83
Separate coinsurance
porcent? .| 19 | . 22 18 17
80 ) 1 % 1] (3)
B1 -89 iceeceeermerenaenns SEEOE NGRS
90 1 2 2 | (%)
100 parcent ....cocomeereeeee] 17 19 15 16
Extended care
Total with major medical
coverage for extended -- :
care 100 100 100 100
Overall plan coinsurance
DEICANLT .....oecvvrenereerene 81 83 85 79
Separate coinsurance
percant? __............... 19 17 15 21
Less than 80 ......cciveeen 2 1 2 2
80 33 33 32 33
90 )1y Y3
95 WEENEESEES.
L1, U 12 11 9 14
Colninsurance vanes‘ 2 ] 2 2

! The plan colnsurance is expressed in tarms of total benefits payable
under the plan, rather than for individual items. The overall coinsurance
apphestomny if not all, types of medical care covered under the plan.

2 separate coinsurance limits apply to individual categories of care, e.q.

3 Less than 0:5 percent.

4 The coinsurance rate vares by days or a specified dollar amount of
expense. For example, 80 parcent coverage up to $5,000 and 90 percent

thereafter.

NOTE: Because of rounding, sums of individual ems may not equal totals.
Where applicable, dash indicates no employees in this ategory




Table 70. Medical care benefits: Average major medical provisions,
fulltime employees, medium and {arge private establishments, 1993

Profes- i
sional . Blue-
. Py Clerical
Al technical collar and
1 ]
Average employees and :;:d!galae:s service
related pioyee employees
employees
Annual deductible? .
Individual ......ceerarmrscemeacanes $218 $238 $231 - $203
Family 535 563 566 503
Annual out-of-pocket expensa
maximum?
Individual .....cooviricnncernnnnnnenns 1,319 1,288 1,311 1,339
=111 —— 2,642 2,633 2,692 2,620
Lifetime maximum? ... 910,495 - 990,763 989,753 839,035

1 The average is presented for all covered workers; averages exclude workers without the
plan provision.

2 The deductible is the amount of covered expenses that an individual or family must pay
before any charges are paid by the medical care plan. Deductibles that apply separatelyto a
specific category of expense, such as a deduetible for each hospital admission, were excluded
from this tabulation.

The out-of-pocket expense maximum is the amount an individual or family must pay
before the plan will pay 100 percent of additional charges. Deductible amounts were excluded
from computation of the out-of-pocket dollar limits. Usually, out-of-pocket limits were specified
on an annual basis. Charges for certain services, such as mental health care, may not be
counted toward the out-of-pecket maximunm.

The maximum is the total amount of expenses that the plan will pay. Maximum
described is for each insured person, Where the maximum differed for employees and
dependants, the employee maximum was tabulated,
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Table 71. Preferred provider organizations:! Summary of
selected features, full-time employees, medium and large

private establishments, 1993

Table 72. Medical care benefits: Availability of managed care
benefits, full-time employees, medium and large private
establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
Al techni- Clerical collar techni- Clerical collar
and All and
em | S | sales and em- ca | cales | 2T
ltem: lov- and g service Managed care plan lov- and em- service
pe eg related| . | em- : P; ei related ploy- | &m™
em- - r‘;ez ploy- em- ees ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands} in PPO Number (in thousands} with
plans 6,077| 1,895 1,762| 2,420 medical care ... | 23,519| 6,529| 5,818( 11,172
Parcent Percent
Total with PPO plans ... 100 100 100 100 Total with medical care .............| 100 100 100 100
Services subject to PPO With managed care benefils 90 92 94 87
incentive: Traditional fee-for-service
Hospital roomand board .. 96 98 98 a4 with managed care
SUIGEIY <oecrreeincmernenmsrsscase 83 83 79 86 features? ..ooeerveeennas 40 33 36 47
Physician's in-hospital Preferred provider
VISIES cereccveners reamasatanse 83 84 80 86 organization? ...........| 26 29 30 22
Office visits ...ocicicicneninne. 81 81 77 84 Exclusive provider .
Quipatient presctiption organization? ............ 1 2 1 1
[ (117 - O — 29 27 23 as Prepaid health
. maintenance
Type of PPQ incantives:2 organization? ..... 23 28 27 18
Coinsurance rate differs ...} 890 92 87 a1 Without managed care ...... 10 8 6 13
Lower annual deductible ...} 37 41 35 35
Higher lifetime maximum
beneafit imit ..ocooeenrreens 5 [ 6 4 1 Feedor-service platns with preadm:ssloﬂ' certification or mandatory
tastrophi second sungical opinion teatures. -
Low:‘;?mum |mlf ___________ a4 47 4 45 2 A preferred provider omganization (PPO} is a group of hospitals and
Lower hospital deductible 22 26 24 19 physicians that contract to provide comprehensive med'ml sendcgs To
sl encourage use of organization members, the health-care plan fimits
Office visits copayment ..... 39 45 37 37 reimbursement rates when participants use nonmember services.

PPO copayment, 3 An exclusive provider organization is a group of hospitals and
traditional plan physicians that contract to provide comprehensive medical services.
covered by major ll:)arl:c:cpants l:ﬂrta br;quf!ﬂr:d to obtain services from members of the organization

i receive p! o
oot | ST 48| 83 S % A health malntenance organization provides a presoribed set of benefits
Outpatient prescription 1o enrollees for & fixed payment.
drugs copayment .......| 16 14 12 20 NOTE: Bacause of rounding, sums of individual itsms may not equal totals.

PPO copayment, Where applicabla, dash indicates no employses in this category.
traditional plan
. dovered by ma;or
medical 8 2] 7 8

8 5 ] 12
5 3 ] 3
* - 1 1

1 A praferrad provider organization (PPO) Is a group of hospitals and
physicians that contract to provide comprohensive medical services. To

encotrage use of organization members, the health care plan limits

reimbursement rates whan participants use nonmembar services.
2 sum of Individual items is greater than the total because many pian
partlclpans were in plans with mora than one incentive.
3 The amount of total expenses Incurred by the individuat is d‘scountad
under the PPO. For example, undar the non-PPQ, total expenses are
$10,000; urler the PPO, total expanses are discounted by 10 percent.

4 Less than 0.5 percant.

NOTE: Where applicable, dash indicates no employees in this category.




Table 73. Non-health maintenance organizations: Avallability
of selected cost contzinment features, full-time employees,

medium and large private establishments, 1893

Table 74. Non-health maintenance organizations:
Prehospitalization certification requirements, full-time
employees, medium and large private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
- ‘ Al | techni- Cl:'r:ga[ collar Al | techni- Clae!?gal collar
: orm- cal, | gqlgs | 27D em- cal, sales | 21
Cost containment feature ov- | @nd | g [service ltem loy- | and | 7 {service
pegz relatedt . [ em- pee g related ploy- | em
em- pe ei ploy- em- o ei ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) in Number (in thousands) with -
non-HMO plans .....ccceceenee 18,179§ 4,709| 4,268{ 9,202 preadmission certification ... 13,395| 3,387! 3,325| 6,683
Percent Percent
Totat with non-HMO plans ........ 100 100 160 100 Total with preadrmission
certification .......ceeoeeeceerenne 100 100 100 100
Preadmission certffication :
requirement .........cccoeeree. 74 72 78 73 Pian does not impose
Utilization or concusrent penalty .....vvncsnsvnnnnns 3 2 5 2
PEVIBW ..oomerecrremeransninees 42 43 44 41 Plan does impose penalty! ... a7 98 95 98
Preadmission testing ............| 51 49 48 54 No benefit ....cccvecnrerecnncs 5 3 3 6
Nonemergency weekend Deductible on hospital
admission restriction ....... 14 14 15 13 admission .....vccvvveeeree 35 36 38 T34
Hospital audit program ......... 14 14 15 13 Less than $100 1 1 (2) 1
. ' $100 - $199 ... 3 4 6 2
$200 - $299 ..... 13 10 13 14
NOTE: Sum of individual items may be greater than the total because many $300 - $399 ... 7 7 7 [
participants were In plans with more than one type of cost containment $400 - $499 ......... . 3 3 3 4
feature. $500 Of greater ... 9 12 9 7
Reduced coinsurancg,
paid by plan ................ 34 a5 3 34
40 percent ........ " 1 1 1 1
50 percent .... 18 19 17 18
60 percent ..... - 4 5 5 3
80 percent .....couveeene.n 3 4 3 3
Other percont .ccovne.ee. 8 7 6 10
Reduced coinsurance
paid by plan up to
maximum deductible
on hospital admission 10 12 9 10
Reduced coinsurance and
separate deductible
per admission ............. 2 3 1 3
L0117 SO 3 2 3 3
Penally not determinable .. 8 8 9 9
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* Sum of individual tems may exceed total because more than one type

of pzenalty may apply.
Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal fotals.
Where applicabie, dash indicates no employees in this category.
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Table 75. Non-health maintenance organizations: Second
surgical opinion provisions, full-time employees, medium and
large private establishments, 1993

Table 76. Non-health maintenance organizations: Extent of
coverage for hospital room and board, full-time employees,
medium and large private establishments, 1993

Profes- Profes-
sional, . Biue- sional, . Blue-
s |technic [C2TCE cotiar techni’ | 912l cotar
cal and Allem-| cal, { 20 | and
. - em- ! 1 sales ; ' | sales .
Second surgical opinion ard service Extent of coverage ploy- |and re- service
ploy- em- em-
ces related ploy- em- ees | lated ploy- | €™
em- | oo ploy- em- sos ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) in Number (in thousands} in
non-HMO plans .....coeeeeeeee 18,179| 4,709] 4.268| 8202 non-HMO plans with
hospital room and board
Percent COVRTAGE «...ooomarininsemnsasanens 18,179 4,709) 4,268| 9,202
Total with non-HMO plans ........] 100 100 100 100 Percent
With second surgical opinion Total in non-HMO plans with
(417575 | =" 1 O 75 75 74 76 hospital reom and board
With no penalties for COVEIAGR ..ooverrvuvsrsiosnressenses 100 100 100 100
non-compiianse ......... 31 a 31 30
With penalties for First dollar coverage only? ........ 8 g 7 g
non-compliance ... " 44 44 42 45 First dollar coverage then :
Colnsurance reduced major medical ... 34 30 a7 a9
fo: Major medical only? ........c..ovreee 58 61 66 53
60 porcent . 3 2 3 3 :
50 percent ... 18 19 18 17
40 percent ... 2 4 3 o i Includes plans in which all expenses ware reimbursed for the fult
Lo S 7 6 5 9 semiprivate room rate for a spedified dollar amouny, or for & limited or
Lower schedulo of . unhguted_ number of days.
Major medical limits are expressed only in terms of tolal benefits
PAYMeNtS .ovveeseene 1 1 1 1 payable under the plan rather than for individugl categories of care. Limits
NO COVOTAGE .unisrsesacmaines 2 1 1 2 are set as deductibles, coinsurance parcentages, and overall doltar fimits on
Deductible imposed .......... 5 6 6 5 plan bensfits. :
Other penalties ......eeeeee 3 2 3 3
Penalty not determinable .., 4 3 a 4 NOTE: Because of rounding, sums of individual items may not equal totals.
No second surgicat opinion Where applicabte, dash indicates no employees in this category.
[+110s [ 1: 11 1 I 25 25 26 24

NOTE: Because of rounding, sums of individual items may not equal totats.
Where applicable, dash indicates no employees in this category.
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Table 77. Non-health maintenance organlizations: Types of
limitations on hospital room and board coverage, full-time

etnployees, medium and large private establishments, 1993
Profes-
sional, . Blue-
- . Al techni- Clericat collar
and
em- [ S8 | sales | 2nd
Type of coverage loy- | @ | "o [service
pe 335’ related ploy- | 87
em- aes ploy-
ploy- ees
oes
Number (in thousands) in
non-HMO plans with
hospital room and board
COVEIAGR ...ovreerrreererseesararerras 18,179 4,709] 4.268| 9,202
i Percent
‘ Total in non-HMO plans with
i hospital room and board
v Lo 7= 11 To L 100 100 100 100
Coverad in full ....ccciniiccrinen 5 6 4 5
Subject to limits other than -
major medical ................. 37 33 - 30 42
Separate deductible .......... i2 13 13 10
Separate coinsurance ....... 4 4 4 5
=E Limits on days ......ccccveeneee 23 20 14 29
N Per confinement . 22 19 14 27
i POI YORY ..eeernererresrenserns 1 ) 1 2
‘ Limit on dollars . 3 2 3 5
L0 1171 S 1 1 1 ().
Major medical imits only2 .....{ 58 61 66 53

1 Less than 0.5 parcent

2 Major medical limits are exprassed only In terms of total benefits
payable under the plan rather than for individual categories of care. Limits
are set as deductibles, colnsurance percentages, and overall doltar limits on
plan bensfits.

NOTE: Sum of individual items may be greater than the fotal bacause some
participants ware In plans with mora than one type of limit. Where applicabla,
‘dash indicates no employses in this category.
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Table 78. Hospital rcom and board coverage' Copayment provisions,! by type of plan, full-time employees, medium and large

private establishments, 1893
Professional, technical, Clerical and sales Blue-collar and service
Al er_nployees and refated employees employees employees
Non-HMO plans Non-HMO plans Non-HMO plans Non-HMO plans
Type of copayment provision Pre- Pre- Pre- Pre-
HMO | Fee- | ferred | HMO | Fee- § ferred § HMO | Fes- | ferred | HMO | Fee- | ferred
plans2 | for- | pro- | plans? | for- pro- | plans2 | for- pro- | plans2 | for- pro-
service | vider service | vider service | vider service | vider
plans?® { organi- plans® | organi- plans3 | organi- plans® | organi-
zation® zation® zation® zation?
Number (in thousands) with
1,378 724 183 360 258 196 287 264 293 732 202

soparate copayment ......... 672

Percent

Total with separate copayment | 100 100 100 100

Par confinement ... 75 64 84 N
$1-850 .. | (*) 1 10 | (%)
$51 - $99 .. - - 13 -
$100 e 27 37 18 36
$101 - 199 .. 1 3 5 5
$200 . 18 14 10 10
$201 - $299 ...cvvieviiseerinns] 16 8 17 15
$300 6 - 8 21
$301 - $499 .couuvreecnrererronns %y | () - 1
$500 9 2 3 3
Greater than $500 ... 1 (*) - -

Limited to maximum dollar

copayment amount per
YRS cinrmssmsisssnnnen | 10 1 12 138

Copayment per year ... ] g 2 4

Copayment per day 21 1 23 7

Copayment limited to a

specified number of days -]l 25 1 -

100 100 100 100 100 100 100 100

49 79 80 70 85 63 69 30
1 13 1 2 8 - 1 10
- 8 - - 19 [ - - 12
18 15 19 25 18 25 50 23
2 8 | (%) 4 1 1 3 7
15 1 14 32 16 18 6 1
g 15 25 6 13 10 8 25
. 7 3 - 7 0 - 10
(*) - 1| (%) . 0 0 -
3 3 15 2 5 9 2 [ (Y
(4) - 2 | (9 - - (*) -
4 10 11 1 13 6 1 13
1 3 7 11 1 5 8 2
2 22 17 1 17 34 1 31
37 1 - 18 2 - 22 .

1 A copyament Is the amount of covarad expenses that an Individual
musi pay before any charges are pald by the medical cara plan.

2 Includes federally qualified (those meeting standards of the Health
Maintenance Organization Act of 1973, as amended) and other HMO's
delivering comprehensive health care on a prepayment rather than
fee-for-servce basis.

3 A preferred provider organization (PPO) is a group of hospitals and
physicians that contracts o provides comprehensive meadical services. To
encourage use of organization members, the health care plan limits
reimbursament rates when participants use nonmember services.

3 Thess plans pay for specific medical procedures as expeses are
incurred.
4 Less than 0.5 percent.

5 These are plans where a limit is placed on the maximum copayment
an individual is responsible for during the year. For example, an individual
is subject to a copayment of $100 per confinement with a flimit of $300 per
year.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 79. Non-health maintenance organizations: Extent of
coverage for extended care facilities, fult-time employees,
medium and large private establishments, 1993

Table 80. Non-heaith maintenance organizations: Types of
limitations on extended care facilities, full-time employees,
medium and large private establishments, 1993

Profes- Profes-
sional, . Biue- sional, . Blue-
techni- Clerical collar . techni- Clerical collar
- - All cal and and All cal and and
Extent of coverage ‘alg"_ and s;l:_s service Type of coverage eig"_ and sealn:s service
F:;eg related | | em- Z ez refated | - . | em-
amn- pee’s’ ploy- em- ;;gg ploy-
C ploy- ees ploy- ees
ees ees
Number (in thousands) in Number {in thousands) in
non-HMO plans with non-HMO plans with
extended care benefits ....... 14,733 3,868| 3.642] 7223 extended care benefits .......| 14,733] 3,868 3642| 7.223
Percent Percent
Tetal in non-HMO plans with Total in non-HMO plans with
extended care benefits .......] 100 100 100 100 extended care benefits ....... 100 100 100 100
First dollar coverage only! ....| 13 13 11 14 Covered in full .........cneeeeecee.. 2 2 2 2
First dollar covarage then Subject to limits other than -
mafor medical ......covee.] 65 63 65 67 major medical ......corenenns 77 74 75 79
Major medical only? .............. 21 24 24 19 Limit on days ......... 72 70 70 75
Limit on dollars ................. 5 5 4 6
Separate colnsurance ....... 9 7 7 11
! Includes plans in which all expanses ware relmbursed for the ful Limitad to meximum
samiprivate rocm rate, for a specified dollar amount, or for a limited or percentage rato of
unlimited number of days. - prior hospital
< Major madical limits ara expressed only In terms of total banefits confinemant 17 14 17 18
payable under tha pian, rathar than for individual cainzgoﬂes o‘fj 3m'ﬂ L&n:ﬂs OhEr BRS oo 1 2 1 ik
ded wb] A ml n«h ) al o mu ar lim on :« --------------------
i bt cibles, coinsurance percentages, and ove Major medical fimits only2....| 21 | 24 | 24 | 19

NOTE: Bscause of rounding, sums of Individual fams may not equal totals.
Where applicatie, dash indicates no employees in this category.
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1 L ess than 0.5 percant.

2 Major medicat limis are expressed only In terms of total benefits
payable under the plan, rather than for individual categories of care. Limits
are set as daductibles, colnsurance parcentages, and overall dollar limits on
plan benafits.

NOTE: Sum of individual Rems may be greater than the total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employess in this category.




Table 81. Non-health maintenance organizations: Limitations
on days of extended care facllity coverage, full-time
employees, medium and large private establishments, 1993

'.-',-: Profes-
e sional, . Blue-
% Al techni- 0[::331 collar
f o cal, | coles and
& Day limits and service
bl ploy- lated em- N
& ces | ploy- | &M
I em- | .1 | ploy-
ploy- ses
i ees
Number {in thousands) in
non-HMO plans with day

limits on extended care ....... 9,997| 2482| 2423| 5,082

Percent

Fotal in non-HMO plans with
day limits on extended care | 100 100 100 100

First dollar coverage! for a

limited number of days
per confinement .............. 16 14 9 19
30 days ..ocveerennn 2 4 1 2
60 days ... 2 1 o1 2
90 days ...... OENONEGON NG
s 120 days ..... 3 3 2 3
180 days ..... | (3) 1713 | ®
i L&) 111 R O— 8 5 5 12
= Major medical coverage? for
a limited number of days
per confinement ......ce....] 45 44 48 44 -
30 days ....cuvvenenee 2 1 1 3
60 days .....ceomisssanas 17 16 20 16
90 days .......... 3 4 3 3
120 days ..... 12 13 14 10
180 days ..... 1 1 (2) 1
Other .......... st 9 9 9 10
First dollar coverage! for a
limited number of days )
5 6 5 4
1 (2) 1 1
1 1 2 1
3 4 3 2

Major medical coverages for
& limited number of days

6 7 7
12 i3 16 9
113 | ®) 1
14 15 13 14
limited number of days
per ifetime .....ccecreesenanas 1 1 1 1
Major medical coveragé? for
a limited number of days
per liftetime .....cccevemcunnce. 3 4 3 4

1 Includes plans in which all expenses were reimbursed for the full
semiprivate room rate, for a specified dollar amount, or for a limitad or
unlimited number of days.

2 | gss than 0.5 percent.

8 Major medical fimits are exprassed only in terms of total benefits

. payable under the plan, rather than for individual categories of care. Limits
“are set as deductibles, coinsurance percentages, and overall dollar limits on
plan benefits.

NOTE: Sum of individual ftems may be greater than the total because some

participants were in plans with more than one type of day limit. Where
applicable, dash indicates no employees in this category.
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Table 82. Health mainténance organizations: Extent of
coverage for extended care facilities, full-time employees,
medium and large private establishments, 1993

Table 83. Non-heaith maintenance organizations; Extent of
coverage for surgical services, full-time employees, medium
and large private establishments, 1993

Profes- Profes-
- . sicnal, . Blue- sional, . Blue-
techni- Clerical collar techni- Clerical collar
All cal and and Al cal and and
Type of coverage em- and sales service Type of surgery and extentof | em- and sales service
Ploy- | related | 2™ | em- coverage PIOY- | rotated | ©™ | em-
ees ploy- ees ploy-
em- ees ploy- em- eos ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) in HMO
plans with extended care Number (in thousands) in
benefifs .....cceeerecmrrrenennenns 4,632| 1,588 1,343} 1,701 non-HMO plans with
- ; - inpatient SUrgery ...-.-c-veeee- 18,1711 4,704] 4,268 9,199
. Percent Number (in thousands) in
: non-HMO plans with
Total in HMO plans with outpatient SUTGEIY ..ccveereen- 18,1714 4,704| 4,268 9,199
extended care benefits ....... 100 100 100 100
Percent
Covered in full ....cvvvreeneann.| 26 23 26 28 :
Day limit e e 70 Bl M 65 Inpatient surgery
Per YEar .....ccvmimvsssrserronns 53 56 &5 50
30 days ..oeeemrenrenseerennn- 5 5 4 5 Total in non-HMO plans with
60 days ....nnsssseninin 10 g 10 10 inpatient surgery ...........—- 100 100 100 100
90 days ... : 2 2 M 3
100 days ..ccesescornesens 29 31 34 23 Covered in full ......cccovsueeecne 13 12 10 15
Other ceeeeeeecnnns - 8- 8 & 9 Subject to limits other
Per confinement ............. 17 18 16 16 than major medical ..... 14 11 9 17
30 days ..o U I 2zl MM Dollar it coevevernerreeee| 7 5 13
60 days ..... S 4 4 2 5 Separate coinsurance ... 4 4 3. 4
90 days ..... S - 3 4 1 Separate deductivle™...] (M) | () | (M) | ()
100 days . 5 6 6 3 Other Imit ....ecececseriseenss Mt MMM
L0117 S 4 3 4 & Major medical limits only2 73 76 81 68
Per lifetime ....covencencnnanranes 1 1 1 1
Other limits {only) ...cccoeeeeeenae 4 3 3 6 Cutpatient surgery®
Total in non-HMO plans with
! Less than 0.5 percent. outpatient surgery ........... 100 | 100 | 100 | 100
NOTE: Becausa of runding, sums of individual ftams may not equal totals. Covered in full ... 16 | 17 4| 17
Where applicable, dash Indicates no employees In this category. Subject to limits other o
than major medical ..... 13 9 9 16
Dollar fimit .....c.coeerees 9 6 8 13
Separate coinsurance ... 3 3 3 3
Separate deductible ...... 1 MM 1
Other Mt ..oveeeeeeesesreens (M1 MMM
Malor medical limits only? 71 74 78 67

76

1 Lass than 0.5 parcent.

2 Major medical imits ars expressed onfy in terms of total benefits
payable under the plan, mther than for individual categories of care. Limits
are sot as doductibles, consurance percentages, and overall dollar limits on
plan benefits.

S Charges incurred In the oulpatient department of & hospial and outside
of the hospital.

NOTE: Sum of Individuai tems may be greater than the total bacause some
particlpants were in plans with more than one type of imit. Where applicable,
dash Indlicates no employees in this category.
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Table 84. Outpatient presuriptibn drug benefits: Summary of
coverage, full-time employees, medium and large private
establishments, 1993

Profes-
s Bl o
Allem-| cal, and
Provision ploy- |and re- s:rI:-s sarvice
ees fated 1 em-
em- | P2 | ploy-

ees

ploy- ees
ees :

Number of employees (in
thousands} with outpatient
prescription drug coverage | 23,118| 6,408| 5,728] 10,882

Percent
Total with outpatient
prescription drug :
COVOrage .......vcocemvuees .{ 100 100 100 100
Coverage for brand name
ArUGS ..ot s 99 o9 100 99
Higher reimbursement for ) ,
generic drugs .........occcvieene 25 25 27 25

Coverage for mail order drugs? 25 24 26 25

prascriptions filled at _
selacted pharmacies ........... 18 19 17 18

1 Programs that provide drugs for maintenance purposes, that is, drugs
required on a continuous basis.

NOTE: Sum of individual items may be greater than the total because some
participants were in plans with more than one type of coverage. Where
applicable, dash indicates no empioyees in this category.

Table 85. Outpatient prescription drug benefits: Brand name
drug provisions in non-health maintenance organization plans,
full-time employees, medium and large private establishments,

1993
Profes-
sienal, . Blue-
techi. | 120531 cojiar
Allem-{| cal, sal and
Type of coverage ploy- \andre- B | senvice
ees | lated :l::ny- em-
em- oS ploy-
ploy- ees
eas
Number of employees (in
thousands) in non-HMO
plans with outpatient brand
name prescription drug
COVEFAGE rvvrmrrremanressssssmrareras 17,792} 4,637F 4,224| 8,530
Percent
Total in non-HMO plans
with outpatient brand
name prescription drug
COVerage .......cooweememene 100 100 100 100
Covered in full ... iiennnnns 1 11 (") 1
Subject to the major medical
limits of plan .....c.ccevrvneececenee 70 73 70 68
Subject to copayment per
Prescriplion ... 27 27 29 27
lessthan $2.00 .o 1 1 1 2
$2.00 1 1 1 1
$2.01-52.99 My - M 1
$3.00........ 4 3 2 5
$3.01-$3.99 ML MMM
$4.00 ..o 1 1 1 1
$4.01-$4.99 M{M 1 - 1M
$5.00 '8 8 9 7
$5.01-$6.99 ....eeeececrnerreen 2 2 2 2
$7.00 1 ("} 1 2
$7.01-39.99 .o 2 2 4 2
$10.00 4 5 5 3
Greater than $1000 ... 1 1 2 1
Unspecifiad copayment ........ 1 1 1 1
Subject to a separate yearly
daductible ... 4 4 5 3
‘ Subject to a separate .
coinsurance rate .................| 10 12 11 9
Subject to a separate yearly
IRAXIMUM o.eneensssenssesoaaas 1 1 1 1
Other 5 3 5 7

" 1 Less than 0.5 percent.

NOTE: Sum of individual iterns may be greater than the tota] because some
panticipants were in plans with more than ohe type of coverage. Where
applicable, dash indicates no employees in this category.




Table 86. Outpatient prescription drug bensfits: Brand name
drug provisions in health maintenance organization plans,

full-time empioyees, medium and large private establishments,

Table 87. Outpatient prescription drug benefits: Generic drug
provisions in non-health maintenance organization plans,
full-time employees, medium and large private establishments,

1993 18938
Profes- 5 Profes-
sional, . lue- sional, . Blue-
techri- { #2130 cogar techni- | #1212 coliar
Alem-} cal, | .. | and Allem-| cal, sales | 29
Type of coverage ploy- jandre-| "o - service Type of coverage ploy- {and re- om. | Service
ees | lated ploy- em- ess | lated oy- | ©™
em- cos ploy- em- pee‘; ploy-
ploy- ees ploy- ees
ees @0s
Number of employeaes {in Number of employses (in
thousands) in HMO plans thousands) in non-HMO
with outpatient brand name : plans with outpatisnt
drug coverage ..............ceee.. 4945] 1.688| 1,438| 1,820 generic drug coverage ........| 43741 1,058| 1,137| 2,178
Parcent Percent
Total in HMO plans with Tatal in non-HMO plans
outpatient brand name with outpatient generic
drug coverage ............... 100 100 100 100 drug coverage ...............| 100 100 100 100
Coveredin full ..........ccouvveenvvnee 4 4 4 3 Coveredinfull ... <] ] 5 7
Subject to copayment per Subject to the major medical )
prescription .......cooricusnes 84 87 84 81 lirnits of plan ......ccviveeceaes 42 38| 43 43
Less than $2.00 ... 2 1 1 2 Subject to copayment per
3 3 3 4 prescaphion ..........ceeeee 60 62 64 56
1 1 1 1
14 16 13 12 Less than $2.00 .............. b~ 2 3 1 1
1 11 (M $2.00 coereecsssrenssssiennans 10 12 8 1
4 3 2 5 $201-52.99 .. 4 5 3 4
(M My $3.00 oceesennreonenneeseesss s 11 12 15 9
35 37 36 33 $4.00 6 3 8 6
3 2 1 5 $5.00 oo cernseremerninse s 18 20 24 16
5 4 6 5 $5.01-36.99 ... 3 2 4 2
5 4 8 4 $7.00 o ersannens 3 2 1 5
8 10 8 -] Greater than $7.00 .............. 2 3 2 1
MMl MM Unspecified copayment ........ (MYl M (M| Y
Unspecified copayment ........ 3 4 3 3
Subject to a separate yearly
Subject to a separate yearly daductible ...........ccorererennen. 2 2 2 1
deductible .......ccorocerriennennn & 5 4 7
Subject to a separate
Subject to a separats yearly COINSUrance rate ........c.oeeee. 12 12 9 13
maximum ............ vrrerrrrarensas .9 8 7 10
Subject to a separata yearly
(8117 U 13 10 12 17 MAXIMUM ...oovrmcmmseecnsnssesesns 2 2 1 2

1 Lais than 0.5 percont.

NOTE: Sum of individual items may be greatsr than the total because some
participants were in plans with more than one type of coverage. Where

applicable, dash indicates nc employess in this category.

1 Less than 0.5 percent.

NOTE: Sum of individual iterns may be greater than the total because soma
participants were in plans with more than one type of coverage. Where

applicable, dash ingdicates no employees in this category.
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Table 88. Outpatient preseription drug benefits: Mail order
drug? provisions, full-time employees, medium and large
private establishments, 1993

Table 89. Mental heaith care benefits: Relationship to other

coverage,' full-time employees, mediu i
establishments, 1903 T o U and large private

Profes- Profes-
sional, . Blue- i
techni- { #2153} collar tochai. | Clerica o
Alem-| cal, | 2% | and Atem-| cal, | 39 | Gpg
Atem ploy- tandre-| " |servica Type of coverage ploy- |and re.| Sales senvice
eos | lated | ooy | oM ' ees | lated | &M | o
. ploy loy- loy-
em ses | POY em- | P%¥ ploy-
ploy- ees play- eas aes
aes aes
Percant
Number of employees {in Inpatient?
thousands) with outpatient N npatient
mail order drug coverage ....| 5,798| 1,568| 1,487 2,743
9 9 Total coverad s 100 100 100 100
Percant Coveredthe same ... [ 14 16 12 13
Total with outpatient mail Covered differently .................. 86 84 88 87
rug cove: | 100 100 100 100 .
order drug Tage Qutpatient?
Treated the same as brand Total
171, O 17 19 21 15 otal covered ................| 100 | 100 | 100 | 100
Covered the same 3 4 3 3
83 a1 79 85 Covered differently 97 96 a7 g7
12 it 12 12 - .
- Relationship 1o other coverage is a comparison to similar non-mental
66 65 64 68 health treatment. Far example, it inpatient mental health care is limited to 30
?:J:sp;r g:;a;. 3':2 ;rltgg%gm l:iam for atg}.r other type of iliness is not limited in
N ntains m isi
o 1 5 s diﬁgremly. ental health provisions that are covered
11 6 4 17 P Fiétl:lt.édes doctor's charges in the hospital.
2 > 2 2 ncludes treatment in one or more of the following: cutpatient
3 2 5 4 department pf a hospital, residential treatment center, organized autpatient
15 14 16 18 Eg‘l:i;a ‘r’lagf"t‘r'g::rg:;“?;ml center, or docior's office. If benefits ditferad by
3 5 2 3 toblated, » tha location offering the most benefical coverage was
1 (%) 1 1 .
26 31 30 21 NOTE: Because of rounding, sums of individual items ma
. - amng, y not equal totals.
Unspecified copayment ... 3 . A o 2 Where applicable, dash indicates no empioyees in this calegory‘.eq
Coinsurance per prescription 1 3 1 1
Other ... 3 2 2 5

1 Programs that pravide drugs for maintenance purposes, that is, drugs
reqlz.lirsd ©on a continuous basis.
Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Whets applicable, dash indicates ne employees in this category.
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Table 80. Mental health care bensfits: Limits on coverage,
fuli-fime empioyees, medium and {arge private establishments,
1993

Table 91. Mental health care benefits: Limits on coverage in
health maintenance organizations, full-time employees,
medium and iarge private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
- tachni- CI::;@I collar - techni- CI::?I collar
Allem-| cal, sales and Allem-| cal sales and
Coverage limitation ploy- |and re- orm- service Coverage limitation ploy- (and re- em- servica
ees | lated loy- | ™ ees | lated ploy- | em-
am- .pee‘; ploy- am- ees ploy-
ploy- ees ploy- ses
aes ees
Inpatient? Inpatient?

Total .o 100 100 100 100 Total e | 100 100 100 100
NO BTHES .....oveeevarsrerarnere s .18 17 14 16 Nomits ..o e 7 7 g 4
Subject to separate fimits? .......] 84 83 86 84 Subject to separate limits? ........] 93 93 91 86

Days 55 57 55 54 DAYS reeeccierresseen s 88 87 87 a0

Dollars ........ccee. 47 40 49 49 Dollars .....oeeveeeeeneee. - 8 7 5 10

Coinsuranee ........ceovecenieene 15 14 17 13 Coinsurance ................ 16 13 15 20

Copayment ........ccecevovermrnnan. 4 5 5 3 Copayment ........cccvvvverveeen 12 13 11 12
OQutpatient? Outpatient?

Total ... 100 100 100 100 Total ...coovirevrersesesmranninns] 100 100 100 100
No limits ........cocrenerererernss 4 6 4 . 4 [\ T ] 111011 - TS 3 3 3 3
Subject to soparate limits2 ........] 96 94 98 o6 Subject to separate limits2 .......{ 87 97 97 a7

Days ... .| 43 44 45 41 Days .......coerenceereonrsnnns .| 86 86 82 88
Dollars .......... .| 66 60 65 69 Doltars ........ 12 1| 14 11
Coinsurance . - 83 49 50 57 Coinsurance ... 17 20 13 18
Copayment 18 21 23 15 Copayment ........... - 65 58 71 66

1 Excludes doctor's charges in the hospital

Separate limitations indicate that menial health care benefits are more
rastrictive than benefits for other reatments. For example, if a plan limits
inpatient mental health care to 30 days per year, but the limit on inpatient
care for any other type of illness is greater than 30 days per year, that plan
contains separate limits. The total is less than the sum of the individual items
because many plans had more than ona type of fimitation.

Includes treatmant in one or more of the following: cutpatient
depanment of a hospital, residential treaiment center, organized outpatiant
clinic, day-night treatment center, or doctor's office. If benefits differed by
location of treatment, doctor's office care was tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals,
Where applicable, dash indicates no employees in this category.
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1 Excludes doctor's charges in the hospital

2 Separate limitations indicate that mental health cars benstits are more
restrictive than benefits for other reatments. For example, if a plan limits
inpatient mental health care to 30 days per year, but the limit on inpatient
care for any other type of illness is greater than 30 days per year, that plan
contains saparate limits. The 1otal is less than the sum of the individual items
because many plans had more than one type of imitation.

3 Includas treatment in ona of mors of the foliowing: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treaiment center, or doctor's office. If benefits differed by
location of treatrnent, doctor's office care was tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employess in this category.
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Table 92. Mental heaith care benefits: Limils on coverage in
non=health maintenance organizations, fuli-time employees,
medium anq jarge private establishments, 1993

Table 93. Substance abuse treatment benefits: Relationship
10 other coverage,' full-time employees, medium and large
private establishments, 1993

Profes- Profes-
sional, . Blue- sional, . Blue-
techni- | 18Cal) coltar techni- | 192/ cofiar
Alem-} cal, | C e and Allem-{ cal, | o, 1 and
Coverage limitation ploy- }and re- service Type of coverage ploy- {and re- sarvice
em- ¥ om-
ees | lated | oy- | o™ ees | lated [ . | em-
em- pee s | ploy- em- peei ploy-
play- ees ploy- ees
aes 203
Inpatient! Percent
TOE! oo ssscrenreenen| 100 | 100 | 100 | 100 Alcohol abuse
N e 18 | 21 ] 15| 18 Totzl with Inpanent w00 | 106 | 100 | 100
Subject to separate limits? .......| 82 79 85 82 Covered the same R a3 a2 25
Days -.rcceesis i 46 45 45 47 ;
Doliars ... 57| sa| e4 | sy  Covereddifleronty ey e8| TS
Coinsurance 14 15 18 12 SRPT——
Total with inpatient
Copayment .....c.ouemiimienesans 2 2 3 2 rehabilitation ............. 100 100 100 100
. Covered the same 9 12 12 7
Outpatient® Covered differantly 81 | &8 88 93
Total ......coevrrsresrsrranesnnesnnes 100 100 100 100 ’ Total with cutpatient
s i o | b | st | of  Cowiesame I SRR
Days . 30 o7 a1 a0 Covered differantly 80 87 8% 92
Dollars 82 79 84 82
COINSUMANGE ....veeeeresssrnrnreee 64 60 63 66 Drug abuse
Copayment .....cocicveavicsnnnnns 4 8 ] 3

1 Excludes doctor's charges in the hospital

2 Separate limitations indicate that mental health care benefits are more
restrictive than benefits for other treatments. For example, if a pian limits
inpatient menta! health care 1o 30 days per year, but the limit on inpatient
care for any other type of illness is greater than 30 days per year, that plan

contains separate limits. The total is iess than the sum of the individual items

because many plans had more than one type of limitation.

3 Includes treatment in one or mora of the foflowing: outpatient
department of a hospital, residential treatment center, organized outpatient
ciinic, day-night treatment center, or doctar's office. I benefits differed by
focation of treatment, doctor's office care was tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

Total with inpatient

detoxification? .... .l 100 7100 | 100 | 100
Covered tha same _._.... 30 33 33 26
Covered differently ..........c.c...... 70 87 67 74

Total with inpatient
rehabilitation3 ........co.-.. 100 100 100 100
Covered the same g 11 12 7
Covered differently a1 89 88 a3
Total with outpatient
rehabilitation® ................ 100 100 100 100

10 12 11 7
90 . 88 89 93

Covered the same
Covared differantly

1 Retationship to other coverage is a companison to similar
non-substance abuse reatment. For example, if alcohol rehabilitation is
limited to 30 days per year, but inpatient care for any other type of illness is
not limited in terms of days, the plan contains inpatient alcohol rehabilitation
provisions that are covered ditferantly.

2 Detoxification is the systematic use of medication and other methods
undar medical supervision to reducs or eliminate the sffects of substance

58,
3 Rehabilitation is designed to aiter the abusive behavior in patients once
:hax are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatrment center, organized outpatient
clinic, day-night treatment center, or doctor's office. i benefits differed by
location of reatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category.

81
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Table 94. Alcohol abuse treatment benefits: Limits on
coverage, full-time employees, medium and Jarge private

~ establishments, 1993

Table 85. Drug abuse treatment benefits: Limits on coverage,
full-time employees, medium and large private establishments,
19893 :

Profes- Profas-
sional, . Blue- sional, . Blue-
techni- Clerical collar techni- c'::j’l collar
- Allem-| cal, | 3 | and : Alem-| cal, | Zio | and
Coverage limitation | ploy- jand re-| 32 |service Coverage limitation ploy- [andre- [ "0 |service
ess | lated e;m— em- ees | lated | 0 | em-
em- pe::- ploy- em- peez ploy-
ploy- ees ploy- ees
ees ees
Inpatient detoxification’ Inpatient detoxification’
Total 100 100 100 100 Total ..o 100 100 100 100
No fimits 30 34 34 26 Ne limits e 3 35 35 28
Subject to separate limits? 70 66 66 74 Subject to separats limits? ........ 69 65 85 72
Days 50 47 47 53 Days ..coeeereiicecreeee s 43 46 46 51
Dollars 36 32 38 38 Dollars ........ 36 32 37 38
Coinsurance ... 12 11 14 12 Coinsurance .. 12 1 14 13
Copayment 3 4 3 3 Copayment ..... 3 4 3 3
Inpatient rehabilitation? Inpatient rehabilitation?
Total e 100 100 100 100 L O 100 100 100 100
10 13 13 :] NO BMItS ..o 10 12 13 8
20 87 87 g2 Subject to separate limits2 ........ g0 88 .87 92
66 63 63 . €8 [37: 1 N SO 65 63 64 67
46 - 42 48 47 Dollars ... 47 42 49 48
16 15 17 16 Coinsurance ... " 16 16 18 16
5 8 5 4 Copayment .........cevvveeeecnen. 5 6 5 4
Outpatient rehabilitationt Qutpatient rehabilitation?
Total ..ot s 100 100 100 100 Total ... 100 100 100 100
No limits ............... " 1 15 13 9 No Emits .......cccccorvvmcrennaee. J 01 14 i2 "]
Subject to separate limits2 ........ 88 85 87 91 Subject to separate fimitse .] 89 86 88 91
37 | VT 47 48 46 43 Days ..t 46 45 47 46
3721171 o O 55 - 51 54 57 Dollars . §5 52 54 58
Coinsurance ......cueneorecece. 37 32 36 40 CoiNSUraNCE ....occeeecevaenn, 38 33 36 4
Copayment ...........oceceveeee 9 9 11 8 Copayment ..........cccoceerverenns 9 2 11 9

! Detoxification is the systematic use of medication and other methods
under medical supervisior: to reduce or eliminate the effects of substanca
abyse. -

2 Separate limitations indicate that aleohol abuse treatment banafits are
more restrictive than benefits for other treatments. For example, if a pian
lirnits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of iiiness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items, because many plans had more than one type of limitation.

Rehabilitation is designed to aiter the abusive behavior in patients once
Ihax are free of acute physical and mental complications.

Includes treatment in one or more of the following: cutpatient
department of a haspital, residential treatment center, organized outpatient
clinic, day-might treatment center, or doctor's office. If benefits dittered by
location of treatment, the location offering the most beneficial coverage was
tabulated.

NOTE: Because of rounding, sums of individual items may not equal 1otals.
Where applicable, dash indicates no employeas in this categary.
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! Detoxification is the systemnatic use of medication and other methods
under medical supervision to reduca or efiminate the effects of substance
abusa.

2 Separate limilations indicate that drug abuse treaiment benefits are
mare restrictive than bensfits for other treaiments. For example, if a plan
limits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other type of iliness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items, because many plans had more than one type of limitation.

Rehabilitation is designed 1o alter the abusive behavior in patients once
Ihe! are free of acute physical and mental complications.

Includes treatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment center, or doctor's office. if benefits ditfered by
IotiI:n of reatment, the location offering the most bensiicial coverage was
tabulated.

NOTE: Because of rounding, sums of individual items may not equat totals.
Where applicable, dash indicates no employees in this category.
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Table 86. Alcohol abuse treatment benefits: Limits on
coverage in health maintenance organizations, full-time
employees, medium and large private.establishments, 1993

Table 87. Drug abuse treatment benefits: Limits on coverage
in health maintenance organizations, full-time employees,
medium and large private establishments, 1593

Profas- | Profes-
sional, . Blue- sional, . Blue-
techni- CIB":“ collar tachni- Clangal collar
, Allem-| cal, { Z0¢ | and Allem-| cal, | ZW | and
Coverage limitation ploy- {andre- onm- service Coverage limitation ploy- |and re- &S | service
ses | daed | o U | em- ees | lated BkT“ am-
em- 282 ploy- em- peei- ploy-
ploy- ees ploy- ees
ees eas
Inpatient detoxification! Inpatient detoxificationt
Total 100 160 100 100 Total e 100 100 100 100
No Bmits e 52 54 57 47 NG lIMits -..covvevererererreeecien e 53 56 60 45
Subject to separate fimits? ........| 48 46 { 43 53 Subjact to separate limits2 ... 47 44 40 55
Days ....ccoceeemmreecsenmrnceens 38 39 36 41 DaYs .ot 37 36 33 41
Dollars ......... " 7 8 5 6 Dollars ..... 7 8 6 7
Coinsurance ... 10 6 8 17 Coinsurance ... W1 6 8 18
Copayment 7 8 5 8 Copayment .........oooveeveemueenns 7 8 5 7
inpatient rehabilitation® Inpatient rehabilitation?
Total .... 100 | t00 | 100 | 100 L O 100 | 100 | 1o0 [ 100
NO HMILS oo cerecemeees 13 12 | 15 13 No fmits .—....eovvereeerrernne . K 13 15 12
Subject to separate limits? 87 88 85 87 Subject to separate limits2 87 87 85 88
-\ S 78 77 77 79 Days ....coecrermerennene 78 76 76 81
Dollars .......ovrerrrereerrsnerens 14 18 1 14 Dollars ........ 15 18 1 15
Coinsurance ...........ccocveee. 20 14 15 29 Coinsurance . 21 14 16 30
Copayment ......cceevveerecneens 14 16 14 13 Copayment _.......ccocoeeevnnne.. 14 16 i3 13
Outpatient rehabilitation* Outpatient rehabilitation®
Total 100 100 i00 100 TOME . 100 100 100 100
No limits 21 22 21 21 Nao limits 21 22 21 .19
Subject to separate limits? ........ 79 78 79 79 Subject to separate limits2 .......] 79 78 79 81
Days .o 65 65 64 66 Days .ooreeeeeetresr e 67 66 66 68
Dollars ......... 14 i6 1 14 Dollars ..o renae. 14 16 11 15
Coinsurance 16 15 10 22 Colnsurance ........ooeveueenes 17 16 12 23
Copayment .........ccceeervecenn. 29 21 30 36 Copayment ......coccevremeecncnnn. 29 21 30 37

1 Detoxification is the systemanc use of medication and ather methods
under medical supervision to reduce or ehiminate the efiects of substance
abuse,

2 Spparats limitations indicate that akohol abuss treatment benefits are
more restrictive than benefits for other reatments. For example, if a plan
limits inpatient rehabilitation care 1 30 days per year, but the limit on
inpatient care for any other type of diness is greater than 30 days per year,
this plan contains separate limits. The w1l is less than the sum of the
individual iterns, because many plans had more than one type of limitation.

* 3 Rahabilitation is designed to alter tha abusiva behavior in patisnts once
max are free of acute physica! and mantal complications. -

Includes treatment in one or more of the foliowing: outpatient -
department of a hospital, residential treamment center, organized outpatient

. clinic, day-night treatment center, of doctor's office. if benaefits differed by

location of reatment, the location offering the most bensficial coverage was
tabulated. -

NOTE: Bocause of rounding, sums of individual tems may not equal totals.
Where applicable, dash indicates no employees in this category.

1 Detoxification is the systematic use of medication and other methods
under medical supsrvision to reducs or eliminate the efiects of substance
abuse.

2 Separate limitations indicate that drug abuse treatment benefits are
meore restrictive than benefits for other treatments. For example, #f a plan
limits inpatient rehabilitation care 1o 30 days per year, but the limit on
inpatient care for any other type of illness is greater than 30 days per year,
the plan contains separede limits. The total is Iess than the sum of the
individual items, because many plans had more than ona type of limitation,

% Rehabilitation is designed 1o alter the abusive behaviar in patients once
1hex are tree of acute physical and mental complications.

Inciudes ireatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized oulpatient
clinic, day-night treatment center, or doctor's office. If benefits differed by
location Bct;l treatment, the location offering the most beneiicial coverage was
tabulated. .

NOTE: Because of rounding, sums of individual items may not equal totals,
Where applicable, dash indicatas no emgloyees in this category.




Table 98. Alcohol abuse treatment benefits: Limits on
coverage in non-health maintenance organizations, full-time
eHployees, medium and large private establishments, 1993

Table 99, Drug abuse treaiment benefits: Limits on coverage
in non-health maintenance organizations, full-time employees,
medium and large private establishments, 1993

Profes- Profas-
sional, . Blue- sional, . Blue-
techri- {2} cojiar tachni- |18l cotar
Aliem-| cal, | ZI° | and Allem-| cal, | 2 | and
Caverage limitation ploy- {andre- om- service Coverage limitation ploy- |and re- ~ | service
eos | lated lov- | €™ ees | lated E:L" _ | em-
em- paei ploy- em- pee)-’s ploy-
ploy- eos ploy- ees
ess ees

Inpatient detoxification? Inpatient detoxification!

Total .. 100 100 100 100 Total . e 100 100 100 100
NOlImits ooceeeecec i | 24 27 25 22 NO MLS ..o enns z5 27 25 24
Subject to separate limits® ........| 76 73 75 78 Subject to separate limits2 75 731 75 76

DAYS ..orecercrnsrnsrsnnnneeesns .| 53 50 50 56 Days cceeeereereree e 52 50 51 53
Dollars ....... ..} 45 41 50 45 Dollars ..o 45 41 49 45
Coinsurance .. 13 13 18 12 Coinsurance ........oceoeeeevenaee 13 13 18 11
Copayment .......ccoeseess S 2 2 2 2 Copayment ......ccevcvmervmres 2 2 2 2

Inpatient rehabilitation? inpatient rehabilitation3

Total e .{ 100 10Q 100 100 Total e e 100 100 100 100
[ 111 1O PO 10 13 13. 7 No Emits ....c.coveceerernnees 9 12 12 7
Subject to separate limits? ........] 90 a7 87 83 Subject to saparate limits? ........ 91 88 88 83

0 63 59 60 66 DaYS oeorocitiiciinesss i s 63 59 61 65
Dollars 52 48 57 52 DOYarsS ..o e smnas v &84 50 58 54
Coinsurantd ... dereans i5 16 18 14 Coinsurance ... . 16 16 18 14
Copayment .........ceerrsvesceeees 3 3 3 2 Copayment _........vvveceeenne .3 3 3 2
Outpatient rehabilitation* Outpatient rehabilitation*

Total ... cimrrmen e 100 i00 100 100 Total ....... 100 100 100 100
NO WS .o eereence e e 9 12 10 & No fimits 8 1" 9 6
Subject to separats limits? ........ o1 as 20 o4 Subject to separate limits2 ........ 92 89 91 o4

Days .iiccvseermresecareanarsenaes 42 39 40 44 Days 40 39 41 41
Dollars .. 66 64 68 65 Dollars ... 67 65 69 €7
COINSURENCE . ....ooeeeveenscnvrsens 42 39 44 43 Coinsurance ... | 43 ag 44 45
Copayment ........ccccceemnnieene 4 5 4 3 Copayment .........coereveerrmeers 4 5 4 3

! Detoxification is tha systematic use of medication and other methods
under medical supervision to reduce or eliminate the efiects of subslance
abuse. -

2 Separate limitations indicate that lcohol abuse treatment benefits are

-more restrictive than benefits for other treatments. For example, if a plan
fimits inpatient rehabilitation care to 30 days per year, but the limit on
inpatient care for any other typa of illness is greater than 30 days per year,
the ptan contains separate limits. The total is less than the sum of the
individual itemns, because many plans had more than one type of limitation.

3 Rehahiliation is designed w alter the abusive behavior in patients once

me! are free of acute physical and mental complications.

: Includes eatment in one or more of the following: outpatient
department of a hospital, residential treatment center, organized outpatient
clinic, day-night treatment canter, or doctor's offica. !f benefits ditiered by
location of treatment, the location offering the most beneficial coverage was
tabulated. :

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employaes in this category.
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1 Detoxification is the systematic use of medication and other methods
ﬁer medical supervision to reduce or eliminate the effects of substance

se,

2 Saparate limitations indicate that drug abuse weatmsmnt benefits are
more restrictive than benefits for other treatments. For example, if a plan
limits inpatient rehabititation care to 30 days per year, but the limiton
inpatient care for any ather type of iliness is greater than 30 days per year,
the plan contains separate limits. The total is less than the sum of the
individual items, because many plans had more than one type of limitation.,

3 Rehabilitation is designed to aiter the abusive behavior in patients once
thex are free of acute physical and mental complications.

Includes treatment in one of more of the following: outpatient
department of a hospital, residential reatment centet, organized cutpatient
clinic, day-night treatment center, of doctor's office. If benefits ditfered by
tiI:ln egf treatment; the location offering the most benelicial coveraga was

ul N

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no emptoyees in this category.
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Table 100. Medical care benefits?: Eligibifity requirements,

full-time employees, medium and large private establishments,

Tabie 101. Non-heaith maintenance organizations:
Pre-existing condition provisions,! full-time employees,

1993 medium and large private establishments, 1993
Profes- Profes-
sional, . Blue- sional, . Blue-
Al techni- CI::;:aI collar All techni- C';f:gd collar
cal, and Ll ocal | s | and
Eligibility requirement em- and sales service item - G:m .| and m. | service
ploy- em- ploy tated | © -
eos |Teldted| o | e cos | relete ploy- em
em- F:eeg ploy- em- 00s ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with Number (in thousands) in
medical £are ....ceeerereennecns 23,519 6,528] 5,819} 11,172 non-HMO plans .....ceevreeeeee 18,1791 4,709} 4,268{ 9,202
Percent Percent
Total with medical care ............. 160 100 100 100 Total with non-HMO plans ........ 100 100 100 100
With a service requirement ...| 44 as 43 49 Pre-existing condition clause | 57 54 62 55
1 MOA cereererecrvereierenen | 13 13 12 13 No pre-existing condition
2 months ... 5 3 3 7 Clause ....cecnininnse. 43 { 48 as 45
- @ months 17 14 21 16 :
4 -5 MONIS c1ermsemviniorsnrrees 1| (%) 1 2 - )
6 months .......... 7 4 6 8 1 A pre-existing condition is any aliment present at the time the
7 - 11 months 1 ( 2 ) 3 participant enrolls in the plan, Plans will typically deny or limit coverage of
12 months (2) (2) (2} (2) such conditions for a specific time period following enroliment.
Greater than 12 months ...| (¥) | (%)} | - (?) NOTE: Because of roundirg, sums of individual items may not equal totals.
Without a service Where applicable, dash inticates no employees in this category.
requirement ....c.oeeeces 32 39 a2 28
Closedtonewemployees GEREGEEL -
Not determinable® ............. 24 26 25 23

1 Plans providing services or payments for services rendered in the
hospital or by a physician. ‘Excludes plans that prov:ded only dental, vision,
or prescription drug coverage. -

2 | ess than 0.5 percant.

Plans where sarvice requirements were unknown, usually because plan
documents (typically prepared by health care provider) did not specify the
employer’s elighility provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this cateqory.

&5

Table 102. Medical care benefits: Effect of retirement on
coverage,! full-time employees, medium and large private
establishments, 1993

Profes-
sional, . Blue-
techni- Clerical collar
All and
em- cal, sales and
Retiree coverage loy- and orm- service
N pe e!!.s related lov- em-
em- F:ae)s( ploy-
ploy- eos
ees
Number.(in thousands) with
medical Care ....oveererarrernens 23,518 6,529| 5,819| 11,172
Percent
Total with medical care ......cceee.n 100 100 100 100
With retiree coverage ........... 52 59 55 45
Without retiree coverage ...... 42 37 41 44
Not determinable ................. 7 4 4 9

1 Plans providing services or payments for services rendered in the
hospital or by a physician. Excludes plans that provided only dental, vision,
or prescription drug coverage.

NOTE: Because of rounding, sums of individuat items may not equal totats.
Where applicable, dash indicates no employees in this category.
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“Table 103. Retiree medical care benefits: Source of plan funding,! full-time employees, medium and large private

.establishments, 1993 :
" Professional . '
. ’ Clerical and sales Blue-collar and
All employees technical, and .
- ".e.m related employees employees service employeas
Under |Age65or| Under |Age65or| Under |Age&Sor] Under [AgeGSor
age 65 | greater | age 65 | greater | age65 | greafer | age 65 | greater
Number (in thousands} with
medical Cara .......owumaruee 23,519 23519 6,529 6,529 5818 5819 11172 11,172
Percent '
Total with medical care ............. 100 100 100 100 100 100 100 100
Reliree coverage provided ...| 51 47 58 54 54 50 46 41
Employer paid ....v..cceecennes 13 14 16 17 1 12 13 12
Jointly paid ...... 27 23 30 26 31 27 23 19
-Retires paid .... 7 6 8 7 g 8 5 4
Cost unknown ........ 4. 4 4 4 3 3 5 4
No refiree coverage ............. 42 47 38 41 42 456 48 50
Not determinable .........coveue. 7 7 4 4 4 4 g 9

* Plans p-roviding services or payments for senvices rendered in
the: hospital or by a physician. Excludes plans that provided only

dental, vision, or prescription drug coverage.

this category.
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NOTE: Because of rounding, sums of individual items may not
equal totals. Where applicable, dash indicates no employees in
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Table 104. Dental care benefits: Eligihility requirements,
full-time employees, medium and large private establishments,
1993 ’

Table 105. Stand-alone dental plans': Amount and type of
employee contribution for individual coverage, full-time
employees, medium and large private establishments, 1993

Profes- Profes-
sional, . Blue- sionat, . Blue-
techni- | 1%l cojiar techni- | Seroa!l couar
All cal and and All cal and and
Eligibility requirement em- | ond | 5¥°S {cervice Type and amountof . em- | ond | %8S | sanvice
Ploy- | olated BI:;" em- contribution PoY- | rolated| ™ | em-
ees em- pe e)s’ ploy- ees em- F:gg ploy-
ploy- ees ploy- ees
ees ees
Number (in thousands) with . Number (in thousands}) in
dental Care .......ccoevnreverierns 17,704 5,233| 4,620| 7.851 stand-alone plans with
contributory coverage ......... 6,431 2,498( 1,928| 2,005
Percent
Percent
Total with dental care ............... 100 100 100 100
_Total in stand-alone plans with
With a service requirement ...} 52 41 | 51 80 coniributory coverage ......... 100 1 100 | 100 100
1 1 12 10
4 3 2 6 Fiat monthly amount 41 53 55
18 14 20 19 Less than $5.00 ... 22 3 31
1 1 (" 1 $5.00 - $9.99 ....... 13 16 19
9 7 9 9 $10.00-$14.99 ... 3 3 4
2 1 M 5 $15.00-$19.99 ... (2) 2 1
6 5 6 8 $20.00 - $24.99 ... 1 (%) (%)
Gireater than 12 months .... 1 M M 2 $25.00 or greater . 1 1 ()
Without a service Composite rate? ......cceeeemee 1 1 3
requirement ........cveeveene 29 38 29 ‘24 Amount varies by employee4 37 46 34 30
Closedtonewemployees ....| ('} | (Y 1 ("3 | (V) Amount varies by samings ...} (2} { (2) | (%) | ()
Not determinable? ................. 18 20 20 16 Not determinable ... M M i1 11
Other 1 1 1 1
! Less than 0.5 percent. : Averaget
. 2 Plans where service requirements were unknown, usually because plan
documents (typically prepared by dental care provider) did not specify the Average fiat monthly
employers eligiollity provision. e DT $5.90| $6.22| $6.12] $5.41

NOTE: Because of rounding, sums of individual items may not equal totats.
Where apgplicable, dash indicates no employees in this category.
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! These are pians that are offered separately from medical plans.
2 1.es5 than 0.5 percent.

A composite rate is a set contribution covering more than one benefit
area, for example, dental care and sickness and accident insurance. Cost
data for individuat plans cannot be determined.

4 Amount varies by options sefected under a “cafeteria plan® or
[ yer-sponsored reimbursement account,

The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individual items may not equal totals.
Where applicable, dash indicates no employees in this category, -




Table 106. Stand-alone dental care plans!: Amount and type
of employee contribution for family coverage, full-time
employees, medium and large private establishments, 1993

Profes-
| sional, ; Blue-
A | technb- Clenga.l collar
ca, | 2 | and
Type and amount of em- an& sales service
contribution? Ploy- { ojated | & m
sos |09 ploy- | °™"
em- 26s ploy-
ploy- ees
ees :
Number (in thousands) in
stand-alone plans with
contributory coverage ......... 7,501 2,910f 2,143] 2,448
Parcent
Total in stand-alone plans with
contributory coverage ......... 100 100 100 100
Flat menthly amount ............. 54 47 57 61
Less than $5.00 .... - 2 1 2 4
$5.00-$9.99 ...rvceruienne 10 8 9 12
$10.00 - $14.99 el 21 17 24 23
$15.00 - $19.99 ....ccoceneeee 6 4 6 8
$20.00 - $24.99 .......eeeee 6 5 6 7
$25.00 or greater ............. 9 11 10 7
Composite rated .......cceumvenen 1 1 1 2
Amount varies by employeat 33 4 7 81 24
Amount varies by samings .| (5) | (3) | () -
Not determinabi ... (H1 &) | Y] 5.
OB .crcrerearme e rmnasasnsssnsrens 13! 1 | 1 i2
Averageb
Average flat monthly
[#%a 12t ig]7] 1[0} 1 R $17.23) $18.02{ $18.31] $15.64

1 These are plans that are offered separatsly from medical plans.

] 2 |f the amount of contribution varied by either size or composition of
farnily, the rate for an employee with a spouse and ona child was used. Fora

small percantage of employees, the employes contributes the same amount

for single and family coverage. -

A composite rate is a set contribution covering more than one benefit
area, for example, dental care and sickness and accident insurance. Cost
data for individual plans cannot be determined.

4 amount varies by options selected under a "cafeteria plan® or
amgloyer—sponsor&d reimbursement account.

Less than 0.5 percent.

§ The average is presented for all covered workers; averages exclude
workers without the plan provision.

NOTE: Because of rounding, sums of individuzal items may not equal totals.
Where applicable, dash indicates no employees in this category.
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Table 107, Dental care benefits: Fee arrangement and
financial intermediary, full-time employees, mediuzm and large
private establishments, 1993

_

* Table 107. Dental care benefits: Fee arrangement and

financial intermediary, fuli-time employees, medium and Iarge ‘
private establishments, 1993 — Continued

Profes- Profes- Blse
sional, . Blue- sional, |~ ot -
Al tachni- Ct::gal collar Al teg:lm- and o:ll‘igr
Fee arangement and financial | em- :?d salas sa“:ﬂie Fee arrangement pnd financial | em- and sales service
intermediary ploy- em- intermediary Ploy- | oiated| 8™ | om.
related em- a loy-
88 | em. | Ploy- ploy- % 1 em- F; ei ploy-
ploy- - ees eas ploy- | oes
ees ees
Percent
Number (in thousands) with
‘dental care .............. ST 17,704{ 5,233| 4,620| 7,851
Health maintenance
Percent - organization® .................. 47 47 48) : 45)
If insured? .....ccoveeeeeee
Total with dental care ............ 100 | 100 | 100 | 100 Do msured Sl SRR IR 1
' . . COMPANY ...ovcreersossansence 2 3 2
T'gi%‘;:g'u:gg’sz'semce‘ g; g gg gg Blue CnijrosslBlue Shield....] (4} | () 1 (%) | ()
- | TTTTeeeressssassess lnde e ent "
Commercial insurance 20! 17| 19| 2 or.;ganizaﬁons .............. 2 3 3 2
company ......c.cecveerera Combinad financeds . _ ) - -
Blue Cross/Biue Shield ... 5 6 5 5 Dontal SociEye ) 1 5 24 }
Independent
organization® .............. 1 2 11 (%) Other? a 4 4 4
poganization? .. T P IR GO N NGO NS I AN &)
Dental society® ................. 9 10 10 7 R
' Less than 0.5 percent.
Preferred provider 5 These are plans where the financing comes from two different Kinds of
organization? 6 5 7 6 financial intermediaries. For example, an establishment contracts with Blue
Seff insured? 2 2 4 2 CrosslBlug Shiald to pay part of the benefits and a commercial company to
oo i T— pay the other benefits.
Con;omrﬁ;clanai;nsurance » ] . 0 g Orgraar;lzaﬂons of providers other than B;ue Cross/Blue Shield.
..................... A praferred provider organization (PPQ) is a group of hospitals and
Blue Cross/Blue Shield ..... 1 Y 1Y 1 dentists that contracts to provide comprehensive dental services. To
Indspendent encourage use of organization members, the dental care plan limits
organization? 4 (4 4 - telmbursement rates when particioants use nonmember services.
0 () ¢y ] (%)
Dental society® ................ 1 1 1 1 8 Includes federally qualifiec (those meefing standards of the Health
. Maintenance Organization Act of 1973, as amended) and other HMO's
delivering comprehensive health care ona prepayment rather than

! These plans pay for specific dental procedures as expanses are

2 Includes pians that are financed on a pay-as-you-go basis, plans
financed through contributions to a trust fund established fo pay bensafits, and
plans oparating their own facilities i at least partially financed by employer
contributions. Includes plans that are administered by a commercial camier
through Administrative Services Only (ASO) contracts.

3 Thesa organizations provida and finance all banefits, bit are not
affiiated with an insurance company or Biue Cross/Blue Shiekd.

'm'r-'

fee-for-service basls.

¥ Includes exclusive provider organizations, which are groups of hospitals
and dentists that contract to provide comprehensive dental services.
Participants aro required to obtain services from members of the omganization
in order to receive plan benefits.

NOTE: Bacause of rounding, sums of individual items may not aquat totals,
Where applicable, dash indicatas no employaes in this category.
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Table 108, Dental care benefits: Coverage for selected procedures, fulldime employees, medium and large private
establishments, 1993 - S .

Type of dental procedure
Extent of coverage Peri
~ g 11 e eriodon- | Endodon- Prosthet- 1 Orstho-
- o Exams | X-rays Surgery( Fillings tal care tics Crowns s donfia?
Number {in thousands) with
dental Care ..ot rsisienn - 17,7041  17.704] 17,704| 17,704| 17,704| 17,704] 17,704| 17.704| 17,704
Professional, technical, and .
related employees .......... 5,233 5,233 5,233 5,233 5,233 5,233 5,233 5,233 5,233
Clerical and sales
employees —.....cuiene 4,620 4620 4,620 4,620 4,620 4,620 4,620 4,620 4,620
Blue-collar and service .
employges .........cccvenene 7,851 7,851 7,851 7,851 7.851 7,851 7,851 7,851 7851
Percent
All employees
Total with dental care ..... 100 100 100 100 100 100 100 100 100
Covered ........ocerirrerennnes 100 100 100 100 99 99 o8 97 72
infull® ... 10 1 4 8 4 4 2 2 (*)
Scheduled cash
allowance ..........ccccenee 12 12 15 17 15 15 16 15 11
Subject to copayment ..... 2 1 5 3 5 6 - 6 6 5
Percent of usual,
customary and
reasonable charge ...... 78 73 72 70 71 71 72 - 72 54
Others 3 2 3 3 3 3 1 1 1
Not covered - - (%) - 1 1 2 3 28 .
Professional, technical, and
related
Total with dental care .... 100 100 100 100 100 100 100 100 100
Covered .......uecmennnen.| 100 100 100 100 99 100 98 97 72
I B e e e 11 11 4 8 5 4 2 2 (")
Scheduled cash
allowance ........cmmen 11 1 15 16 15 15 16 16 12
Subject to copayment’ ... 2 1 5 3 5 5 5 5 4
Percent of usual,
customary and
reasonable charge ...... 73 74 ) 70 72 72 73 72 54
Others ... 3 3 3 3 o8 3 1 1 1
NOt COVBIET oveveevaerereenmssases - - “) - 1 *) 2 3 28
See fooinotas at end of table.
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Table 108. Dental care benefils: Coverage for selected procedures, full-time employees, medium and large private

establishments, 1993 — Continued

Type of dental procedure-
Extent of coverage . : X
e Periodon- | Endodon- Prosthet- | Ortho-
g 1
Exams X-rays | Surgery! | Fillings 12l care tics Crowns ics dontia?
Percent
Clerical and sales
Total with dental care ..... 100 00 | 100 100 100 100 100 100 100
COVEIEA ovoeeeeereesersserressone 100 100 100 100 | 99 100 ) 97 | eo
1 10 11 4 7 4 4 1 1 {*)
Scheduled cash
allowance ..........ceeeene 10 10 15 16 15 15 16 15 10
Subject to copayment® ... 2 1 6 3 ] 7 7 7 7
Percent of usual, -
customary and
reasenable charge ...... 76 76 73 72 72 73 73 73 50
Other® ......cviceverssssesanens 2 2 2 2 2 2 1 1 1
NOt COVEred .....vovervrerrneene - - *) - 1 (*) 1 3 3
Blue-collar and service
Total with dental care ..... 100 100 100 100 100 100 100 100 100
Covered ...... . 100 100 a9 100 89 98 o7 96 . 74
In fulls 10 o 4 8 4 4 2 2 )
Scheduled cash
allowance ......cceceeveemees 14 14 16 17 16 15 16 15 11
Subject to copayments ..... 3 1 5 2 5 5 6 6 5
Percent of usual,
customary and .
reasonable charge ...... 70 Mmoo} N 69 70 70 72 72 56
[0](17-7 R 3 3 4 4 4 4 1 1 1
Notcovered .........cceeeevemrenanes - - 1 - 1 1 3 4 26

' Excludes plans that limited coverage o accidenta! injuries, removal
of impacted wisdom teeth, or repair of jaw.
2 pariicipants were inciuded as having coverage lor orthodontia in
casas where benefits were fimited to children.
2 Ingludes plans that paid the full cost with no daductabia of maximum
dollar amount.
Lass than 0.5 percent,
Pamupant pays & specific amount per procadure and plan pays all
remaining expenses. In the case of onhodontia, the copayment is
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generally applied once per lifetime,

® Includes plans thal provide care based on an incantive scheduls or
discounted bensfit. An incenlive schedule is a reimbursement
amangement in which the percentage of dental expenses paid by the plan
increases if regular dental appointments are scheduled. Discounted
benefits are avallable if obtained {rom an appraved provider.

NOTE: Because of rounding, sums of Individual items may not equat
totals. Where applicable, dash indicates no employees ir: this category.




Table 109. Dentat care benefits: Percent of charges paid by plén for selected procedures, full-time employees, medium and
large private establishments, 1993

Type of dental procedure
Percent of usual, customary, . -
and reasonable charge - Periodon- | Endodon- Prosthet- | Ortho-
Exams | X-rays | Surgery!| Fillings tal care tics Crowns ics dontia
Number of employees (in
thousands) in dental plans
with coverage based on-a 1
percentage of charges .......... 12,837 12,947 12,762 12456 12627 12641 12,833 12,786 9,543
Professional, technical, and ' - ’
related employees ... 3,822 3,853 3,820 3,687 3,778 3,775 3,809 3,774 2,832
Clerical and sales . :
EMpPlOYees ...ccecerrrnverns 3,808 3,525 3,393 3,341 3,346 3,368 3,377 3,365 2,310
Blue-collar and service
employees ..........euues 5,507 5,569 5,649 5428 5,503 5497 5,647 5,646 4,401
Percent
All employees
Total with dental care based
on a percentage of
charges .....ccoeeoieeecsians 100 100 100 100 100 100 100 100 100
Less than 50 - - (?) (?) ?) (2) ) () ()
50 1 1 11 9 13 13 66 77 84
3 TSSO - - - - (%) () (%) (2) -
80 ... (2y (%) 1 1 2 1 7 7 7
137 B £ R 1 1 2 2 3. 3 2 2 1
75 ... 1 2 7 7 7 7 3 2 1
80 .... 18 20 60 &3 59 59 . 13 10 5
85.... (%) 2 3 4 4 4 1 (%) (%)
90.... 2 5 8 7 7 7 4 () 1-
1002 . 77 68 7 & 5 6 3 1 1
Professional, technical, and
- related
Total with dental care based
on a percentage of
100 100 | 100 100 100 100 100 100
- (?) (%) {?) (?) 1 1 1
1 14 13 16 16 €9 77 87
- - - 1 1 1 1 -
(<) 2 1 2 2 9 9 8
1 ] 3 3 3 